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It did our heart fjood to rceeive so muny re- 
sponses from our faithful correspondeTtls in 
ansteer to our piea for jokes and poems. 

Thanks a lot Brothers^ old and new 

It good to hear from you. 

And if it*s not too great a chore^ 
be happy to have morel 

* « * 

EEL ATI VE HUMIDITY 

Tourist: “They say it seldom rains on the 
desert/" 

Prospector: “That"s right, I-^st sprinkle we 
had at Cactus Corners an old timer fainted. 

Tourist: “Being that wateris so scarce, what 
did they do to bring him to?"" 

Prospector: “We threw sand in his face/' 

Chris G. Bjorndahi^ 

U U. No. 18. 

* * * 

THE SKIN YOU NEVER TOUCH 

An old faithful, Arnold Fox, writes us about 
one of his friends, a pensioner, who has a com- 
plexion 20 years younger than his age would 
imply. WTien asked to account for it, he says he 
is dickering with two soap companies, and if 
either deal goes through — of course, that Tvill be 
the soap to which he owes his complexion. Pri- 
vately he says the reason for It Is, that when he 
was a boy he never washed his face if he could 
help it, 

Arnold Fox, L 0, 

* * * 

IS THERE A DIFFERENCE 

A neighbor having some electrical repairing 
to be done called an electrical contractor, well 
known to him. After waiting several days, as 
no one had shown up to do this work, he called 
again. 

“What's the matter? Are all your men on a 
strike?" 

“No; Just filibustering/* 

Kay R. (Juice) Welch, 

L. U. No. 415. 

* * » 

Tiffany responds and gives iis promises of 
thuigs to come. 

Dear G, M, 

Once more 1*11 praise, 

Once more I'll knock: 

My type-machine 
Is out of hock! 

So long for the present, 
Tiffany, 

L, U, No. 3, 

s * * 

Here*s one from an old-iimer^ Brother Ver- 
nier has been a member of the Brotherhood 
since I90S. He writes us that soon his son will 
also be o member. They work side by side for 
the Guarantee Electric Company of St. Louis. 
THE BIRTH OF THE ERiCSON 

Olaf Ericson and me was vorking in the old 
country in Sveden in Copenhagen on a pipe job. 
We had so many, many running threads to make. 
Olaf, he say, “I have getting sick and tired of 
dese running threads/* 1 say, “Olaf, why don*t 
you do someting about it?" He say, “I have 
thinking/' 

So the next time we need running thread, 
Olaf, he say, “Look!'* And he pull plumbers 
union fitting from his pocket. I say, “Olaf, we 
cannot use plumbers union/' And he say, 
"Yum ping Yimminy! I have got idea*” 

Now he lives in a big house by the bay and 
don't even know me. 

Larry Vernier, 

L. U. No. 1. 


OLD STONE JUG 

The stone jug sat by the cellar wall, 

Through many a spring and summer and fall. 
Dust covered its curving ruby cheek 
And cobwebs grew there w^eek by week. 

“Let's throw it away, Grandpa,'' I said. 

His eyes grew misty and he shook his head, 
“Let's keep it a Uttle while, my boy, 

I recollect how Ed enjoy 
A deep cool drink from its dewy mouth. 

When the sun was hot and the w'ind was south. 
Td followed a walking plow all day. 

Or sw’eat at “doodling" clover hay. 

Or chopped pole wood for the old stove, when 
Too young to go to the field with men. 

I've taken it fishing and hunting for snipes. 
Before we got water from faucets and pipes.** 

He'd light his smoke and took away 
To dream of a sweet and vanished day. 

He’s long gone now, I could stretch an arm, 
Discard the jug, yet its wine-red charm 
Has stayed my hand as the years slip on, 

A symbol, it is, of an age that’s gone. 

D, A. Hoover, 

L. U. No. 1306, 

* * « 

“Sleepy Sieve** even surpasses some of his old 
masterpieres with this gem of rhyme and reason. 

THE LAY OF THE 
CROSSWORD PUZZLE ADDICT 
by 

“Sleepy Steve/* L. U. No. 9 

Now Luna’s set. The sun god, Ra 
Greets the new day with grand eclat. 

The hart and hind have left their lair 
Beside the tarn, while high in air 
Circle and dive the smew and smee 
In hot pursuit of ruff and ree. 

A peaceful scene? Ah no! .4 man 
Crouches behind his rude sedan 
Surrounded by his feral foes. 

The time has come when he must choose. 
Whether to flee or fight the clan. 

So with the greatest of elan 
Upon a tor he takes his stand. 
j\nd with his lethal snee in hand, 

.Although he faces certain death 
He ululates his shibboleth. . . , 

I regret that this poetic gem must remain «n- 
finishedt hut some aicn in white coats came and 
took Steve away. Sorry I 

Sleepy Sieve's Missus 
« * * 

ORDER OR CHAOS 

In every far-off land 

Our fighting men were set; 

We gave a helping hand 

To save the worlds and yet — 

Within our very border. 

The sparks of hate still roam; 

We fail to maintain order 
Within our very home! 

The toiler Tvants his share, 

The “money bags” want mare; 

If uncontrolled, beware! 

The road that leads to war* 

We neeti the vim that led our Yanks, 

For lasting peace within our ranks! 

A Bit □’ Luck, 

Abe Click, 

L. U, No. 3. 


Brother Tip Reynolds writes us: 

“Noted your S.O.S. in the June Jourifial hi re 
yard to contributions for the Every JoN 

page. Way^ way umy back^ when Peter IT, 
Collins editor of our then puny little Jour- 
nnf, I UTU® 0 contributor now and then* and over 
the severui decades since^ 1 have always oppre- 
dftied a large part of the contents of the Jour- 
nal while obseri'ing its progress in more ways 
than one. 

“So F-m glad to comply with your request for 
an. offering for the page, thinking it may amuse 
the others you inenHon, too, unci cause all of us in 
the future to keep o- few fillers’ in your hands 
so you won*t run short. 

**As a contributor to many periodicals for the 
past JtO years and more, the following leu* one 
of my htttuble efforts for the Butte Daily Bulletin 
hack in 1918; it seems to me that it is still ap- 
priate for our page maybe ** — 

* ♦ • 

OLD FASHIONED DAYS 

A century or less ago when I was in my prime, 

I never gave much thought to things which 
now take coin and time; 

1 never thought of buying stuff and take a year 
to pay. 

And then be ever pestered for installments 
every day, 

T took my eggs and squash to town and swapped 
for things galore; 

I also hauletj my wheat to town to place my 
Hour in store; 

I whittled up a pig or two when old Jack Frost 
set in — 

My fruit was on the cellar shelf, my spuds 
were in the bin. 

For pleasure I could be found at a good old 
fashioned dance, 

.And w'Ss not the least embarrassed by the 
patches on my pantSf 

And when the winter yelped at me 1 didn't squeal 
for coal, 

I carved myself a stack of wood and let the 
breezes tolL 

The doctors didn't then dissect for all my aches 
and ills, 

1 placed a little confidence in mother and her 
pills. 

And when she packed me in my bed and plastered 
me with heat. 

It wasn't very long until she had me on my 
feet. 

1 didn’t worry ’bout a car and chains and tires 
and plugs. 

And one and twenty other things which novf- 
adays drive me “bugs.” 

And if some folks had more than 1, I never 
cared a rap. 

For then as now I realized that those days 
were a snap. 

And while 1 well remember that T seldom had a 
cent, 

1 also recollect that life was filled with sweet 
con tent. 

So when my reminiscences recall those days 
passed through, 

I long to once more lease again another one 
or two. 

Tip Reynolds, 

L, U No. 65, 
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In tin It'S Mku thone, wduqi Ike ucorutmic 
procuSH ifi not fund inning purfudly in every 
flepmtnidit. siiihU mi swing iletails may hold 
up the whole proeest^. The paper situation 
for laboi' nmga^sines is u ease in point. This 
-iournal Ims been unable to fnid the quality 
of paper: it ha,s been shoiT in tpiantity. The 
lack t>f high tiimlity has been due to the 
fitUiire of the paper manufacturer to be 
able to buy certain intrredients for high 
gUize euating on the paper. 

4 4i >ti 

I’bei'e iiu.s been evideru’e of delay in de- 
livery of the Journul Tliis has often been 
beyomi the control of the management. 
Mailn have md b(‘en as fast as in normal 
times. In recent weeks the pnblishing com- 
pany with which the Journal has dealt for 
2H years has attemplod to buy new' presses 
to speed larger eilttinns of puhlications. 1 1 
is impossible to get dclivtn-y on ne^v presses 
for three years. The publishing company 
themipmj bought a new rebuilt press, but 
this broke down enlaiJing bringing mechan- 
ics from distant points to do the repairing. 
These Contingencies seem beyond the eon* 
trol of anybiHly. They are wu'apinHl in the 
general situalion in getting slarteii after a 
great war. 

<ii « 

We expect that these disarrufigements 
are multiplied mniiy times in every indus- 
try* The nation cannot light a great war 
ami expect to have the raw niatoruUs, the 
over-all force, the equipment to climb back 
to a normal peacelime basis m a few months, 

• t ♦ 

The tnembership should realisse by this 
time that the Joiinml is the pride not only 
of the orgaiiiKHtimi but of the staff, that 
everything is (iorie to bring out every month 
a first-grade mt)dern .fournal that wilt sei*ve 
1 the members to the fullest extent. 
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Qltatix^ at tltz 9*de^in<Ui(mal OUice 


ftN June 27, G, M. BugniaK<ft, far 23 y«*ars ftiternationaf Seere- 
M tary of the International Brothejrhmicl^ tendered bis resij^natian 
^ to Internationa] President Traey. The resij^nation takes elfect 
July 15. On July 7, the InternatioDii] President accepted the resig- 
nation with profound regret 

Immediatdy, the International President appointed J, Scott 
Mihie, vice president of the ninth district, International Secreuiry; 
and Oscar Harbak, International representative, ninth district, to 
ffucceed Mr, Milne as vke president of the Pacific Coast area. 

Me', Buf^niaicet stated in his letter of resignation; 

**June 27, 19^7 

"Mr, D. W, Tracy 
"International President 
"Interna tional Brotherhood of EU?ctrical 
Wtu'kerB 

"T20a Fifteenth Street, N. W, 

"Washington 5, D, G, 

"Dear Dan: 

"With reference to my previous talk with you coneerning my 
desire to retire as secretary, I have considered seriously your re- 
fiuest that I continue in office, but must advise that I have decided 
otherwise, I have served the Brotherhood to the best of my ability 
for thirty-six and a half years and with tny advancing age, as well 
as thi? strain of increasing duties, 1 feel it to the best interest of 
all that 1 retire. The position requires the energies of a younger 
man. 

"I, therefore, tender you my resignation as International Secre- 
tary of the LB.E.W. rmd Secretary of the E.W^B.A,, samt^ to be- 
come effective at your discretion, 

"Ah to your request in the event I did not retronsider the question 
of retiring would 1 accept the position of Executive Director on 
the National Electrical Benefit Fund, I have considered that and 
while I desireti to retire completely, still having the progress and 
welfare of the organization and the desire to do anything that 
might contribute to its further progreMS, if you still feel that 1 
should serve in that capacity at this lime, 1 will accept the 
appointment. 

"With best wishes, J remain 

"Sini-ereJy yours, 

M. Bugniazet,” 

^ ^ 

PreHidcTil. Tracy staUsd in reply; 

"July % T947 

"Mr, G* M. Bugniazet 
"international Secretary 
"International Brotherhaod of 
Electrical Workers 
"1200 Fifteenth Street, N. W, 

"Wafibington 5, D. C, 

"Dear Gust 

"Your decision to resign your positions as ^ntemadonal Secre- 
tary of the Intcmational Brotherhood of Electrieai' Workers and* 
jSecretJiry of the Electrical Workers Benefit ABsocaation, Tfespec- 


tively, transmitted by your letter of June 27, 1947, is accepted with 
regrets that are genuine and deep. 

Knowing your reasonable and sentimental attachment, developed 
through more than one-third of a century of loyal devotion and 
sacrificing service to the cause of our Brotherhood, it is under- 
standable that your determination would be arrived at only iifter 
considering the best interests of all, 

"Your willingness to accept appointment as Executive Director 
for the Brotherhood on the National Electrical Benefit Fund, de* 
spite your desire to retire completely, is consistent with your 
obedience to the call to the service of our members. 

"In response to the earnestness of your desire, your resignation 
is accepted in behalf of the Brotherhood, effective as of July lo, 
1947, 

"With all good wishes and kintl personal regards, 

"Fraternally and sincerely, 

"D. vV, Ti ney,” 

^ ^ 

Telegram of President Tracy to Mr, Milne; 

"J. Scott Milne 
"910 Central Tower 
"703 Market Street 
"San Francisco, Calif ornm 

"Further reference telephone conversatiim July fifth, Thia is to 
advise that International Secretary G. M. Bugniazet has resigned. 
His resignation has been accepted effective July 16, 1947, 1 am 
appointing you as Jntemationnl Secretary of the Brotherhood and 
Secrebiry of the Electrical Workers Benefit Association, enfix^tive 
July 15, 1947. Letter of confirmation follows. Kegards. 

"D, W, Tracy 
"International Pre.Hident*” 

^ ^ ^ 

Telegram of Preswlenl Tracy to Mr. Harbak; 

**Oscar G, Harbak 
"910 Central Tower 
"703 Market Street 
"San Francisco, California 

"Further reference telephone conversation July fifth. This ib 
to advise that I am appointing you to the office of Inteinaiional 
Vice President of ninth district effective July 15, 1947, Letter of 
confirmation follows, Hegards. 

"D, W, Tracy 
"Internationa] PreHident,” 

Mr, Bugniazet^ will become Executive Director of the National 
Electrical Benefit Fund in behalf of the Internationa i Brotherhood 
of iilleetrical Workem, 
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PRODUCTIVITY" ‘^ime,-Qlock 

o-l Jdaiiituj, 


E VPTK sitit'i' tht^ tint i until cunferenee on 
productivity in Oe tuber umier ihe 

auspices of the t^ivile(!l States l>epart- 
meiit of Labor, there has been a silent for* 
merit of thought on the subject — with vary- 
ing interpretations, and jicattered hope. 

There are those who believe that produc- 
tivity ntay be the w^ay to settle diffeivnces 
i>vei' the question of wages. There are those 
who believe that productivity may !umish 
Lhu key to a constantly rising standard of 
livinsr/ There ate even those whti hi lkwe 
that productivity may furnish an automatic 
and mechanical way of fiKing wages. Nearly 
all persons, labor, management, and econo* 
mists unite in believing: that tlie steadily 
rising figure of productivity over a hundred 
years in the United Stales is of tremendous 
importance and signiticance. At any rale, 
there is an effort to ct*riLer attention upon 
this facet of .American economy. To date, 
however, it must be admitted that very lit- 
tle has been done to tlx the question in a 
circle of light. The only measurement of 
productivity thus far is to take the number 
of man-hours \voi ked an<l divide it into the 
figure for total production to get produetimi 
per fiian-houiv Labor contends that this is 
merely a simple arithmetical process that 
eliminates many of the values ol the pro* 
ductive question. 

What Is Productivity? 

In simple, productivity is the ratio of in- 
crease in production. Economic historians 
have discovered in the United States the 
rate of increase per year is three to three 
and one-half per cent. They have not yet 
been able to analyse what produces this 
steady gain. It may well be that some 
W'lU claim that it is technology alone that 
produces this gain, lait the best thought ap- 
pears to be labor and management and 
technology produce steadily rising produc- 
tivity* 

Here are some excerpts from recent ad- 
dresses and articles by statisticians and 
economists and business men on this subject 
of productivity. 

EWAN CLAGUE, 

Commissioner, Bureau of Labor 
Statistics 

■'i huve bet'ti l.i) ffive ymi t.h(' fiicts 

ahinit productivity. The fii'st fact which I 
should like to bring to your attenrion is that 
productivity is a genera! and not a spiTific 
term. Much of the confusion and contro- 
versy about proiiuctivity arise from a fail- 
ure to understand this. Productivity in the 
general sense is the relarion between produc- 
tion and virtually any desired factm' of 
input. For example, we may wish to meas- 
ure production in relation to the use of some 
specific material. In the electric power in- 
dustry^ kilowatt hours produced per pound 
of coal consumed is a highly significant 
tneasure. In some cases, we may wish to 
relate production to the use of capital goods. 


Trend toward better understanding 
of role of production in good times, 
indicated 

111 the cotton textile industry, fur example, 
we may reUile yarn output to spimlle hours. 
The most commonly used productivity meas- 
ure is the relation between [>roductioti 
achieved ami the man-hours of labor ex- 
pended in the production prnccHscs. This is 
usually referred to a.s labor productivity, , . . 

Let's Look at Figures 

“So far I have cited a number of facts hut 
few figures. Let us examine some of the 
figures. One of the most striking facts in 
relation to output per man-hour is that on 
the average in our manufacturing industries 
it has tended to double every 20 years 
throughout our recent history. This is an 
average rate of increase of about three and 
one-quarler per cent a year. The etunpound- 
ing of such modest improvements makes an 
impressive total in a few^ decades. These 
year-by-year changes are the true measure 
of our teclrntdogical progress and the real 
guarantee of our constantly increasing 
Standards of living. 

Difference in Industries 

'*This figure is an average, and like most 
averages it conceals a iliversity of ex]>e- 
rience within it. Some great industries go 



along year after year with little or no 
techtucal progress and with levels of output 
per man-hour that change but slightly. In 
contrast, other industries show striking in- 
creases over relatively short periods. If we 
attempt to classify the industries according 
to their increases in output per man-hour, 
we discover that the slow'-moving industries 
are usually old technologically, and fre- 
quently have a declining market for their 
products. The industries which jump rapiiily 
are u.sually young, with rapidly expamiing 
markets and rapidly changing techniques 
of production. One of the most astonishing 
records is that of the rayon industry, w'here 
output per man-hour increased by nearly 
iSdO per cent betw'con and 1945. During 
this same period rayon changed from the 
status of a curiosity or inferior substitute 
to tin accepted high-quality staple fiber used 
by oui^ textile industry. It is clear that we 
can .^et up no general rule on how fast output 
per man-hour should be increased from in- 
dustry to industry. In some sections of the 
economy, W’^e will expect relatively modest 
yoar-to-year improvements. At the same 
time there are occasional bursts of inven- 
tiveness which may revolutionize established 
and apparently w^ell-seitled industries, . , . 

**Our experience mdicates that there is no 
typical situation, and Lius coiicluslun is sub- 
stantiated by the various polls w'hich have 
been made on the subject. We have spoken 
wdth a large number of management offi- 
cials. Some report an alarming dec line in 
worker efficiency; others state that in their 
plants it is higher than in the prewar period. 
Some of the favorable reports come from the 
operating officials of companies w'hoso non- 
operating officials have publicly made di- 
rectly contradictory statements. There is 
only one thing that stands out definitely. 
Complaints of low efficiency are most preva- 
lent where labor-mamigement relations are 
poor* and it is precisely in such situati<ms 
that we should expect the reports to have 
some substance. Poor industrial relation.^ 
mean poor morale and unsatisfactory work 
attitudes. The remedy is again clear, and I 
wdll only point out that progressive man- 
agement has alw^ays accL'pted at least half 
the responsibility for the establishment of 
good labor-management relations, . , , 

Capacity 

‘"The only element affecting productivity 
which presents any question mark for the 
future is the level of capacity operations. 
We have no assurance that today's high 
levels of production will be maintainetl in- 
definitely. If there is any serious drop in 
production volume, thi.s factor ^vill tend to 
have an adverse effect on output per man- 
hour, All of us hope that a serious decline 
in production can be avoided. In any case, 
T should like to point out that if business 
activity does decline, there are some off- 
setting factors which may tend to counter- 
balance the drop due to the decline in ca- 
pacity operations. All of us know that it 
isn't necessary to be an efficient produccT t<i 
operate successfully in tiHluy's market. With 
a large unsatisfied demand, virtually any 
firm cun stay in business, even if its pro- 
ductive efficiency is low. D demand and 
production w*ere Ui fall off, one of the first 
results would be to eliminate submarginal 
pr<alucers. This would offset, to some ex- 
tent. the decline in productivity because of 
a lowTr level of operations in the more effw 
dent plants* 1 am not dismissing lightly 
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OSCAR HARBAK 
tu'er preside ttf selert, vivth dtsfrirt 


the serious* of any sharp drop in indus- 
trial activity. I am only pointing out that 
it is one of the functions of intensilied com- 
petition to eliminate the inellktent and keep 
priKiuctivity m<jving upwards. It may in- 
terest you to kriow that in each year of the 
p^'osperous late "twenties' at least 5.000 
nianuf actor in g firms went out of business. 
In 1940 about 2.500 mamifacturers failed. 
Last year the number was 2^0, and the rate 
so far this year is nnly a litUe higher.’^ 

HERMAN B. BYER, 

Assistant, Director, Employment and 
Occupational Outloolt Branch, 
Bureau of Labor Statistics 

"Though w^e have no accurate measure of 
output per man-hour in the construction in- 
dustry, there is little doubt that it has in- 
creased over the years, an<] while the in- 
crease has been irregular it has had a 
cumulative elTect perhaps comparable to 
that in manufacturing as a w^hole, 

"‘Bet^veen 1919 and 19*19 productivity rose 
about S per cent per year in manufacturing. 
During this period, progress in construction 
took numerous forms which, in combination, 
have had considerable etfect. As in all other 
fields, significant increase in output per 
man-hour resulted from changes in the ma- 
terials, machinery, and equipment used, 
modifications in the types of work done, find 
tjrganization <d* operations. (^hatigCf^ in ma- 
terials were very numerous und of great 
importance, affecting the mimber of items 
to be handled, their stage of process i tig 
when delivered to the job, and the ease of 
installation. A very few^ examples are the 
extensive rejjlacement of wood lath by gyp- 
sum lath and of sheathing by [dyw*nod or 
insulating hoard, introduction of ready- 
mixed concrete, and the widespread use of 
stock millwork items made to exact size, in 
some case.'s machined for hardware, 

IntiDYations 

“Developments in machinery and equip- 
ment included introduction of smaller sizes 
of excavating machines, economical for 
even a single B-room house, electric hand 
tools and radial saws for carpentry, and 
even such items as adjustable shores for 
concrete forms and improved scaffolding. 
Change in the ty])e of work dom^ (jccun ed to 
Rome extent through simplification in de- 
sign, reducing the extent of laborious hand 
work. While the trend in ihis threction was 
already well advanced by UH9, it continued 
and thus helped also to reduce man-hour 
output in the 1019-19'19 periofl. 

“Important for housebuiltiing was the 
emergence, toward the end of this peritid 
and early in the war, of large housing de- 
velopments in which economies were ef- 
fected by contractors and priim<ilional build- 
ers through phinning and organizing their 
operations for specialized, continuous work 
with proce,R.Htng and erection crews. Here 
each workman was employed practically all 
of the time on materials or on structures, 
rather than spending considerable time, as 
traditionally, cm figuring out the exact work 
to be done from crude sketches or rudi- 
men tary d ra wing s. 

Material Shortages 

"‘After the war, however, and particu- 
larly during manhour output on build- 

ing construction declined to a noticeable 


d.gree, because of acute materiub short- 
ages in the face of a huge construction pro- 
gram, Operating schedules were upset, and 
in thousands of ca.ses work was stopped en- 
tirely when essential items were unobtain- 
able. Some jobs W'ere stoi>ped several times. 
In many cases, w<^rk had to be done twice; 
first, temporary in stall at ions were made to 
permit occuimncy, and later these installa- 
tions had bo re f3 laced when the missing 
materials were obtained. Almost any work 
is, of course, more timo-consimiing in an 
occupied house than in one under construc- 
tion. In thousands of Instances certain 
millwork items could not be purchased and 
had to be built on the job, and in thousands 
of other cases, contractors W’ore unable to 
buy the sizes they w-anted in millwork items, 
but had to take ofF-standard sizes and have 
them fitted at the job, with consequent ii.j.ss 
of time. 

“In addition, of course, there was prob- 
ably some decrease in man-hour output be- 
cause of local labor shoriage.s which led to 
a longer w*ork week than suitable for high- 
est efficiency, and also in employment of 
some workers below normal standards of 
skill and responsibility. 

“These pnihlems are already begirming to 
be resol vefi in 1947. The successful and 
active apprentice training program in the 
building trade.s has already begun to swell 


the ranks of effectively trained mechanics. 
What is more, the malerials supply situa- 
tion is so greatly improved, that it looks as 
though a ivmch more normal and regulated 
flow of buibiing materials to the job site 
will be possible this year. This alone, be- 
cause it will permit gmal work scheduling 
and prevent waste of manpower, wdll re- 
sult in esmsiderabie imprrivement in pi'o- 
ductivity.“ 

W. D. EVANS, 

U. S. Bureau of Labor Statistics 

“Now it is a simple fact that the gross 
value added per worker or per man-hour 
vaj'ies substantially frtmi segment to seg- 
ment of I he economy. In 1 U'j 9, value added 
by manufacture per wwker (which is nu- 
merically close to gross value added per 
worker! ranged from Jess than $1,090 in a 
number of the garment industries to moi‘e 
than $0.5(10 in the petroleum refining a ml 
chemicals industries. This means that a 
shift in the pattern of production can sub- 
stjintiaUy change the value of gross national 
prtiduet per worker for the economy wilhoiu 
any change in physical output per wwker 
having occurred in any imlustry. Let me 
elaborate this key fact. Suppose that in 
two separate years, prices, average working 
t Continued on pattc ^38! 
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EXECUTIVE COUNCIL MEETING 


MINUTES OF SECOND QUARTERLY MEETING OF 
THE INTERNATIONAL EXECUTIVE COUNCIL, 
BEGINNING JUNE 1H7, IN 
WASHINGTON, D, C. 

All Council members were present except Charles 
Foehn who arrived one day late. He was unavoidably 
detained by contract negotiations in his home Local 
Uiiiutn 

Minutes of the last Council meeting were approved. 
Between meetings the Council members had approved, 
by correspondence, the submission to retereiidum of Con- 
stitutional Amendments proposed by the Jurisdiction 
Committee. The Council now confirmed its action. The 
Council also confirmed its approval of the appointment of 
Frank W. Jacobs and W. B. Petty as Vice Presidents of 
the newly created 11th and 12th Districts respectively. 

From Buffalo and Honolulu 

Invitations were received from Buffalo, New York, 
and Honolulu, Hawaiian Islands, to hold the Councifs 
next quarterly meeting in those places. Local Union 41 
of Buffalo desired the meeting during its Fiftieth Anni- 
versary Celebration. Local Unions 1186 and 1260 of 
Honolulu wanted to show Council members the beauty of 
the islands and the noted Hawaiian hospitality. 

The Council deeply appreciates these kind invitatiuns 
but feels it necessary to decline them at this time. The 
Council will hold its next meeting in the International 
Headquarters. The Locals extending these kind invita- 
tions have been so advised. 

Protest from New Jersey 

A protest, against a previous Council decision, was 
received from the Secretary of the System Council of 
Local Unions on property of the Jersey Central Powder & 
Light Company. Some statements in the protest were in 
complete error. Besides, those protesting were not harmed 
in any manner whatsoever. The protest was apparently 
based on misinformation and misunderstanding. The 
Councifs Secretary painted this out in correspondence. 
So the matter was filed. 

Complaifits on Retirement Pay 

The ConsUlution provides in Article ML Section 11 
(eleven) that: 

"Members in the LB.E.W, service, or employed by it* 
as officers . , . who have been so employed for 15 years 
or more, may be retired by the LE.C. . . . with retire- 
ment compensation equal to one- half the salary at time 
of retirement — but in no case shall this exceed $200 a 
month. . . . 

"Any one receiving such compensation must observe 
this Constitution and the principles it sets forth and 
shall do nothing directly or indirectly to injure the 
I.B.E.W. or its members. Should the I.E.C. find any 
such person guilty of violating this provision, it has the 
power to terminate retirement compensation, and as- 
sess, suspend or expel such person.” 

Complaints have been made that unfair advantage has 
been and is being taken of the retirement benefit — that 


the intent and spirit of the above taw has been and is 
being abused. The complainis arise mainly because the 
same restrictions are not placed on those receiving the 
retirement benefit as are placed on members who receive 
the pension benefit. 

Members on pension, for example, are not allowed to 
do any electrical work of any kind or to have any voice 
or vote in Local Union meetings. (See Art. XM, Sec. 3). 
But the law [)lac0S no such restrictions on those on retire- 
ment pay. 

Condi fions fo be Observed 

The Council considered the; entire m a Iter and feels it 
has full authority to rotiuire that certain conditions be 
observed by those receiving retirement pay. Such con- 
ditions, the Council believes, arc necessary to protect the 
retirement benefit provision for those ne€;ding it in the 
future. 

The Council also believes those who have previously 
been plated on retirement, ami desire to continue to re- 
ceive such pay, ought to be required to observe such cori- 
ditions. The eondlttons are: 

L No one receiving the retirement benefit shall be per- 
mitted to do any electricai work of any kind either 
for compensation or gratis — or to hold any position 
associated or connected with any kind of electrical 
work- 

2. No one receiving the retirement benefit shall be per- 
mitted to hold any Local Union office or to have any 
voice or vote in Ijocal Unions or in any I.B.E.W. 
meetings — or to take part in or be connected in any 
way with any Union affairs or activity of any nature 
within the I.B.E.W, 

In Behalf of Eugene Scoff 

The Council received a plea in behalf of Eugene E. 
Scotl, former Business Manager and Financial Secretary 
of Local Union 702, West F'rankfort, III. The plea was 
signed by the Business Managers of IB other Illinois local 
unions. A copy of the plea was sent to Local 702 and a 
committee of throe from this Local appeared before 
the Council to oppose the plea. 

In 1941 Scott was expelled on charges properly filed. 
He appealed without success to the former Executive 
Council and then to our 1946 Convention. 

Those who signed the pica in behalf of Scott say they 
do not attempt to pass upon his guilt or innocence — that 
they do not ask this Council to do so — that they simply 
believe Scott has suffered enough and should be allowed 
to earn bis living working at the trade as a member of the 
Brotherhood. 

The Council could not take any action because our law 
is quite clear in this type of case. It reads : 

"No I/.IL can admit any applicant who formerly was a 
member of the I.B.E.W. — or suspended by or indebted 
to another L.U.- — ^without consent of the LS. and with- 
out first consulting the last L.U, the applicant was a 
member of, in regard to his character and record. The 
LP. shall decide any case in dispute." (Art. XXil, 
Sec. 1). 
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Savannah Versus Charlesfan 

August 2» 1946 former President Brown grunted juris- 
diction over the U. S* Naval Hospital Project at Beaufort, 
S. C., to Local Union 508 of Savannah, Ga* His decision 
stated that an investigation had first been made and the 
evidence carefully considered. 

The other Local involved— 776 of Charleston, S. C. — 
then appealed to the former Executive Council, No Coun- 
cil decision had been rendered when the 1946 Brotherhood 
Convention ended. On September 11, one day after the 
Convention ended, the former President reversed himself 
and said “the original grant of jurisdiction to liocii! Union 
508 was not consistent with the evidence,"' 

After President Tracy assumed office (Jan, 1, 1947) 
Local 508 complained that this reversal “was made be- 
cause of political actions' —that it had no informati{>n 
the former President may act again in the case before the 
Council acted. President Tracy investigated and had each 
Local Union submit its claims and any additumal evi- 
dence, After considering all this, he reinstated the orig- 
inal award of the former President, 

Local 776 then appealed to this Counci L A committee 
of three from this Local (including its President and Busi- 
ness Manager) and the Business Manager of Local 508 
appeared before the Council, Flarh side was fully heard 
and Council members asked various questions. During 
thi,s hearing the Council found that Local 508 had not been 
notified, the facts had not changed, and no inquiry had 
been made before the former President reversed him>self. 

The Council also found that President Tracy acted up<m 
the facts and evidence and was justified in reinstating 
former President Brown’s original decision. The appeal, 
therefore, of Local 770 is denied. 

The Case of James Preston 

James Preston was employed by the International, He 
worked in the Inter national Ofiice under the Presklent, 
President Tracy abolished his position and his services 
ended last May, He then made certain demands upon the 
President and now appeals to the Executive Council front 
the President's action, I^reston demanded r 

1, Severance pay of $1,198,44. He was paid V 2 month's 
salary the *same as granted other Brotherhood em- 
ployees upon discontimiance of ,service. Our law makes 
no provision for nor does it allow granting such pay- 
ments, 

2, Vacation pay for 1946 and 1947 amounting to $491.66, 
(President Tracy was not in ulfice in 1946,) Our law 
does not provide for annual vacations nor doe,s it au- 
thorize the President to grant them. Others — Repre- 
sentatives and Organ izens — have gone years without 
any vacation or extra pay, 

8, Back pay of $666.70 — the difference between a Repre- 
sentative’s 1946 salary of $5,900 and that of 1947 of 
$7,500- Article III, Section 8, of our law set.s the salary 
of Representatives, But Article iV, Section 3, author- 
izes the President to decide the compensation to be paid 
Organizers and Assistants, 

(a) It is found that the President (assuming office 
Jan, 1, 1947) did not feel justified in rating Preston 
as a Representative, Therefore, Preston did not 
receive the salary of $7,500, No protest or claim was 
made by Preston until after his services emled, 

(b) In this regard Preston claims he holds a commis- 
sion with an annual expiration date, the next date 
being September 1, 1947. But he submitted nothing to 
support such claim. After a diligent search, the Ex- 




eciitive Council is unable to find proof of the existence 
of such commission anywhere in the International files 
and records. 

(c) We find President Tracy did not grant any such 
commission. No predecessor in office had authority 
to grant it or to make such an appointment binding 
upon a successor. However, if Preston produces proper 
evidence of any contract obligating the Brotherhood, 
further consideration would be given to this claim. 

4, Two-thirds retirement pay amounting to $133,34 per 
month for life, beginning in no less than 5 years or 
upon Preston reaching the age of 65. Granting this 
would violate Article III, Section 11 (eleven) of our 
Constitution. To be eligible, one must be in the IBEW 
service no less than 15 years. Even without such re- 
quirement the Presid(3nt has no authority to grant such 
payments. 

Preston submitted no evidence to su[}port the foregoing 
demands and claims. After investigation and considera- 
tion the Council denies tliem, wiih the one exception noted 
in Paragraph (c) abewe, and sustains the President. 

Pre,ston makes other claim,s — that he was intimidated; 
that he was originally invited to leave industry and was 
made certain promises; that he had a certain “top senior- 
ity” in the International Office; that his work was entirely 
satisfactory and that his views relating to Union labels in- 
fluenced or were responsible for his services being termi- 
nated. Ndih? of these additional claims were supported. 
The C<juncil could not find any basis of fact for them and 
therefore denies them. 

Exami nation of the files and records, and que.stioning 
of other employees, show that Preston has a peculiar 
temperament handicapping his ability. He was conten- 
tious, super technical ami unduly legalistic, with a de- 
manding and stubborn attitude. The Council finds the 
President’s action was fully ju.stilied by the facts and the 
law. 

President Before the Council 

The International President appeared before and con- 
sulted with the Council on several questions. He reported 
on the unfortunate situation long existing in the Holly- 
wood Movie StudioB, A long, tragic and disastrous strike 
(following repeated strikes) had been in effect when 
President Tracy took office. After assuming olliee he felt 
compelled to take supervision over the affairs of Holly- 
wood Local No. 40 to protect our members’ interests and 
their work and to save what he could out of a bad situa- 
tion, The Hollywixjd situation has since greatly im- 
proved. But it has not yet been sufficiently cleared or 
adiu,sted. The President therefore referred the matter to 
the Council as provided for in ,Article IV, Section 3 (9) 
of our law% The Council decided, in accord with our law, 
that the situation require,s that International supervision 
be continued until further notice. 

Telephone ond Manufacturing 

The President reported on the entire telephone situation 
ami what i.s being done in this field—without publicity 
releases, noise and fanfare. All this is dealt with fully in 
our official Journal (this issue) and in letters to the In- 
ternational Staff and our Local Uidons, 

Organization and problems in the manufacturing field 
— especially the problems of our manufacturing local un- 
ions — were gone into by the President. He outlined the 
efforts being made in behalf of these local unions and their 
members and displayed the Tnternationars deep interast 
in them. 
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Pension Board and Progress Meetings 

The President reported that the National Employees' 
Peiiefit Board was now functioning well This Joint 
Board was set up under the “Employees' Benefit Agreo- 
nienP* between the National Electrical Contractors Asso- 
elation (IBEW Employers Section) and our Brotherhood. 
Through this National Board, and through I.uca! and Area 
Boards operating under it, this contracting branch of our 
industry helps to |>ay for pensions of its aged employees 
who are our members. 

The progress meetings held in the various Vice Presi- 
dential Districts (as provided for in Article VIII. Section 
1 of our law) were discussed by the President. He at- 
tended several of these meetings, as many as his other 
duties would permit. Council members also attended. 

Building Trades Departmenf 

A most serious and unfair situation has developed in 
the Building Trades Department of the A.F. of L, affect- 
ing our members. The Department President has reck- 
lessly and vieiouBly been rendering one jurisdictional de- 
cision after another against us— attempting to take work 
away from our members which they have been doing for 
many years. All facts and proof and experience have 
been ignored- This situation cannot and will not be 
allowed to continue. President Tracy made it plain, and 
this Council w^ants it made plain, that all steps necessary 
and possible have been taken, and will be taken, to protect 
our members' earning opportunity. 

Two Councils on Industrial Relations 

The President reported that 7 dispute cases have been 
decided (since your Executive Council last met) by the 
Council on Industrial Relations for the Electrical Con- 
tracting Industry. Our members lost no pay in unnec- 
essary strikes and good relations continued in this branch, 
wiiile this sensible and modern procedure w'as follow^ed. 

Now the same kind of Council and procedure has been 
set up and is functioning for the Electric Sign Industry^ 
Your President reported on meetings he attended and 
discussions he had with representatives of the National 
Electric Sign Association. (Some of their members also 
belong to the National Electrical Contractors A.ssocia- 
tioii). They manufacture, assemble, and erect signs. 
Since this association w^ell represents the Employers in 
the Sign Industry the President recommeiKled that our 
Brotherhood cooperate with it to establi.sh and maintain 
harmonious relations in the interests of both parties. The 
Executive Council concurs fully in the President’s rec- 
ommendations and a pp roves his efTorts in this matter. 

Pensions Approved 


The following applications for pen.sions were approved : 
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Gomier, William 
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Salabury. Sydney C. 

213 

Chester S. 

10 

Teater, Earl E, 

240 

Kuhti, W^illjani 

11 

Fratis, John F. 

3411 

Tobin* iJiiTites C. 

18 

DaviGEj, Mathew 

344 

Ituydcuii John 

:n 

Herstine* H. A. 

367 

TfllflnSkHi S. J* 

31 

Crabtree,' Lisle B. 

457 

Hurkc* Williftm 
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Glore, (’hiirfes A. 

401 

Wilcke. Henry II. 
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Charbonnenu. AUeTi 

501 

Btisbp Sidney W. 
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Gadoua, Albert 

hm 

Irfc Donald, Wnj. F. 

128 

Maley. James M. _ 
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Wbitelcy, .fames H. 
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Mtillln, William 
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Young, Fred V. 
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Shockley, Harry 
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Fiugel, John E* 

3 

Aldrkh. WiSliam Ij. 
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riytm* Joseph W* 

3 

Annb'^^lll rimi-Uis 

134 

(luida. F^ioravante 

3 

Kei’gslT'ii'm. ildhn P* 

134 

I^angbein* Leo 

3 

Lairdi Nnrniun K. 

134 

Lauer* Harry 

3 

Mellrecvy, William S. 

134 

Levine, Harry 

3 

T. 

134 

Mellendick, John 

3 

Scanlon. Philip C. 

134 

Patterson, Thomas H. 

3 

Schenck. William 

134 

Paulson, Charleu W. 

3 

Sdiwartr* Felix J. 

134 

Pa pel yea. Frank B. 

3 

Sembach. t'harles IL 

134 
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3 

.Siegman, Edward F. 

134 

Sc h iff, Adolph 

3 

Slavifi William IL 

134 
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3 

BeiitKoit, James R, 
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Schulz, Frederick 

3 

Hull. William 
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Smith, Lewis W. 

3 

flavin G liver W 

153 

Wack, ('harles II . 

3 

Biik-h, A. IL 

156 

Wagner, Edward P. 

3 

Jones, Eniryea J. 

164 

Query, Russell H. 

5 

Leibold. Gustave W. 
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Culp Odell J* 

6 

f'liflnev Geiirfi'e A 

210 

Holmes. T. 

6 

Knahle. Milton B, 
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Eellogir, Harry 0. 

6 

Purs ley, Herbert W. 

213 

Sitiitli. Ernest M. 

6 

5irnH A F 
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Abbott. Louis 

^ 9 

Siininer fi. E* C. 

2I3 

Smith, William B. 
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G’Drien. J. J* _ 
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t rnig. Bert 

11 
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Nelson, Oscar T. 

11 
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Mil Hoy. John J. 

17 

1 K1i< VJ 1 1 1 1 1I m 

33u 

iriddeir. Otto H* 
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MulHRiin, Alexander .. 
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Wilkinson. W. W. 

IS 

Mente, Gttci 

340 

McDminell, Hugh 

22 

n randy, IVter A. 

389 

Oadell, Willard i\ 

2R 

Daley, Jeremiah W* ... 

404 

Newlove, Raymond Earl 30 

Jaeoba, John 11. . .. 

628 

Jones, Clarence F* 

38 

C fi u rt e 1 * ^ G i»ii rfrp 

54(» 

Miller, ('harics 


Eagles. Alexander F* 

667 

Eoehrdanz, William 

:i8 

Ferrell, Edward FI. 

605 

WTdowski, Herman 

3R 

tVallmann, J«3?eph G* 

505 

Harvey* Frank II. 

46 

BlodRCtt. Samuel 

684 

Planklnton* L. B. 

4fi 

Rylander, Vl*"illiam 

685 

Donovan. John A, 

58 

Eutalcr, James il* 

702 

Feigert* Fred A* 

64 

R ( H. L p r T Fi p n n tp 

713 

Ueynolda, Delos N. 

65 

Manternack, 51athew 

713 

Allman, E. J. 

66 

Dohney, Eilward 

704 

Anderrion, A. C. 

66 

HoaRliiTid, Oscar W. 

817 

Fine. Mont L* 

66 

Tit 11*1 A T.poti 

g57 

Terry, John L. 

66 
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Keith H p n rv H 
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Kernohan, Bryant F. 

77 

Trittit h \f III 1 hpw T. 

018 

Schuck, A. B. 

. 77 
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Hayes, John C. 

84 

Healey, Thomas F. 
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Pensions Denied 

The following applications for pensions w^ere denied: 
JOHN H. CRONIN, L.U. 58: The record show^s a break 
(arrearage) in hi.s continuous standing. Such cases as 
this are most regrettable. But the Council has no choice 
other than to follow our law. 

PETER B. URBAN, L.U. 770; His case is the same as 
Cronin's, stated above. 

EDW, G. WEGNER, T..U. 195; Same case as that of 
Cronin and Urban, stated above. The Council passed on 
Wegner’s case during its last meeting. But this member 
protested. The Council decided it coiild not grant this 
application for the reasons already given. 

J, E. PATTERSON. L.U. 35:3; A break in his standing 
occurred in 1928. Then it was a rule in Local 353 to carry 
a member’s dues when he became ill. The Executive 
Board would issue a voucher for such dues each month. 
But the official receipt shows Pat torso iTs dues were not 
paid within the Lhrec month limit. Fact is, this member 
w^ent into arrear.s regardless of w'ho was at fault. The 
Council felt it had no choice but to follow^ the law. 
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This case is an example of those where the Local carries 
a member’s dues. The Local, in this case, assumed an 
obligation to this' member. He had a right to expect his 
dues to be paid on time and his standing protected. Mem- 
bers should always demand their dues receipt within 
required time. Otherwise they may be penalized because 
of negligence of some Local officer. Where a Local de- 
cides to carry the dues of a member and he is allowed 
to go in arrears, as in this case, the Council feels the Local 
should carry out its obligation and pay the pension 
monthly until he becomes eligible to receive it under our 
Constitution. 

WILLIAM MORI ARTY, L.U. 3: A discrepancy appears 
in his birth record. Acceptable evidence of correct birth 
date miLst be furni.shed. 

PATRICK DUNLEAVY, L.U. 9 : His case is the same as 
Moriarty’s, stated above. 

JOHN HARTMAN, L.U. 134 ; When he made application 
for membership he gave his birth date as 1885, Hi.s pen- 
sion application gives a birth date of 1882. Not sufficient 
evidence showing latter birth date as being correct. 


H. A. COPELAND, L.U. 126; The Council will consider 
additional evidence in this case showing the correct date 
of birth. 

Correction of Birth Dates 

Satisfactory evidence having been submitted, approval 
is given in the correction of birth dates of the following 
mMfiber.s; George W. Dallery, Abraham Fertig, William 
Gilzinger, al! of L.U, 3 — Leroy Harrington, L.U. 11 — 
M. C. Bovle, L.U. 200— Albert N. Fox, L.U. 352— Samuel 
Phipp.s, L.U. 561— George R. Wolfram, L.U. 716— James 
Reardon, L.U. 717, 

FRANK PROCHASKA, L.U. 38; Not sufficient evi- 
dence submitted in this case to justify changing the date 
of birth records. 

Next Council Meeting 

The Council completed its immediate work and ad- 
journed June 26. The next quarterly meeting will begin 
Tuesday, September 2, 1947 in the Council Room, Inter- 
national Headquarters, Washington, D. C. 

H. H. Broach 
Secretary 
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'WlticU (load ta "lake.? 

By F. J. BEVIS, L U. No. 230, Victoria, B. C. 


T WO world Will's HTid thc^ir rosuliEint prob- 
\vn\s hfivi- cjiUSCMl some c»f nur well-known 
polkiciiZ leaders to publiHy emphasize 
tlie necessity for world wide efaiperation or 
collectivism, if a third world war is to be 
avoided. 

Generally speaking the average citizen ac- 
cepts these statements withmit nuich i|ues- 
tion, his only problem is that of bow, and 
with w'hom he is to cooperate. 

As a wage earner he tries to cooperate 
with his fellow ^vage earners by joining a 
trade union, also possibly some frnterruil, 
religious or cultural organization. * As a 
citizen he votes for the candidate he belle 
"will be most likely to advanee the interests 
of the community to wdiich he belongs. 
Within the limits of his knowledge. Mr. 
Average Citizen believes that he is doing all 
that is humanly possible to promote peace 
and freedom, together with a certain amount 
of security for himself and his fellow men. 
An examination of these activities in w'hich 
our avemge citizen interests himself reveals 
the following interesting facts. 

Power of G Trade Unionist 

As a trade unionist, and a contributor 
to the worhl's wealth, he is able, through his 
organization to have more control over his 
working conditions than an unorganized 
worker, he can also exact a higher wage 
mtc, which may meaTi a higher standard of 
living. Through collective bargaining he is 
able to exercise some control over the pi ice 
paid for his labor power (while the demand 
for it exceeds the supply) in much the siune 
fashion as industrialists control the price 
of goods produced in their factories, with 
the difference that w'hile the industrialist 
can effect many economies and live on his 
reserves during hard times, the workman. 


Labor movement is at the crossroads 
— world crossroads, and must choose 

having little or no reserve, must seek some 
form of social nssisjjince during prolonged 
periods of unem|>Ioyment. No amount of 
organization by the workman on the eco- 
nomic field will prevent periods of unem- 
ployment, for the simple reason that labor 
power is a marketable commodity, and sub- 
ject therefore to the vagaries and fluctua- 
tions of the market. 

The fraternal and religious organiza- 
tions to which fiur average citizen belongs, 
are in a sense tar rmuoved from his tmde 
union, which is fumia men tally materialistic, 
although its healthy baLdtground of idealism 
occasionally come.s to the fore. 

These numerous fraternal bodies usually 
avoid all reference to <laily problems of 
general coneern, and devote themselves to 
the caic of young or old dependents, with 
emphasis on gootl fellowship and mutual as- 
sistance among members of the organization. 

Religious bodies, of course, opei'ate on the 
basis that whatever tribulations we may 
undergo in this worlil will be more than 
conipensated for hereafter, provided %ve ad- 
here to certain beliefs and standards of 
ethics. 

Whot Causes Infernational Cotiflicf? 

From this it %vill be seen that in spite of 
all his activities. Mr. Average Citizen so far 
has not taken any decided steps to bring 
about world peace, mainly because he has 
imt yet acquainted himscif with the causes 
that lead to world war, neither has he rea- 
lized that the very troubles \vbich cause 
strikes and unemployment in his own com- 
munity, are the same that result in inter- 
national conflict periodically. 


It is intensting to note that as early as 
urn:!, following a period of strikes, legal in- 
junetiuns and law suits against various 
unions, the British labor movement formed 
its own political party. For many years it 
stumbled along, twice becoming the Govern- 
ment, but each time failing to retain power 
through lack of a clear-cut plan or phi- 
iusophy. 

By 1945, with its ideas crystallized and 
plans matured, the British Labor Party was 
able to offer the British people some measure 
of securlLy Ln the individual, better living 
standanls for the masses, and cooperation 
with other countries for the maintenance of 
world peace. 

The People Speak 

Realizing the impotence of either the 
Libernls (»r Conservatives to do any of these 
things, as repeatedly proved by a series of 
wars and liepresslons, the British people 
V(ded overwhelmingly in favor of a people^s 
government. Since taking office, the British 
Government ha^ been confronted with gi- 
gantic problems, the greatest being to feed, 
clotbe and house miiliona of people living on 
tui island that must import at least half of 
the goods required to do this. 

There have been many labor disputes in 
Britain during the past two years, but we 
have yet to hear of the present British Gov- 
ernment passing any restrictive labor leg- 
islation, .such as is now current in the United 
States and t'anada, or tolerating injuuc- 
tioTi.s or fines against iinion.s. 

We Haven^t Learned to Cooperate 

In Canada and the United States we have 
not yet learned to cooperate with each tither 
or with the rest of the world to the extent 
that we will elect govern men tx imbued with 
the idea that human welfare comes first. 
We still concede the right of the financier 
or industriaHst to get what he considers his 
due, ahead of the average citizen, even If 
wholesale slaughter and poverty result. 
C)ur two countries, Canada and the United 
Stat,e.s, are 'the only two participants in 
World Wars 1 and 11 who still cling to the 
old viewpoint that small privileged groups 
can govern us and sueeessfully reconcile the 
divergent interests of human welfare and 
profit. We tacitly acknowledge the suprem- 
acy of big business, and strive to make <iur 
tirade unions another big busiTTOss, forget- 
ting that we are a movement repre.^^entirig 
many thousands of pe<jple les.s fortumile 
than oursK.dves* in that they have so far 
failed to attain any degree of organization 
in the economic field. 

Result of Opposition 

So I (mg as our trade unions operating as 
big business do nothing to restrict the activi- 
ties and therefore the pi'ofits of those big 
businesses that control the means of produc- 
tion, all will be well, but the recent dilTicul- 
lies of the mine workers and railroad men 
prove only too plainly how ruthless the op- 
position to threatened curtailment of ]>rofUs 
can bo. 

While undoubtedly the great majority of 
people in North America are workers, their 
labor organizations are the only groups that 
cannot count on government support in their 
elTorts to impiwe conditions. .No govern- 
ment can afford to support a force that is 
ilaily growing stronger both numerically and 
(Con tinned on page 339) 
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G. M* EUGNIAZET 

for 36 years an hitemational official 
*"grand old man of the Brotherhood'* 
resigned secretaryship June 27 
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T hrough aiTanfjements made with Sir 
Robert Mayer, of the Tran.satlantic 
FouiKlation in Enfilanil, five scholarshipn 
have been prcvi<ied for American students 
interested in the labor movement in this 
country to go for a year Ut Ruskin College, 
Oxford, with tuition, room and board pro- 
vided free, by a financial grant of 200 
pounds each, which will be paid to Ruskin 
College. Each RtudenI selected will be re- 
sponsible for his transpni tation to and from 
England and for pocket money while in that 
country. At the present moment, arrange- 
ments are made for the five scholars to 
travel on the Marine Tiger, leaving New 
York on September 12, 1P47, the rate of pay- 
ment for the voyage to be ?117,00, 

Our Best* Scholars Are Needed 

The committee in charge is interested in 
finding the best schidars from America to 
send to Kuskin College. This committee Is 
knowm as: The Committee on Ruskin Col- 
lege Labor Seholar.ships. Any eligible per- 
son interested in obtaining one of these 
sehtiiarships shoukl send completed applica- 
tion blanks, with letters of recommemUi- 
ticm, to the Institute of International Edu- 
cation, 2 West 4bth Street, New York City, 
by July 25, 1947. This is a fine beginning 
for a new venture in international exchange 
of students* 

These Will Select the Students 

Final selection of students will be made 
by the committee on selection : 

Miss Eleanor G, Coit, director, American 
Labor Education Service 
John Connors, director. Workers Education 
Bureau of Americfl 

Laurence Duggan, director, Institute of In- 
ternational Education 


Each scholarship pays approximately 
$ 800 . Student must find transporta- 
t!on. Ruskin, a noted labor college 

ICermit Eby, director of Education and Re- 
search, Congress of Industrial Organize- 
ttons 

La%vrence Rogin, eduention director, Textile 
Workers of America 

Jame.s Patton, president. National Farmers 
Union 

Mark Starr, eiiucational director, Internu- 
tional Ladies' Garment Workers Uiuou 
Harold Taylor, jjiesident, Sarah Lawrence 
College 

Here is the bulletin issued by the commit- 
tee which gives further information on this 
scholarship plan: 

RUSKIN college: scholarships pgr 

AMERICAN STUDENTS 

1 . There are five seholai ships worth 200 
pounds each, a sum which will cover tui- 
tion, board, and room at Ruj^kin College 
from October 1947 to June 1948. Students 
would pay travel expenses from the United 
States to Oxford and baek, and provide 
such pocket money as the student needs. 

2. Both men and women are eligible for the 
awards, 

3. Eui^kin College is a residential college at 
the University of Oxford. The average 
age of its students is approximately 26 
years. American students should have 
had at least a high school education ami 
preferably some college work, or, m place 
of this, considerable maturity and expe- 
rience in the .\nierican labor movement or 
in adult education. 


4, Ruskin College was founded primarily to 
afford a college education to Briti.sh work- 
ers from industry who had not had such 
education by the usual means. There is 
a variety of students enrolled — -manual 
workers, white eoUnr, and professional 
persons. Courses are of the standard of 
Oxford University, and students who re- 
main for two years take the Oxford Uni- 
versity Diploma in Economics and Polit- 
ical Science. Selected students should 
therefore be of high intellectual attain- 
ment or promise of same. 

5. The curriculum of the college follows the 
intei'est.s of the majority of its students 
and is therefore directed chiefly to the 
social studies, especially history, econom- 
ics, and the theory and practice of gov- 
ernment. There is also an arts course in 
which students work in English literature, 
history, and Lnvign language. 

fi Teaching in the college is by means of 
lectures (the lectures of Oxford Univer- 
sity are also open to Ruskin students) 
and personal conferences, known in Ox- 
ford as “Tutorials.^' Selected students 
should be capable, having been advised 
and given reading lists, of working with 
some indepemlencc and Initiative in prep- 
aration of a weekly paper which is pre- 
sented at the *'7'utoriaL" 

7. There is in the college keen interest 
(friendly, but often not uncritical) in 
American ways of life. Selected students 
should be men or women capable of fre.sh 
and sympathetic response to the life of 
another country and able to represent in 
their persons the best traditions of their 
own. 

8. The last date for receipt of scholarship 
applications is July 25, 1947. Applica- 
tions shoultl be sent to the Committee on 
Ruskin College Labor Scholarships, Insti- 
tute of International Education, 2 West 
45 Street, New York City. 

Ruskin College, located on Walton Street 
at Oxford University, is the oldest school in 
England which attempted to foster inde- 
pendent working-clasa education. It was 
founded in 1899 by three American devotees 
of John Ruskin, Mr. and Mrs. Vrooman and 
Professor Charle.s A. Beard. The aim of the 
enlJcge as expressed by Mr. Vrooman was 
“to take men who have been merely con- 
demning our insU tut ions and to teach them 
instead to transLumi these Institutions so 
that in place of talking against the world 
they will begin methodically and scientifi- 
cally to possess the world.^’ 

Today Ruskin College is one of the few 
listed as offering diploma courses in social 
study, or sociology. Two other colleges at 
Oxford, Nuffield and Barnett House, are 
similarly listed. The former is the fuimda- 
tion of Lord Nuffield, an industrial million- 
aire who has done much to endow the insti- 
tutions of Oxford to increase scientific study 
ot all kinds. He was a working man him.self 
who rose to eminence through successfully 
manufacturing automobiles. 

There are many .scliularships ofTered for 
Ruskin College by workers' organizations 
like the Trades Union Congress General 
Council, the Central Joint Advisory Com- 
mittee on Tutorial Classes, the National So- 
ciety of Operati%'c Printers and Assistants, 
etc. That most of the students have assi.st- 
ance is not unusual for Oxford since about 
(Contiauecl on page 339) 
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dilemma ol a 


Peace- JloAjiHa J^Giio*t 


T he war of &elf deft?tisa which we fouj^hi 
for three and a half years is now two 
years behind us* The intensity of our 
efforts resulted in the prtK I action of a 
vveapon which we believe is potentially more 
danjsferous to ourselves than to any future 
enemy. 

Not the atomic bomb alone, but at least 
this frig'h toning implement primarily, has 
shaken our feelings of national security at 
Iheir very foundation. In the minds of 
some of our deep-thinking citiaeniy lies the 
conviction that we must from this day for- 
ward keep ourselves in constant prepared- 
ness to repel any attack which might con- 
ceivably be made upon us, and that to 
achieve such preparedness, we will, among 
other things, have to train all our able- 
bodied males in the fundamentals of war. 
According to public survey polls, a substan- 
tial majority of the people of the United 
States agree on this subject with their more 
Learned peers. 

President Asks for Survey 

In the latter part of 194 fi, President Tru- 
man sent requests to nine renowned persons 
representing vaidous phases of our society,''^ 
and asked them to study the problem of uni- 
versal training and issue a report of their 
findings and conclusions. The book, which 
is the result of the commission's study, 
was completed by the end of May 1947, and 
was submitted to the President, It has been 
made public under the title A Program for 
Na t iona I Securi ty , 

Although the commission was asked only 
to study the problem of universal military 
training, the members found that they could 
not conhne themselves to that topic because 
they became convinced that compulsory mili- 
tary training is only part of a larger whole, 
and does not have full significance ivhen 
treated by itself. The commission reported 
that only insofar as universal military 
training supplements a strong, highly-trained 
and unified striking and defensive force; in- 
tensified scientific research into the greater 
jiotentialities for destruction which our ex- 
perience has already allowed us to discover; 
industrial preparedness to manufacture the 
weapons for fighting, which means decen- 
tralUation of industries and constant ailap* 
tation of plants to new processes; stock piles 
of strategic minerals to bo found abroad and 
at home; an effective and thorough intelli- 
gence service cooperating with other govern- 
ment agencies to gather scientific, economic, 
and political data, as well as to prepare for 
fleallng with fifth-column activities; and an 
educated, healthy and united nation whose 
faith in its own political heritage cannot 
be undermined by totalitarian philosophies 
— only in so far as it is a part of all of these 
will universal military training substan- 
tially contribute to our national security* 


* Names appear In box at vtid at article. 


How to protect Itself without be- 
coming militaristic* President's Com- 
mission on Military Training Reports 

The training pi ngruin which the commis- 
sion recommends is justified solely on its 
niilitaiT necessity un<l etrectiveness- It pro- 
vides that all young men upon reaching 18 
years of age or coiniiletioii or aban<Jonment 



ATTENTIONl 


of their secondary school education, shall be 
inducted into some form of national service 
for six months. It is to be considered a mat- 
ter of patriotic obligation and will include 
thijse physically iiutit for military service 
and conscientious objectors. The plan will 
be administered demofrutically but will not 
include the females of the population* 

The report states, “We have cemduded 
that the course would be to place the 
entire program under the general control 
ami direction of a commission of three mom- 
hei's, reporting directly to the President, ami 
composed of two civilians and one military 
1 epresentative — and we so recoin mend. All 
of these should be full-time, paid members 
appointed by the President, by ami with the 
advice of the Senate, and one of these civil- 
ians should be designated by the President as 
the chairman.*' 

How Program Will Operate 

The military training progi^am will be 
operated by brunches of the Army, Navy 
and Marine Corps, The report rccommendB 
that the commission should employ* “a group 
of full-time, well-paid civilian inspectors*’ 
who should report to the cc mi mission rather 
than to the agency examined, and that, “In 
all instances, the operating agency should 
be subject to the policies and standards es- 
tablished by the commisBion and umler its 
general supervision* inspection and control*" 

A recommendation is made for a maxi- 
mum of civilian and community participa- 
tion both to assure civilian control anil to 
impart a feeling of public responRibility for 
the program's success* CiviHan local boards 
would serve as the draft boards did during 
the war* and in the offices of the local boards 
an yp-to-date register should be kept of all 
the persons having undergone basic train- 
ing within the previous six yeai-s* 

The report explains. “There will not be 
time* after the outbreak of any future ’war, 
trt perform the job of registration and classi- 
fication in an oixlerly and irttelligeiit fash- 
ion* Therefore, we should be prepared to 
know at all times* exactly where each eligi- 
ble person can be found and the precise func- 
tion he would be called upon to perform if 
%var shouhl come*" 

Persons undergoing basic training would 
be neither under the jurisdiction of the Ar- 
ticles of War, nor couhi they be cons hie red 
civilians* They would be subject to strict 
discipline but w’ould have recourse to appeal 
to civilian authority* 

The commission feels that no real salary 
should be paid the trainees but recommends 
that they shouhl be given an allowumce of 
!|!25 a month with dependency allowances 
provided where proved necessary. 

Of the length and plan of the training pe- 
riod the commission repoils, “We have con- 
cluded that under all the circumstances this 
basic training shim Id extend for a period of 
fi months, should take place entirtdy in 
camps or similar special training centers, 
ami should be of the same duration for all 
persons* Training for a shorter period 
would not meet the minimum military ob- 
jectives of the program and would not be 
worth its cost" 

“It is our suggestion that there be two 
successive six-months training periods each 
year* the first to commence on May 1 and 
to run to October 31* and the second to ex- 

tCoiiitlnut'd oil page ;i44i 
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Make ^ield ^fUfi 


I NTEREST in apprenticeship hag g^rown to 
such an extent that the apprenticeship 
committee from the Nashville, Tennessee, 
Chapter of the National Electrical Contrac- 
tors Association and Lociil Union No, 429, 
decided to give their apprentices a treat. 

The Joint Apprenticeship Committee, 
working through Jack P* Currie, state sa- 
pei'visor of the Apprentice Training Service, 
U. S. Department of Labor, arranged a trip 
through the TVA*s giant Wilgon Dam and 
chemical plant, both in ShefBeld, Alabama. 
The committee chartered a Greyhound Bus 
and the trip was made May 24, 1947, to 
Sheffield, with members of the committee 
and the director of Hume Fogg Technical 
High iSchool of Nashville, Tennessee, 

The caravan was met at Wilson Dam by 
representatives of the Apprentice Training 
Service from Alabama, who accompanied 
them on the inspection trip. The group was 
escorted through the powerhouse and control 
rooms by trained experts who w^ere able to 
give a complete story of th# TVA and its 
functions. 

Complete Orientation 

In the recepLion room pljotogra.ph& and 
sketches of the great Tennessee Biver, and 
its tributaries, showing each dam, and its 
location, were shown. They were sho\\m how 
that, water falling in East Tennessee, would 
be used at Norris Dam, then Chickamauga, 
Hales Barr, GuntersviUe* Wheeler, Wilson, 
Pickwick, and finally the Kentucky Dam. All 
generated electricity is sold at low rates to 
industry, the farmers, as well as to the city 
dwellers. Then this same water is used for 
navigation, allowing boats to bring cargoes 
to all points along the Tennessee River, 
This system of dams permits control of 
floods. There has never been a damaging 
flood in the Tennessee River basin since the 
dams were completed. Other benefits of the 
TVA were explained, such as malaria con* 
trol and prevention of soil erosion, and finally 
— a fisherman’s paradise, 

The apprentices got a real thrill when 
they entered the giant pow'erhouse and saw 
the four 300,000 HP Westinghouse genera- 
tors and the four 35,000 HP General Elec- 
tric generators, all standing above the floor 
of the powerhouse and then six AlHs- 
Chalmers, with 36,000 HP each, installed 
below the floor, making a total generating 
capacity of 470,000 HP. 

Sight — Few Have Seen 

Very fevr peopl'e have the opportunity tn 
see, as did these appreiitices, the switch 
house with its intricate system of control, 
gauges, meters and switches. These opera* 
tors were seen in action in starting and stop- 
ping the generators in the powerhouse anti 
sending the cuiTeni out on the many trans- 
mission lines that form a digtribution sys- 
tem that furnishes power to industry, cities, 
towns and rural power cut>peratives, over an 
area in ejCvqji statetii 


Study generation at first hand 
by visiting TVA powerhouses 

At the lunch hour, Local Union 568 of 
Sheffield, Alabama, was host at a luncheon 
given the delegation at the TVA cafeteria 
in the chemical plant. Officers of this local 
iiiiion were present — D, 0, Brown, president; 
George E. Jackson, business manager; and 
Otis Martin, the instructor for the appren- 
tices of L. U, No. 558, and also Shorty Allen. 

During the ceremony at the luncheon, 
Silas P, Free was presented ^vith a certifi- 
cate of completion by the local field man. 
Mr. J, S. Speer, of the Apprentice Training 
Service, U. S. Department of Labor. 

Chemical Plant Inspected 

The afternoon was spent in inspecting the 
electrical installation of the chemical plant, 
where, during the war, nitrates and other 
valuable chemicals were made to help win 
the war. 

The delegation of apprenticeg and visitorg 
\vere amazed at w'hat they had seen. The 
most impressive sight was the workmanship 
that %vas a monument to the hundreds of 
craftsmen who built and installed the thou- 
sands of pieces of equipment used, both at 
the dam and in the plant. The apprentices 
were inspired to work harder and to somo 
day be able to do as good a job of w'ork 
as they had seen on this visit. 


Apprentice Training 
Program Praised 

The joint apprentice committee for elec- 
tricians recently expressed high satisfac- 
tion with the work being accomplished by 
the apprentice training program in the city 
of Jamestown, New York, after making its 
annual official visit and inspection of the 
electrical class at Jamestown High School. 

Accompanied by Elliott F. Hom, field rep- 
regentative for the Apprentice Training 
Service of the United States Department of 
Labor, and Kenneth B. Marsh, director of 
adult education in the city, the members of 
the committee observed the class of 16 stu- 
dents in session. 

The couimiLLee is composed of Walter Lhi- 
quest, chairman; Marvin Ahlstrom, secre- 
tary; James E. Hanson, Sr., and E. B. 
Brugge. Mr. Linquest and Mr. Hanson rep- 
resent the employers, Mr. Ahlstrom and Mr. 
Brugge the Intemational Brotherhood of 
Electrical Workers, Local B-106, A. F. of L* 

The class, one of many taking apprentice 
training here, has Marion A. Panzarella, a 
technical instructor on the high school 
faculty, as its teacher. There are 13 veterans 
and three non -veteran a. 

Direct Supervision 

Committee members, the field representa- 
tive and the director of adult education in- 
spected the equipment used in the course, 
saw students working on the various de- 
vices and spoke with the Instructor and stu- 
dents. 

One of them appeared to express the views 
of the group when he remarked, “I wish they 
had had this kind of program when I was 
breaking into the electrical trade.** 

Following the inspection, Mr. Horn ex- 
plained the manner in which the program 
is set up. Established by the United States 
Department of Labor in 1937. the school 
(ContlDUcd on page 339) 



APPRENTfCES BEFORE GIANT TURBINE 



AmoAidtfe. Al^U^ 

Answer to CIO U. E. 

B-Members Take Notice 

The nf Ainbridg'tv IVimj^ylvtinia, ban a prizt* packaife in ita midst, called 

Iviieal LH.EAW This jirize package is being iiUaeked and surmunded on all 

sides by the enemy ami bomba rdeil iJaily with c«>mic sheets demanding that we sut - 
render our membership* lock, stock and barreL You probably will be surprised to 
learn — the attackers are another *scflf-styled hmta ft.de union — CTO U* 

Due to steel h<il dings in this district we are outnumbered by the enemy* Our ram- 
parts may be ocoasionally pierced hut we shall noi surrender* Our membership in- 
tends to fight this battle through to a siiecessfu] conclusion* 

May I pause just briefly ami give our retulcrs three or four descriptive illustra- 
tions. 

W'hen the United States Chamber of Commetce holds its annual convention they 
choose a suitable city for the occasiim and its members come from all parts of the 
country to take part in the activities. Officers are elected* speakers are chosen and the 
members sit back and listen to whnt their chosen leaders have to *say. In the evening 
they have their social functions aiifl this is repeated for several rlays and the 
convention is over; the members retui‘n to their hometown feeling relaxed for having 
attended the convention. 

In the field of sports* take the prize fight game; a square ring is built* surroundeil 
by seats for the spectators and three men enter- the ring* referee, chtimpi<m and 
challenger. The referee instructs the contestants* pleads for a dean fight and in 
case of a knock-down the man standing must return to a neutral corner, These ndcs 
are rigidly obeyed by the fighUns, or heavy pernilties are exacted* 

Out West, where men are men, you are considered a yellow dog and a eowanl if 
you shoot another man in the back without giving him a chance to defenrl himself. 

The lonely hobo, walking along the street in the early morning with his sore tired 
feet* stops at a nearby kitchen door, and if he is lucky he may get something to eat* 
but before he leaves, he makes a mark knowm only to the hoboes, in order that his 
brother hobo may recognize a haven and share his gmid fortune. 

History books record kn<iwn cases where honor and loyalty actually exist amtmg 
thieves. 

Where has the honor and loyalty w’hich in the past exi.sted among labciv unions gone? 
Where is this loyalty today? Let's Itmk at the record* 

L. U. No* 1073 wa.s chartered May 18, 1937, and in the fall of the same year the 
CIO U,E, started to bore in am! raid our membership and appealed to the Nationa! 
Labor Relations Board for an election which was granted and the result was a com- 
plete victory for LB.E.W. Again in the fall of 1945 the same tactics were used am] 
aiiothei- appeal went to the National Labor Relations Board a/ul another election was 
held and again complete victory for LB,E,W. Ntnv here they come again; get a load 
of this : 

UNITED ELECTRICAL, RADIO AND MACHINE WORKEREL- 
ORGANIZATION DEPARTMENT 

National Electric Products CompiUiy 
Fourteenth Street, Ambridge, PentiKylvania 
Gentlemen: 

Please Ik* advised that a majoi'ity of the empk»yees of your company have desig- 
nated the United Electrical Radio and Machine Workers of America to represeTjf 
them for the purpose of cidlectivc bargaining* Wl% tiierefore, request that you do 
not enter into any contraciual relationship with any other organization until the 
National Labor Relation.^ Boaril has determined the ctdloctive k rg^ining represent- 
ative, 

f Signed) Waltci' 11. Mugford 

Field Representative. 

The policy of (TO U* E* is recognized everywhere broadly as a policy of rule and 
ruin* Unionism means nothing, interior aims rule* 

For the goofl of labor and labor organizers, also, if they wish to escape the wrath 
ami indignation of the American public^ 1 would like to suggest that they instil in 
the hearts and minds of the leaders of Iabi>r the spirit of THE CiOLDEN Rl/'LE 
ANT) F.AIR PL*\Y in ail of IheiJ- organizing endeavors, 

IL M* Smith 
Press Secretary 
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COLLECTIVE BARGAINING 

Bta4iAiaA<& ol Jlioinc^ 


T he entire Sprinpr 1^J47 issue of Ltiw and 
Cmi temporary Prohlrw^, a quarterly pub- 
lisheci by the Duke f jiiveusity Sehool of 
Law, iii de%'oteri to a .«ym[Nis‘ium on Labor 
Dispute SettlemeriL All of the 11 ar- 
ticles are written by ejspej ts in the labor- 
management field, and, in toto, comprise 
a significant croas-aection of thought on a 
subject which the editor. Bra i nerd Currie, 
considers to be "this country’s most critical 
poshvar problem/’ 

Variety of Viewpoints 

The contributors come from various walks 
of life and present a variety of opinions that 
make it diftteuit to reconcile I heir views for 
the purpose of supporting any partisan 
thesis. Nevertheless it is surprising to dis- 
cover a “significant unanimity which per- 
vades this diversity of opinion/’ Editor Cur- 
rie finds that the “dominant and harmonious 
theme is faith in democratic institutions, in 
free enterprise, and in the ultimate effec- 
tiveness of free collective bargaining. Each 
contributor who has had occasion to refer 
to the subject, irrespective of his back- 
ground or affiliation, has expressed opposi- 
tion to compulsory arbitration and other 
forms of dictated settlement in disputes 
which arise from the failure of the parlies 
to agree on terms and conditions of em- 
ployment* Government has a role to play, 
hut in the view of these contributors that 
role should be confined to formulating poli- 
cies which fix the conditions of collective 
bargaining, to furnishing the complete 
technical information which can transform 
the bargaining process from an emotional 


Whole controversial field of labor 
disputes reviewed by Duke Univer- 
sity law review 

altercation into a rational diseuBsioii of 
largely factual iasues, and to assisting the 
bargaining process by making available 
coiiclljiition, mediation, and arbitration fa- 
cilities*” 

Whaf Coyses Labor Dispytes? 

In the first artkle, Mr, Paul H. Sanders, 
assistant editor, analyses the types of labor 
disputes aud the avenues of approach to 
their settlement in genera! terms for those 
interested readers "who have bad little first- 
hand acquaintance with such matters. He 
finds that most labor disputes arise from 
one of three genera! areas of potential dts- 
agreement* These are: 

(1) Disputes concerning union recogni- 
tion; 

(2) Disputes in the negotiation of con- 
tracts; 

01) Disputes concerning the application 
and interpretation of the collective agree- 
ment* 

Mr. Sanders finds that disputes arising 
fmm contract negotiations present the great- 
est difficulty to outsiders attempting to pro- 
mote industrial harmony, mainly because 
the labor contract is the basic framework 
which is to govern the relations hit» between 
HU employer and his employees* Professor 
.Alexander Hamilton Frey, a former piihlic 
member of tiie National War Laboj- Board, 
in a subsequent article enlarges npon this 


theme, pointing out that the government, 
thus far, through the Wagner Act, has 
sought to safeguard the intlividual worker, 
not by dictating the wages to be paid him, 
but by facilitating the development of or- 
ganizations through which he may achieve 
the only kind nf realistic freedom of enter- 
prise available to him, namely, collective 
bargaining. Professor Frey believes that 
O) collective bargaining within the realm 
of labor relot ions is vital to the perpetua- 
tion of the American system of free enter- 
prise, and (21 arbitration is an essential 
element in the successful functioning of 
the process \vhich we have come to know 
as collective bargaining. 

Professor Frey reasons that if the alter- 
natives are substantial equality of bargain- 
ing power for the individual employee in 
relation to his employer through the device 
of collective bargaining, or governmental 
dictation of wages and a congeries of re- 
lated interests, then collective bargaining 
emerges as a potential bulwark of the free- 
enterpri.se system, and labor unions are seen 
as organizations having significance to so- 
ciety as well as to their own members. 

The Public Interest 

The section of Professor Frey’s article 
which is devoted to a discussion of the pub- 
lic interest and collective bargaining brings 
out the fad that the vast body of consum- 
ers constituting the public has a very real 
interest in not having the production of 
coal, steel, transportation, automobiloe, 
housing, food, and goods and services of 
many other sorts interrupted while employ- 
ers and employees engaged in such produc- 
tion slug out their differences over labor 
relations. This public interest explains the 
recurrent proposals for federal or state 
legislation aimed at precluding strikes and 
lockouts. 

What the public does not understand or 
fully comprehend is that there is no bar- 
gaining power available to most workers in 
modem induBtry unless those who can per- 
form the Jobs in a given bargaining unit arc 
able to act as one man, and unless that “one 
man” is given the privilege which any indi- 
vidual has of refusing to work upon the 
terms or n rider the conditions proffered, h: 
the opinion of Professor Frey, “too many 
employers are nnmlnrlfnl nf the long-mnge 
probability that the absence of collective 
bargaining as to labor relations wnll lead 
to the dcHtruction of their freedom of enter- 
prise and the emergence of some form of 
state socialism, or planned economy." It 
seems apparent to the professor that the 
public inlerest lies not in seeking more ef- 
fective sanctions for the enforcement of 
governmental decrees, but in encouraging 
and facilitating resort to voluntary arbitra- 
tion by both employers aud unions* 

The Part of Negotiators 

According to Bureau of Labor Statistics, 
about 80 per cent of labor disputes result- 
ing in strikes now stem from inability to 
agree on terms of contracts. This being 
true, several of the articles stress the im- 
portance of the work done by negotiators. 
Professor Sumner Scblichter, of Harvard 
University, has said, “the establishment of 
collective bargaining during the last decade 
means that the whole country has entrusted 
rts future standard of living to the bargain- 
ing rep resell tath’es of both sides*” Profes- 
(Cotillaucd cm pa.go 
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o^c/Oje/it' 6, Vieiu- o*t 

'Wo^jz^yf'u^ umUi unions 

By D, Mi YOUNG, Personnel Manager, Lever Broiherf; 'Canada 


CArtrfes LiicA'mciif, preside7it of Lever 
Brothers, Unitetl States, is ati oatspokmi 
foe of the poiky of uniov amiihilatiov. 
Noio in C 0710 da, Lever Brotlfcrs pei'Smmel 
direciot* gives broad basis for eooperatiun. 
This article is^ by artajigetaevt, from June 
issue, of Public Affairs. 

I NDUSTRIAL relations is everybody’s busi- 
ness. You cannot build a wall around 
your factory and shut out the influence of 
personnel practices in other concerns. It is 
cold comfort to know that you are on the 
best of terms with your union when your 
plant Is shut down because of strikes In the 
factories of your suppliers. You may work 
and plan to achieve the best possible rela- 
tionship with your employees, only to have 
your eiforts null! fled by a general strike. 
Wherever in Canada a plant may be located, 
as representatives of industry wg cannot 
uiford to be indifferent to wdiat is g:oing on 
in the rest of the country. 

No Mcigic Formiila 

Being connected with one particular 
industry- — soap manufacturing at Lever 
Brothers of Canada — 1 shall naturally draw 
in my address on experience in the plants 
of that industry. I am aw^are that there are 
many factors in our industry which are 
favorable to the type of program which we 
have developed, and that there is no magic 
formula which, applied universally, will pro- 
duce universally happy union-management 
relations. What 1 will say today is not pre- 
sented as a pattern for others to follow. 
Rather it is intended that my company's ap- 
proach to “Working with the Union" should 
offer a basis for useful discussion. 

On the other hand the policy of the Cana- 
dian Lever group is a part of a larger policy 
developed through many years of experience 
in many lands and a great variety of indus- 
trial undertakings — chemical industries, 
whaling, agriculture, shipping, lumbering, 
foods, and so on. And in w'hatever indus- 
try the principles and policies which I will 
outline to you have been honestly and con- 
scientiously applied, a happy relationship 
between the employees and the company has 
developed and the company ha.s prospered. 
Thus it may well be that you will find in the 
experience of my company something of 
value as applied to your own operations. 

The Objective 

What are we after in our dealings with 
the union? Have we an objective common 
to all of us? Is it to build and maintain 
better relations with our employees? Y"es, 
but that is not all of it. Is it to protect the 
rights of management? Here we might And 
some differences of opinion* l.s it to keep 
dowm production costs? Yes, but there is 
more to it than that. You could name many 
secondary objectives, but each of them is 
directed toward the principal objective — - 
the prosperity of the company. 


"The leadership of a union is the re- 
flection of the management with 
which it has to deal" 

Our problem, therefore, Is to deal with 
the union in such a way as to advance the 
prosperity of the company. We must cer- 
tainly keep down production costs, but not 
at the expense of the good-will of employees 
leading to ineftidency and costly stHkes In 
future years. We must be prepared to give 
employees a larger say m those things whicli 
vitally affect them, but we must not preju- 
dice the right of future management to di- 
rect and lead the ctmipany'a affairs. Ours 
must be a long-range program which takes 
account of probably future developments in 
industrial organization as well as current 
needs. 

There are still far too many industrialists 
who have failed to read the lessons of the 
history of industrial development and who 
are prejudicing the present and future de- 
velopment of Canada by their determina- 
tion to crush and scatter the forces of or- 
ganised labor. On the other hand, there 
are those amongst whom is growing a recog- 
nition of the tremendous potentialities of 
responsible organized labor as a force for 
increased output and efliciency. 

It \s this concept of the union as a force 


\ acting in the interests of the company’s 
progress that has motivated my company’s 
actions in its dealings wdth the union. The 
right of the employees to choose their own 
form of representation, to discuss with man- 
agement those things which affect them, and 
to participate, insofar as is possible without 
prejudicing efficient operation, in determin* 
ing the conditions of employment, has been 
the keystone of the employee relations policy 
of the company since its inception. 

Leadership 

We have stated our concept of the union 
as a force acting in the interests of the com- 
pany's progress. But is organized labor 
taking such a broad view of its responsibili- 
ties? 

The answer, of course, is leadership. La- 
bor must have the kind of leadership that 
will recognize that the prosperitj* of the 
individual members of a union depends in 
the long run upon the prosperity of the 
companies for which they work, and that 
policies and actions which interfere with 
effldent operation must ultimately react 
against the interests of the union member- 
ship* 

There is no denying that there are many 
instance.^ where companies with broad and 
tolerant personnel policies have found them- 
selves confronted by antagonistic and un- 
scrupulous imion leaders, and who, despite 
their best efforts and quite without justifica- 
tion, have been plunged into violent strikes 
and disputes. Nevertheless and at some 
risk of being misunderstood I would like to 
express my firm conviction that, in general 
and over a period of time, the leadership of 
a union is a reflection of the management 
with which it has to deal. If management 
in its direction of the company persistently 
fails to consider the effect of its actions upon 
the employees, it is an absolute certainty 
(Contmued on page 3371 
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TELEPHONE Onduit/uf 


S TRONG ijajiis wove made especially hi 
the Middle West, West tuui Smith in the 
telephone industry by the International 
Brotherhood of Electrical Workers. Sev- 
eral elections amongr the telephone workers 
have put approximately HO.fKHJ new inembers 
in the [,E.E.W, among the great corpo- 
ra t ion -owned telephone companies of the 
United States. 

Coupled with the fact Uiul the LE.E.W. 
has had contracts with ceriain other sub- 
sidiaries of the American Telephone and 
Telegraph Company, the union occupies the 
most favored position of any organization in 
the United States in this field. Prior to 
this period of intensive organization, the 

I.B.E.W. had contracts with the Nev^ Jer- 
sey Boll Telephone Comimny, the Tllimus 
Bell Telephone Company, the Wisconsin Bell 
Telephone Company, and the Mountain 
States Telephone and Telegraph Company. 
Two Cither companies with contracts with 
the I.B.E.W,, the Meaflville Telephone Com- 
pany of Pennsylvania and the Mansfield 
Telephone Company of Ohio, are close affili- 
ates with Bell interests. The union also has 
contracts with large independent tele- 
phone companion w^hich in instances have 
interlocking inteiests with the Bell system. 
It is estimated that the I-B.E.W. has con- 
tracts covering approximately 50,000 tele- 
))hone workers in the United States, 

The Brotherhood has sent a proposal for 
affiliatitm to the Illinois Union of Telephone 
Workers, and other state groups. The Illi- 
nois proposal is typical and presents a flex- 
ible framework for iiicorjjorating telephone 
workers into the organization. 

PROPOSAL FOR AFFILIATION OF THE 
ILLINOIS UNION OF TELEPHONE 
WORKERS WITH THE INTERNA- 
TIONAL BROTHERHOOD OF ELEC 
TiUCAL WORKERS (AFL) 

The following tentative proposal is made 
in behalf of the Interim tiorml Brotherhood 
of Electrical Workera (APL): 

Charters: An LB.E.W. charter \rould be 
issued to each of the six locals of the lUTW. 
There is no charter fee. There would be 
no initiation fees for present members of 
the lUTW. Each local w'nuld provide in its 
bylaws the amount of its own initiation f«»e 
for new members. 

industrial Locals: Each of the siS lUTW 
locals would remain as now-' -industrial lo- 
cals, covering the same €*mployees as they 
now c<iver. 

Local Autonomy: Each local would have 
its autonomy the same as all other I.B.E.W. 
locals. Each would elect iLs own officers, 
ho mile its own funds, and run itfi own af- 
fairs. All LB.E.W. local.s operate under a 
general constitution and each local adopts 
its own bylaws. The local byiaws, tu avobl 
conflict with the general constitution, are 
subject to approval of the office of the In- 
ternational President. 

Local Dues: Each local would decide its 
own monthly dues. Dues remain absolutely 
in the control of the members of each local. 


Strong gams made in West^ Middle 
West and South, Telephone workers 
turn to established organization 

Dues could be incrcaaed only by amending 
the local bylaws. 

.'\asessments: In all the years thei*e has 
never been any International assessment on 
members who do not carry the LB.E.W. in- 
surance and pension, referred to later. Local 
assessments, like dues, remain in the abso- 
lute control of members of each local. 

Types of Membership and Per Capita 
Tax: The I.B.E.W, (since January 1, IIM7) 
has three types of membership — *^A^^ ami 
'*BA'' and The membership car- 

ries the LB.E.W. insurance and pension. 
The others do not. The “A” and are 

the same, except for insurance and pension* 
Each pays a monthly per capita tax of 70 
cents to the International Office. The 
monthly per capita tax for the member- 
ship is 50 cents* But this membership does 
not have equal vote on referenda and on u 
rollcall vote at I.B.E.W* conventions. With 
this exception, the '*B'^ membership has the 
same rights as other members. 

The monthly per capita tax is paid out of 
the local treasury and Is divided as follows: 

‘LV” and “BA” iUembership 

7 cents to the Convention Fund 
>1 cents to the DefenRe Funti 
U) cents to the Journal Fund 
6(1 cents to the General Fund 

70 cents 

“O'* Membership 

2 cent.^ to the Convention Fund 
fl cents to the Defense Fund 
10 cents to the Journal Fund 
cents to the General Fund 

5Q cents 

The amount of monthly per capita 
tax i$ not changed by any increase or 
decrease in the local monthly dues. 

Each local would deci<le» by majority vote* 
which type of membership its members 



would carry. (However, any telephone en\- 
jdoyee who is now an I.B.E.W, insurance 
and pension member would have the right 
to continue such membership.) 

Joint Boa rtf of fBEW Telephoite 
If affiliation occurs, it is proposed that a 
joint board of IBEW telephone locals be 
established consisting of the six newly 
chartered loeul.s and Local B-]ri4 repiesent- 
ing its members employed by the Illinois Bell 
'I’dephone Company. Any other Illinois 
Bell Telephone group that may later affili- 
ate with the IBEW could be admitted to 
this joint board. 

This type nf IBEW joint board has re- 
peatedly brought unity of action and has 
proved very .successful on variou.s properties 
of light and power companies. Such a board 
irons out many problems and inis under- 
standings and enables the locals to act as 
one in dealing with management. 

1* One delegate would represent each local 
on the joint board. All delegates would 
have equal vote- — or each delegate 
would vote the membership of hi.*^ local* 
as may be decided by the joint board. 
Each local would elect its delegate in 
such manner as it decided. But only 
IBEW members employed by the IBT 
Company, or on furlough or leave of 
absence from this company, or present 
union officers, would be eligible as 
delegates or to vote on their selection. 
However, any Internationa] Represent- 
ative or International officer of the 
IBEW has the right to partidpate in 
the discLissiona and activities of the 
joint board and in negotiations. 

2. Each local would pay any legitimate 
expenses, or for working time lost, of 
its own delegates. 

3. The joint board would elect its own 
chairman and secretary-trea.'^urer and 
adopt its own rules. 

4. Regular and apedal joint board meet- 
ings would be held at such times as the 
board decided. 

6. The joint board would be maintained 
by a monthly or quarterly per capita 
tax paid by each local. The amount 
of per capita tax deemed net^essary 
would be determined later, dependetit 
on the functions and duties of the 
board. But any amount deemed nec- 
essary would be .subject to a vote of 
the locals involved. 

6. The joint board W'ould properly bond 
its sec ret ary- treasurer and chairman, 
and have a quarterly audit made of its 
accounts, and send a quarterly financial 
report to each local involved. 

7. The joint bon in] would be empowered 
to provide for it.s office and to employ, 
and pay, such office and other em- 
ployees as it deemed nece.s.sary and as 
its finances justified. 

8. The joint board would draft alt wage 
and working agreement proposals and 
would negotiate, or a committee se- 
lected by the board would negotiate, 
such proposals subject to approval or 
ratification of the locals involved, to- 
gether with approval of the office of 
the International president of the 
IBEW. Approval or ratification of 
the membership would be determined 
by a secret ballot conducted by the 
joint board. 

iConUnucfl on page 335) 
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Workfrfi 

1200 Fifteenth Street^ N* W* 
WASHINGTON 5> D. C. 


Mr. Joseph A* Beirne, President 
National Federation of Telephone Workers 
McFadden Hotel 
Miami Beach, Florida 

Dear Mr. Bcirne: 

An injustice has been done the organization I represent, 
by the telephone workers being told that "All the A- F. of L. 
has to offer (them) is a Class B membership and a craft union 
through the International Brotherhood of Electrical Workers-^* 

As President of this organisation please allow me to take 
this means of dealing with such false statements- But first 
let me say that the confusion, disunity and bitterness in- 
jected by the CIO at this critical time is most unfortunate 
for the telephone workers. More of them will be needlessly 
driven to hate all unions. 

The CIO methods can only destroy the very thing they propose 
to build. Perhaps you and some of your associates will re- 
call that the CIO spokesman, at your Memphis meeting, in- 
sisted the CIO would do nothing to bring division in your 
ranks and would not attempt to take over your groups by raids 
or by piecemeal. 

Now the CIO is committing treason to the principles of unionism 
by raiding the telephone field with publicity and meetings and 
private deals with individuals. They are shamelessly lying to 
the telephone workers the same as they are lying about our 
organisation. And when you bring lies into any group you bring 
trouble and distrust, hatred and disgust* 

The CIO followed the same tactics and offered the same program 
in the light and power field as they now display and offer in 
the telephone industry* But, fortunately, after raising false 
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hopes with their wild and impossible promises and private 
dealp, the organization which I have the honor to head, was 
able to cope with them and to see that they became stagnant 
after getting their original start. 

Please allow me also to advise that since an Affiliation 
Committee of the NFTW met with representatives of the IBEW 
about a year ago, we have made important changes in our 
International personnel and in our organisation's structure. 

For example, our last Convention provided for an additional 
type of membership, known as "BA". This new membership does 
not carry our death benefit of $1,000 and our pension ol $50 
per month. The "A" and "BA" types of membership are the same 
in every way, equal in every way, except for the death benefit 
and pension. 

Each pays a monthly per capita tax of 70^ to our International 
office — in addition to the Local dues. (Each Local Union 
decides its own dues.) Many members of our local unions who 
formerly carried the "B" membership have transferred and 
are transferring to the new "BA" membership. However, the 
lower cost "B" membership (per capita of 500) has been re- 
tained for those who prefer it. 

As to the form of our organization, we have both craft and 
industrial and get the benefits of both. In the building and 
railroad industries it is craft. In manufacturing and 
utilities it is industrial. Over 30 years ago, in plants 
and utilities which we organized, every eligible employee 
from the janitor to the highest skilled belonged to our 
organization. 

Our organization has gone through the fire of over 50 years 
experience and long ago was forced to drop all theories as 
to forms of organization. What we have now has grown out of 
long and bitter experience. Telephone employees are now going 
through much of the same experience we went through years ago. 
We are organized under five general branches: Light and Power 

Employees — Inside Electrical Workers — Radio and Comuimiioation 
Employees — Railroad Electrical Workers — and Electrical Manu- 
facturing Employees. These five branches operate under one 
National (or International) Union instead of five separate 
National unions. 

Each branch has representatives and organizers who know the 
problems of their particular branch. They devote their full 
time to the problems of their branch. In this way we get the 
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same result as if each branch were a separate National union — 
and each branch has the added strength of the whole — the 
support and the resources of the whole. And all this grew 
from long and bitter experience* 

We suggest that you and your associates consider what this 
form, this arrangement, would have meant to the telephone em- 
ployees throughout the country in their recent strike- Our 
experience has proved that this form and arrangement would 
bring more support and strength to telephone employees than 
a new National miion operating separately — without our full 
resources to draw upon- 

Should you and your associates wish to do so, we would be 
glad to discuss the entire matter more in detail, also to 
answer any questions and then submit a proposal in writing to 
you. 

Please accept my personal good wishes for you and your members. 

Fraternally yours, 

*D. W- Tracy 
International President 

DWT/m 
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T200 Fifteenth Street, N, W. 
WASHINGTON 5, D. C. 


June 27, 1947 

TO ALL MEMBERS OF THE STAFF 
Greetings; 

For your information, here is a copy cf my letter to 
Mr. Joseph Belrne. Until recently he was President of the Hational 
Federation of Telephone Workers. This was dissolved after the 
recent strike and the Communication Workers of America (CWA) was 
formed to take its place. 

The CWA held its first Convention at Miami Beach, Florida, 
June 9 to 13 and elected Mr. Beirne President. He had my letter 
read and copies were then distributed to the delegates. There was 
no action taken on my letter, except to file it. But a resolution, 
calling for a referendum of the membership to decide on affiliation 
with the CIO, was rejected.. 

According to the CWA Constitution, to affiliate would re- 
quire a majority vote of the tota l membership — not a simple 
majority of those voting. It seems utterly hopeless to expect the 
CWA (as such) to affiliate with any other organisation. 

The future of the CWA also seems utterly hopeless to me. 
While well intentioned. I do not see how it can possibly meet the 
needs of telephone and Western Electric employees — with its cum- 
bersome structure, inexperience and a monthly per capita tax of 250. 
There are about 75 different unions in the field. The old NFTW 
had 49 of these. The CWA began with 19 of the 49 missing. 

The Telephone Workers' Organising Committee, CIO, has 
only added to the division and confusion. And there are three 
more national CIO imions fighting for the employees — the UE-CIO, 
the ACA— CIO, and the UWU— CIO. The CIO noise and publicity releases 
have not and cannot bring many telephone and Western Electric em- 
ployees into the CIO. 
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We have done no raiding of these groups. But we have, 
upon invitation, met and are meeting with several of them. The 
Plant Department employees (7,300) of the Illinois Bell Telephone 
Company recently voted by secret ballot to affiliate with us and 
take the "BA" membership. 

Those plant employees had six independent locals organised 
on an industrial basis — of linemen, cable splicers, installers, 
testers and others. They wanted to remain in six locals as they 
were, but under six IBEW charters. We have joined the locals into 
a Joint Board of IBEW Telephone Workers so they may come under 
one agreement and act as one on their mutual problems and in deal- 
ing with Management. 

The Independent Union of Western Electric employees 
(20,600) in the Chicago plant are now voting on affiliation with 
us by secret ballot- (Western Electric manufactures and installs 
the equipment for Bell companies. It is owned by the A.T.&T* 

System. ) , 

We have not and will not divide up telephone and Western 
Electric employees into crafts, as our opponents claim* (See my 
letter to Mr. Beirne.) We have had the Montana Bell and some in- 
dependent telephone companies organised for years and their em- 
ployees were never split up into crafts. 

All this information is now given you so that you may 
help us get the correct story to the employees and their union 
officers. We ask your help. Please let them know that we will 
welcome them into this organisation — ^the one that is best equipped 
by training, experience and resources to bring order out of the 
mess in their field. 

While we have no perfect organisation, please let them 
know that ours is the most stable, responsible and respected, the 
most experienced and truthful in the field. 

Thanking you for your cooperation, I am, with best wishes 

Sincerely, 

International President 

DWT/rh 
Enc. 
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Aftermath It is all over but the shouting. But the shout- 
ing is very low and seems to end on a moan. 
Even employers do not .seem well pleased with the Taft- 
Hartley bill and its jiromised effects as the high-powered 
publicity agents of Taft, Hartley, Ball and Ives appeared 
to make out. The great free-enterprise Congress has 
killed free enterpri.se or what was left of it by trying to 
throttle with cumbersome laws almost one-third of the 
population of the United States. It ha,s laid its blighting 
hand too upon the great movement for labor-management 
cooperation begun during the war and carried on sincerely 
by a great many labor leaders and a great many em- 
ployers. 

Here are some of the comments on the act from var- 
ious sources : 

Congresswoman Helen Douglas arose in the House of 
Representatives and said, “It (Congress) turned the 
clock ahead one hour for the District of Columbia and 
turned the clock back a generation for the American 
people.” 

The Commerce Clearing House, Chicago, a research 
service for employers, says, “If labor troubles are your 
troubles, then your troubles have been trebled.” This 
research service goes on to say, “This new law will be 
hell for labor, purgatory for business, and paradise for 
lawyers.” 

Wags in Washington called the Taft-Hartley bill “the 
full employment act of 1947 for lawyers.” 

The National Foremen’s Institute, an agency of indus- 
try, in its “Executives’ Labor Letter” predicted, “A tre- 
mendous increase in litigation, which may well en.snarl 
thousands of employers in a fog of sticky red tape for 
years to come” — in other words, free enterprise bureauc- 
racy. The National Foremen’s Institute goes on to say, 
“The bill is so detailed, so technical, and so full of cumber- 
some procedures and legally ambiguous wording that em- 
ployers w'ill become more dependent than ever before on 
industrial relations specialists and lawyers.” 

Even the National Association of Manufacturers cau- 
tioned its members to use mild methods against labor. 

The startlingly frank statement of Cyrus S. Eaton, a 
Cleveland banker, still continues to resound throughout 
the land. Mr. Eaton counselled his fellow capitalists to 
begin by “muzzling such organizations as the National 
As.sociation of Manufacturers. . . . Our next step ought 
to be full and ungrudging acceptance of labor as human 
beings and as our partners w’ho do the work.” 

After the Taft-Hartley bill was passed over the presi- 


dent’s veto, and the truth began to leak out, thousands 
of people w'ere amazed at w'hat the bill contains, especially 
the invasion of labor’s constitutional right of free pre.s.s 
and free speech. 'This seemed to be the most amazing 
effrontery which the free enterprise Congress had com- 
mitted throughout its w'hole amazing record. 

Profits Profits continue to be the subject of conversa- 
tion and discu.ssion in this country despite the 
"hush-hush” policy which big business is trying to exert. 
The National Association of Manufacturers has published 
a quasi-statisticai report to show that profits have not 
been above normal. But the prevailing opinion is that 
profits have been so great that business is embarrassed 
by the windfall. The New York Times, late in June, pub- 
lished a story that 228 industrial manufacturers show'ed 
a total of $597,553,217 net income in the first three months 
of 1947. These plant earnings are up 305 per cent in a 
single year, Simon 0. Lesser, w-riting in the Virginia 
Qiiarterly Revieiv, analyzes the current business situa- 
tion, especially the sluggishness of the stock market, and 
reache.s the conclusion that big business is suffering a 
psychological depression. Mr. Lesser st.ate.s; 

“It is not too far-fetched to say that businesss in many 
respects behaved not simply like an anxiety-ridden neu- 
rotic, but like one whose disease has a very specific etiol- 
ogy — that of guilt. Business did not, of course, feel guilty 
about its profits in the same way a person feels guilty 
about killing his mother-in-law; money-making, without 
regard to its ultimate consequences, is all too w'ell sanc- 
tioned in our society. But however moral even excessive 
profits may seem, business men are uneasily aware that 
they cannot last. And they displayed the same fear a 
guilty person show's of eventual retaliation — by labor 
and even by that ordinarily innocuous person, the con- 
sumer. 

“The real fears of bu.siness. which prevented it from 
enjoying its post-VJ Day binge, were tw'o: that the high 
prices it W'as asking for its goods would eventually de- 
stroy its market; and that its record earnings would 
invite a second round of wage demands.” 

Housing Quite a tempest has been stirred up by Life 
Costs Magazine w'ith its recent attack on union.s. 

Life, an illustrated periodical, devoted six full 
pages blaming building unions for the housing troubles. 

The Washington Evening Star did a better job than 
Life in honest reporting. The Evening Star sent a re- 
porter to E. H. Boeckh and Associates, a firm of consult- 
ing engineers w’ho made a study of construction costs in 
principal cities. The firm was asked how much housing 
costs had gone up. 

Here are the answers: 

A frame house which cost $8,000 in 1939 costs about 
$16,060 to erect today. A brick house built for $8,500 
in 1939 would cost $16,618 today. The engineering firm 
was honest. On the $8,000 frame house the labor coat 
w'as about one-half in 1939 and one-half for materials. 
Today the labor co.st is about one-third of the price and 
this includes the contractor’s 10 per cent profit on labor. 
Almost two-thirds of today’s housing price goes to pay 
for materials. 
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In other words the labor cost for building a house has 
increased only 31 per cent over 1939, but the cost of ma- 
terials has gone up 150 per cent. 


Ways of The great free-enterprise Congress which has 
Congress so manfully tried to cut the budgets of every 
labor agency in the Government has made a 
better record for itself. The cost of operating the United 
States Congress has been doubled, based on comparisons 
before the war. The cost of running Congress before the 
war was $22,000,000 per year. The bill for the 1948 fi.scal 
year will be $53,000,000. 

The great free-enterprise Congress is an agency of 
contradictions. While shouting economy for labor agen- 
cies in the Government, it increases the take for itself 
and for its favorite bureaus. We do not think thi.s para- 
do.x is unplain to the millions who waited expecUuitly for 
relief by the great brains who now direct our government. 


History Here is a section from the report of the Massa- 
Repeats chiisetts Legislature of about 1860, which has 
overtones unpleasant to every worker’s ears: 

"The Legi.slature, with the intention of promoting the 
manufacturing interest, has by its action interfered with 
and destroyed the natural relations as exi.sting between 
the class of employers and the class of employees. That 
natural equality of condition, which ought to exist be- 
tween two classes, does not practically exist between the 
corporations and the great mass of laborers in their 
employment. 

“These immense artificial persons, with far larger 
powers than are possessed by individuals, are not chas- 
tened and restrained in their dealings with the laborers, 
by human sympathy and direct personal responsibility 
to conscience and to the bar of public opinion. 

“The transactions between the corporations and the 
laborers are conducted by agents, who are hired to so 
manage, as to make the most profits for the stockholders: 
and the stockholders, throwing all responsibility upon the 
corporations, receive their dividends with a high opinion 
of the fidelity and efficiency of these several agents, high 
and low, who have managed profitably, but they know 
nothing of the hardships endured by the laborers, whose 
work has produced all they thus receive. The larger cor- 
porations employing large numbers of laborers, all act 
substantially in concert, in dealing with laborers, and 
avoid all competition in overbidding for labor. 

“They are thus enabled to fix inexorably, without con- 
sultation with the laboring class, all the terms and condi- 
tions of labor.” 

As we put this remarkable report beside what is taking 
place under the Taft-Hartley bill, we can accurately say 
that labor has made no advances in the last 87 years. 


Mass Sylvia Eberhart, a writer for the atomic scien- 
Fatalism tists, makes a survey of public opinion in 
America in respect to the atomic bomb. She 
concludes that “the threat of the bomb does not greatly 
preoccupy the people, and that they are not giving special 


attention to the issues in which it is involved.” In other 
woi-d.s. it seems that the American people are enamored 
of mass suicide. 

The world is such a complicated place and the forces 
deployed against man's spirit are so immense that the 
people are taking refuge in a kind of mass fatalism. Sev- 
eral workers told Mi.ss Eberhart “you cannot be killed 
any deader by an atomic bomb than you can by a bullet 
or a block-buster." Thi.s refusal to measure intellectually 
the tremendous implications of atomic energy and its 
relationship to people is a part of the general eclipse of 
reason. We are living in a wild, pas.sionate age where 
emotion plays the largest part, and men are moving 
hither and thither in all directions following false clues 
and whimsical points of view. 


.Scrooge, Scrooge, Charles Dickens fictitious skinflint 
New Style who ha.s become the pattern for every other 
skinflint throughout the world, turned to his 
clerk and said, 

“You want all day tomorrow, I suppose?” 

“If quite convenient, sir.” 

“It’s not convenient, and it’s not fair. If I was to stop 
half a crown for it, you’d think yourself mightily ill-used, 
I’ll be bound?” 

“Yes, sir.” 

f 

*'And yet you don't think me iH-uaed, when I pay a 
day*s wages for no wwk*” 

only once a year, sir/' 

**A poor excuse for picking a man's pocket every twenty- 
fifth of December! But i suppose you must have the 
whole day. Be here all the earlier next morning." 

But Westbrook "Scrooge” Pegler writing in his column 
of recent date says: 

"Another truth forgotten is that workers actually have 
no right to holidays and vacations with pay* Why should 
an employer give them pay? Would 5,000 'employees 
think of giving the company a day's work or two wrecks' 
work free? Of course, it is possible to write a clause into 
a contract providing for pay for holidays and vacations, 
but actually other workers, w^ho buy the product of the 
plant, pay this extra expense added to the final ebst. 

"Yet some of the people believe Iheir Linion agents when 
they are told that the boss is giving them something, 
wdllingly or not.” 


Sign Several friendly conferences have gone on be- 
Industry Uveen the National Electric Sign Association 
and the International Brotherhood of Electri- 
cal Workers. A number of communications have passed 
bet%veeii International President Dan W. Tracy and 
Maurice Ely, secretary of the sign association. There is 
evidence there is ferment going on in this field* and there 
is a strong likelihood that the same good cooperative re- 
lations w^hich have been obtained in the electrical con- 
tracting industry will soon be erected in the sign industry, 
A council for industrial relations is in the making* This 
is only another instance where men who have experience, 
when they want to coo]3erate, can build great institutions 
which will obviate friction, waste, and conflict. _ 
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**Mid and pffifrrps fh^^uph may 

rounu 

Be it ever so hitmhle fhere*s it ft pht ce like 

hovteJ* 

— J. H* Fayne 

We hear ii lot these days about homes» 
r dim^t believe there's a city in the United 
States that hasn’t a honslriitir shortajee. Peo- 
ple are livinpr in sheds, tents, trailers — 1 
even heard the other day about a veteran 
and his wife who are living- in a h\^ pack- 
ing- box. Radio commentators have brought 
an old campaign slogan, “two cars in every 
garage” up to date, changing it to read, 
*Hwo families in every garage.” A news- 
paper columnist modified the word.s of John 
Payne's song to read, “Be it ever so humble, 
there’s no place!” 

A House Is Not a Home 

Yes, there arc a lot of people who have 
no real homes and the shoj-tage has made 
us realise how Important home is and how 
lucky we are Uj have ime. It seems to me 
though, that people go to a great deal of 
trouble, and expend much time and effort in 
finding a house to live in, and devote many 
hours to the selection of their furniture. 
W*ull paper, paint, even the kind of door 
knocker they am going to have — and then, 
once the abode is all complete, leave it there 
^iind there it stands: it is onljr a house 
and not a home. It a place to live in is so 
important, and it is, no one can deny that, 
then isn’t it important that we make our 
houses real homes — the very happiest homes 
wc can? Lady, we've said it before and we 
say it again, you are the only person who 
can do that. That old saying “What is 
home without g mother!” is certainly one 
^vhich can be taken to heart Whatever the 
home is— whether it is a place of refuge and 



THE HAPPY HOME 

By A Worker's Wife 

of strength— of comfort and of hope, or 
merely a place to eat and sleej) and change 
clothes in, you make it so. 

Love Makes the Home 

So many things have been written about 
home and nmther. Fd like to quote a few 
and see how (hey fit into our everyday 
scheme of living. 

Fr rst : 

**Sweet is the smile of home; the mutual 
h&Ut 

When hearts are of each other sHre” 

— ^John Kehle 

“Sweet is home when hearts are of each 
other sure.” Home is the one place that I 
know^ of, where hearts should certainly be 
sure of each other— that is, there should be 
great love in our homes. In a world where 
so many men hate each other, we mothers 
should try to create a little world all our 
own where hatred and strife are shut out 
and peace and love aboumi within. It is 
within your province to create that atmos- 
phere. Be sure a warm welcome awaits 
each member — child or adult — as he comes 
home. Make him know that whatever the 
trials and tribulations of the day, however 
badly he has been treated* here he belongs, 
here he is loved, here he matters, and here, 
for the space of the next 8, 10. 12 hours 
(however long he has) here he will find 
peace and contentmenL 

The Great and the Small 

An unknown author has said: “Home is 
where the great are small and the small 
are great” It is a happy honio where that 
is true. In a home for example, where the 
husband father is a big and important 
man — perhaps an executive with many un- 
der his supervision — what happens when 
he comes home, if his is a “happy home?” 
Here he is just one of the family. Here he 
can relax, he can forget for a time his re- 
sponsibilities and intorest himself in the 
simple, everyday things of home life. He 
has no dignity which he must imuntain here 
— he can unbend and enjoy himself: “the 
great become small.” 

And “home is where the small are great.” 
It woiks both w^ays. One member of the 
family has a little job. He takes orders 
from all and sundry, the day long. He is 
the least member of his firm or factory, and 
no one at his place of business is at all in* 
Lerested in him as a person or Is concerned 
with his welfare or happiness. He comes 
home — to the right kind of “happy home.” 
Here things that concern him matter a great 
deal — to the wife and mother in the family 


most of all. She wants to know- what went 
on. She isn’t interop Led in what the pi-esi- 
dent of the company rlid or said, unless it 
concerns this member of her family. To her 
every little item h imptirtant because of 
her love: “the small become great.” 

Homes Are to be Shared 

“No place is home until two people have 
latchkeys.” Here is still another saying 
apropos to the kimi of homelife we arc dis* 
cussing, A real home must have two or 
more people to share it — share the everyday 
tliingii of life. In every “happy home,” 
however, it must be remembered that the 
home belongs to all. On this subject, we 
should remember that everyone should have 
some part of the home, however small, that 
is his verj'- own. A room of one’s own is 
best of course, but if that is not possible — 
then a little part of the basement, or even a 
chest or desk or closet, where possessions 
may be kept and which no one else is allowed 
to touch* It is private personal property 
and any secret, any treasure is safe and in- 
violate there. 

The home belongs to all. and so every 
member of the family should be able to 
bring his friends home finil have them wel- 
comed and treated well. Friends make for 
happiness, so we nmthers must take on an 
added task if we wish to create a really 
happy home, a^id that is the job as hostesses. 
Hospitality and friendliness, the ability to 
make young and old feel at home, are fine 
arts, but they are arts well within the reach 
of every woman who has the will to acquire 
them. 

What else makes the “happy home?” 
George Herbert once said, “Dry bread at 
home is better than n>ast meat abroad.” 
Mealtime at hojoe shmdil be pleasaitt. Work 
(ContinLUiit im page 3^) 
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OuA. Aa/X/iliaAieA 

This 7}iQ7tth we have a page of letters from our mf^riHaries. If w good to hear from 
you, sisters, irri^<5 us agahit nnd hoiv o hot if a note from the rest of yon? 


LADIES AUXILIARY Editor: On April H 
L. NO* 26* our auxiliary lela- 
WASHINGTON* D* C brated iu ninth birth- 
day at Waldrop's 
RestaaTant and a very g^ood dinner with all the 
trimmings was enjoyed by all. Mrs, Sullivan, one 
of our new members* played the piano ami each 
one joined in an hour of aingingn followed by 
an orchestra dance from ID tn 1 A.M. 

At this meeting five of out memhets cele- 
brated their birthdays* A regular meeting of 
our auxiliary was held in the lodge hall on 
Monday* April 2 1st* At this meeting* the fol- 
lowing officers were elected for the coming year: 
Mrs. Nellie Cox president; Laura Johnston, 
vice presidem.; Alberta Fritz, secretary; Laura 
Shoemaker, press secretary; Mrs. Paul Scruggs, 
treasurer ; Mrs. Best^ Mrs. Larry and Mrs* 
Gera r da, executive boards and Mrs* Jarrott* 
birthday chairman* 

You see we are well organized and ready to 
start on our summer activities, which will In- 
clude boat trips, picnics and evenings of games. 

Any woman wishing to come in with us, 
please contact our president, Mrs, Cox* 

We had a very interesting meeting on June 
16th. Mrs* Laura Johnston who has been 
cjuite ill was uut with us again, and was installed 
as vice president. 

The sick committee reported that Mrs* Sulli- 
van who had fallen and broken her arm* was 
home again and feeling much better. 

We arc continuing our mcctinga through July 
and August this summer 00 come on out mem- 
bers and join in the good times. 

On July 19th we are having our picnic at 
Beverly Beach; August 4th a picnic supper at 
Sligo Park* and on August 27th a boat cruise 
down the historic Potomac on the Mount Vernon 
Lines. Please keep these dates in mind. We 
promise n good time to everyone. 

After the business meeting, on June 16th. 
the memhors gave Mrs* Malctilm Cox a alork 
aha war, and fshe received lots of very nice gifts. 

RefreshmentH consisting of Upside Down ( ake, 
with whipped cream* nuts, mints and coffee were 
served by the committee* 


tVe then adjotfrnod, each agreeing this had 
been a most enjoyable evening. 

Laura Shoemaker, /'* 

4D0ii llsi Street K. W* 

Washington 16* D* L\ 


LADIES AUXILIARY Editor: About a year 
L* U. NO* 278* ago. our city estab- 
CORrUS CHRISTl, lished a Buya City for 
TEXAS children from broken 

homes* Many of the 
local clubs anil churches here have donated 
time and money to it; ao wc thought of some- 
thing that we could do to help out* Our treas- 
ury isn't large ennugh to allow for donatiofis of 
any bikc* ao we agreed to do the men ding for the 
boys for one year* 

We meet In the homes of our members twice 
each month and mend the clothes for 18 to 21 
boys. It takes all day so each lady brings a 
covered dish and we combine pleasure am! work 
by having a luncheon, to break the inoiiotony of 
sewing on buttons* altering and patching in- 
numerable jeans and khakU* 

For this work, we get a wonderful feeling of 
having Bomething really worthwhile to do* and a 
little good publicity which doesn^t hurt any aux- 
iliary. Hur next project i& to have a rummage 
gale, with the proceeds to go for material to 
recover some furniture for Boys Ciiy* The di- 
rectors there are 50 appreciative of each and 
everything done to make the project a success* 
The boys are enjoying & home-like atmosphere, 
good food* clothes for all occasions; and the 
privilege of going to the church of their choice* 
as well aa the social activities which are planned 
for them. They are enjoying a new home, a 
Wave barracks released by the Navy when the 
city took over Cuddihy Field; now they have 
a good swimming pool, plenty of room and all 
types of recreation at their disposal* 

In the future, we hope to bring cheer to the 
"Hearth." an institution for old people, and also 
to the t’rippled Children’s Hospital. 80 many of 
the businesK houses* churches, etc*, were unite 
surprised to know that lalmr can tinrl rfoes carry 
on charitable work here. We seldom have bad 

(Contlaued on page 339) 



Soma of fbo mumbors of Ladies Auxiliary, L. U. No. 278. Corpus Chriifl. Texas* This photo was takon 
in the midst of a hard day of mending for Boys City. 



THE MAGIC TOUCH OF HERBS 

Herbs lend a touch of magic — a hint 
of the unusual that gives added zest 
to so many of our dishes — that it is a 
shame we don’t employ them moi'c 
widely* Here are a few tips on their 
use. Try them to pep up some of your 
late summer menus* which in s'^ite of 
all the grand fresh vegetables, are apt 
to grow a little bland and tasteless as 
the hot weather goes on and on. 

Basil is good for use in all tomato 
and egg dishes* 

Try a little rhervil in your deviled 
eggs and in melted butter to pour over 
your broiled fish* 

Next time you make little tea sand- 
wiches* mix a little marjoram into 
your cream cheese. It’s good in greeTi 
salads too. 

Of course you always put sage in 
your stuffing for any kind of fowl* but 
did you know a little used sparingly 
does something for string beans? 

Rosemorg ig one of the fine herbs 
that is little used* We like it in veal 
stews and also a little in our fresh 
green peas. 

Lima beans take on added attraction 
cooked with a little savory. 

Tarragon adds a certain something 
to creamed mushrooms and to any 
kind of pot greens and is cxctdlent in 
tartar sauce ami other fish sauces* 

Thyme lemis itself well to carrots . 
and onions* to aspics, and used spar- 
ingly gives a nice and difTerent flavor 
to hamburgers. 

Many of your summer vegetables 
would be lietter for having a little 
herb butter added to them just before 
seiwing. 

To make herb butter, use two ounce.s 
of butter to one-half teaspoon of dried 
herbs fa mixture of your favorites* 
Try different blends*) Cream your 
butter thoroughly, adding the herbs 
as you cream* A few drops of lemon 
juice, salt, pepper and paprika, finely 
cut sparsely or chive can be added at 
your pleasure to give variety to your 
herb butter. 
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DISTRICT PROGRESS MEETING 

L(>c!u[ B-tT48, ('aliiriiry, con Hide is it an honor 
amt n privileK'e to have pluycd host to the dete- 
^11 ten, which included the ffillowinpf; Interim- 
lional Vice President John Knymomi, Tnterna- 
tionul repreaentativeH ; Brothers C. Roberts for 
Matiitoha and Sanfkat chiJWfin, Fred Keeley for 
Eastern British Columbia iind .-Alberta. Jack 
Ross, British Columbio: elected deleirates: Broth- 
ers David Keir, financial secretary* I., t*. No* 
B-424, Edmonton; C, Ascroft. financial and re- 
cording secretary, L- U* No. 030, Leth ridge, also 
president of the Alberta Provincial Conference 
Ilf the I.B.E.W.; W. R. Clmki Unundal secretary, 
L* U. No. B-1372, Medicine Hat; A, W. Smith, 
L, U, No, B-821, Vernon; George Gee, husimisa 
manager, L. U. No* B-213, Vancouver ; W. Fraser 
prciudcnt, E, U, No. 1i 213; Harry Bellingham, 
president, L. U* No. B-348; Alfred Baird, finan- 
cial secretary. L. U, No, 14*348; O. Gardner, 
recording and press secretary* L. U. No* B-348* 

International Vice Preaidcnt ,lohn Raymond 
fj pencil the meeting by explaining its purpose as 
per Article VIII Sec* 1 of the ronstitution. He 
also gave us a resume of the International Vice 
President progress meeiing held in Eastern 
Can ad a. which proved to he very informative. 
He stated we now have seven organisers in 
( 'arm da and gave us some idea of what it was 
costing the International Office to service 
Canada. After urging all tielegales to he sure 
to Urlng all their problems large and small be- 
fore the meeting as well ua their achievementH 
be handed the gavel to Brother Fred Keeley, thus 
leaving himself free to eoocenti wtian on ques- 
tions ami answering same. 

The reports commenced with the organ irters* 
starting with Brother Fred Koeiey w^ho reported 
good progress in Western Brilish Columbia and 
the province of Alberta, liOeals had been set up 
in Ntdson and Trail and an agreement had heen 
negotiated in Nelson w^hich was a great improve- 
ment over the old rntea hut not cquiil to those of 
\''nneouver* He repo r led that progress was lieing 
made in Alfmrta hut there wiis much more to he 
accomplished and at, present he was also assist- 
ing In oeiroHatbms with the City of Calgary. He 
urgetl locale to do all they CQuhl in the way of 
organizing and negotiation before calling in an 
interriatiunnl representative. 

Brother Jack N. Ross stated the operators of 
West Kootenay were not organized. He reported 
that Neolite of Vancouver was now organ izetl 
and many small shops would have to be signed 
up. 

Brother C- Roberts expreffsed regret in the 
lack of repreBentation from Manitoba which he 
believed was due to hnancial reasons. He stated 
they had all the big shops organized in the 
building trades in Winnipeg. The broadcasting 
station at Ft in Flon had been organized, which is 
the second, the station at Prince Albert. Bask,, 
having been previously organized. In Saska- 
toon u linemen’s local i» beiiig aei up and they 
are now waiting for the charter and this will 
give UH a foothold in this province, 

Some of the points mentioned by the delegates 
arc as follows i Brothicr Havid Kcir of Edmon- 
ton stilted they could use the services of 
Brother Fred Keeley aa they need an organizer 
for short periods at a lime and cannot aff'ord 
a business agent. The delegates wished tn 
know more about the National Hlcctrical Bene- 
fit Fund and agreement ns perlulning to Can- 
ada. International Vice PreHltleiii Raymond 
ataUd such an agreement was being drafted 


by International Presiiienl D. W, Tracy and 
would be mailed in due course but in the mean- 
time no agreement shoulil be held up except 
where it interferes wdth negotiating a wage 
.mihedule* 

It was generally agreed that the ratio of 
apprentices to journeymen was too high in the 
greater part of Western Canada. 

A discussion of company pension schemefi 
revealed that such plans are becoming more 
than ever a condltiori of employment, which i» 
not desirable for many reasons, one being it is 
fast developing another lost generation, i.e., men 
over 40 years of age. Theae should not be 
negotiated along with wngea as this too uften 
has a detrimental effect on the wages. 

A desire for uniform safety codes ws.^ ex- 
pressed and it was coiududed that essential 
safety measures should bo embodied in working 
agreements of respective districts whenever 
possible. 

The thought wras expressed that we rely too 
much on government legislation and reguiu* 
tions, and if labor w'aanT careful it wouhl soon 
be legislated out of existence. Good labor laws 
are to be desired but w'hen we ask or condone 
a government's inking over the prerogatives of 
n trade union, we are paving the way to our exit. 

International Vice President John Raymond 
slated .Secretary Roberta would send a copy of 
the minutes to every local in the west and ive 
would have a full report of the matters brought 
before the meeting. He announced the next 
meeting would be hehl in Edmonton October 
11. HI47, in the city of Edmonton, Alberta. 

In the evening the delegates were guests of 
Local B-34R^ at a dinner Iti the Mandarin 
lirurdens which (if wo are to believe what wo 
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heari was enjoy eel tr» the utmost, and we, of 
t'algary at least* ure luuking forwaril to the 
next meeting with IhU line group that repre- 
sents our organization in Western CariiMia ami 
hope to see others loo, who were not able to 
attend this meeting, 

0. (Unnsiin, 

NEW ENGLAND DISTRICT 
CONFERENCE 

This Is a partial repurt of the New England 
States District < 'on fere nee, held in the Manger 
Ilotoi, Boston, Masnachutietts, June 7 and 8, 
1P47, 

The conference was calleiJ to order by Interna* 
tional V^ite President John J. Regan at the ap* 
pointed time, June 7, Brother Regan caUed upon 
Joseph A* Slattery, business manager of Local 
103. Boston, ivho in turn welcomed the dele- 
gates and urged them to make the best of the 
time at hand and to do all things during their 
deliberations for the common good. 

Interna tional Executive Council Member 

Charles Caffrey* also business manager of Loral 
7 of Springfield, wiki one of the principal speak- 
ers and, as aiivuys, did justice to hia high office 
and to himself, by KIb very interesting and 
timely remarks. 

Walter i“01d Silver^') Kenefick was appointed 
secretary of the conference, and in addition to 
his great job as liecretury tiiti himself proud by 
his well-timed speech. Waller was asked by one 
of the delegates about a Rebel, iLAJi.” meeting, 
but because of the many more imporkuit things 
to be done, the answer had to b 2 ^^There shall be 
no 'Rebel' meetings at this conference." 

John J. Murphy, Eegionid organizer for the 
A.F.L., passed on to the delegates good advice 
on what to expect because of certain vicious labor 
legislation pending before Congress. John 
Murphy is alway.s welcome at any and all Elec- 
trical WorkerK meetings. By anil large the gath- 
ering on Saturday waa a huge succejis. The ses* 
sion ailjourneil at 4:31) p, m. to reconvene on 
Sun flay at 10 a. m. 'I'hc dedegates eagerly awaited 
the coming of Sumlay, for the principnl speaker 
was to be none other than our great leader, III- 
ternational President Dan W, Tracy. U is not 
necessary for us to say ami in truth, that 
Brother Tracy fu a very remarkable man, He 
rarrlea himself well. He commands the respect 
of people in all walks of life. Let us not too soon 
fiirget that Dan wuk Assistant Secretary of La- 
bor during the moat beetle period in our couri* 
try’s history, and in that office brought dignity, 
honor ami great credit to the eountry, the L B. 
K, W., and to himself. 

His address on Hunday, in our opinion, ranks 
with the best of the many famous speeches made 
111 his long experience as labor leader and friend, 

Wc left the meeting for dinner, well Gatisfied 
that the f, B. E, W. under Dan'^s great tefider* 
ship* is in good and able hands. 

Prior to the aftornoon session the delegates 
wore invited to partake of a dinner provided by 
the officers and mom liars of Local 103, who 
played host to lha delugules. 

After the dinner, ontertaiTiment was provided 
hy Henry Tierney, of the Connecticut State 
Association; Gus Gilmour, of Local 103, son of 
our very fine President Jaek Gilmourt and Busi- 
nesH Manager Joo Blattery. 

Inlernutional Vkc President John J. Regan, 
in addition to being the best of chairmen, sur- 
priaed all In utterifbmce us ''master of cere* 
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NEW ENGLAND DISTRICT CONFERENCE 

(left to right) Chflfle$ E. Caffrey, Intflrnfttional EKecu+Eve Council member, John J. Regard, International 
vice preiident, Dan W. Tracy, international president, John Queeney, financial secretary* L* U. HQ. 
103, Walter KeneficL. International representative* 


jnfjnies" unexcelled* Johu was in mre form ami 
we are inclined to believe that some of hia atufT 
waa fed to him by Jack Queeney. who was by his 
side at the head table, particularly the one about 
“athletes feet/' 

The buys and grtrls from local unions In New 
England went their various ways happy and 
looking forward to the next Hessinn which will 
convene in six months* 

So ended two happy clays* v.'hich gave opjmr* 
(unity ti> make new* f Hernia and to again renew 
old friendships* 

All good wishes- 

JfiF* flKNEIlAt, P. S. 


h, V No 3 HtfUnr: The Tuft- 

NKW YORK* N* Y* llartUy Bill Is now* 
the Taft- Hartley Law*. 
What lire we going to lio idmiu it? 

President William tlreen uf the A. F* L, is 
showing thi* v.*ay and it is up to every member 
i»f a lalmr union w*ho helieves iii real lientocracy 
and equality of opportunity, to nmke a sacrifice 
of lieisure time if necessary, to make every 
efTort In repeal the ohjectiomil features* if not 
the entire !aw\ and to retire to private life 
those guilty ctf vetting for such biased legis- 
lation. 

Unfortunately there are alh loo-many mem- 
bers of labor unions wdio fail to attend their 
union meetings, do not read latior or unbiased 
news])apers* magaj^iiies or other literature and 
are "suckers’’ for the N. A, M. propaganda 
that is spew'ed forth by aU-tuo-nmny of our 
newspapers and other periodicals* 

t)ne general helief among thene particular 
memliors is that the T.-H. hill will do awa 3 * 
with racketeering* What a ic*ke! The only 
way it will do that b with ii« linti-dosed shop 
clause which wrecks the union as well as any 
racketeers that may l»e in it, Uaiher a drastic 
remedy, in our opinion. 

We kno\v that CoininunlHttii, believing that 
the end justifies the means, would like nothing 
better than to gain control of the tabor move- 
ment and use It to cause the dissention and 
hate that b necessary to further their cause. 
Aji b easily learned from other countries where 
they have gained eontroh they will promise 
anything to gain their ends even to a pretense 
ut free labor unions* freedom of religion, free 
elections* etc* 

*'\n election with one party and one candidate 
for a particular office is nut u free election. 
Lubor unions that are coni rolled by govern- 
ment are not free unions and ho on all down 
the line. 

Many of us five in communities where one 
or the other of our two dominant political 
parties controls and has controlled for years 
but there is aKvays a minority that refuses to 
be ruhlier-'^tampeil and. when abuses arise, gains 


suiqiorters und overthrows the exisliug regime* 
You can’t do that tinder cimimutiism. The T*-iL 
lav.' will drive these Uommunists underground 
where they will be more ditngerous than they 
are now* 

There in Hit quesUtm us to what brought about 
thin deiimud fur “labor legislutlon," It was 
ahuses of privileges granted undur our laws. It 
does no guod to blame this one or that one. 
To the extent that we condo iie<l nr took part 
in these abuses we are all to blame. There are 
always thi^sc, usually a mi mi Hi y, that given a 
privilege* will iibusv it. thus bringing down 
curtailment of the privilege or punishment on 
the majority. 

It is up iti that majority to laki- the mimiHty 
it! hunil and keep them in Hue, It is human 
Iti resent abuse. Industry has taken advantage 
of Ibis renenUneiii to bring almui this (Uffarioua 
legisliUloiit thruugb skillful j^ropagauda, to fur- 
ther enliance their already MWnlkn profits us 
a result, they hope, of the dlHiivUgralitin of 
labor or gu nidations* 

VVill you stand idly by and permit this or 
w*ill you do your part* small though It may be? 

FuEDEUirK V. Ku h, P. S. 


L* U. Nil* 7, Editu. : We nre so 

SPKiNiiFIELn* eonfideiu of the suc- 
M AHfi* t’cs?! of iiur tty stem of 

living that we are 
sending uur muuey and if need be will isoml our 
men in defense iif similar systemti elsewhere. 

But is uur sy^item successful? Hoes it pro- 
vide gtiod homes and all that go with them to 
the majority of our people? 

U certiiinly dues not provide good homes: 
of 37 millioh dwelling units In Ibe nnited States 
30 per cent have ao running wnt*-r* 


-10 per cent have no private flush toilets* 

4o per cent huve no private baths. 

Lack of sulTlcient income for more ibiin 
half the populaLiuri bars them from all the 
things nncessary for a decent life. Ktlucalional 
facilities are very poor in many purts of the 
eoumry* iMedical tare is availahle only to the 
wxdl-to-do. 

And in uddition the system does not w'urk 
smoothly. There are a few years of i! 0 -eullod 
prosperity ami I hen a tlepressiou. 'rhese ups 
and downs have been with us over a hundred 
years and uur leutlers haven’t got the senttc 
to make the necessnry changes. If the changes 
wtinT work you make more changes, that's the 
W'uy it's done w'ith mechanical things and it 
can Jilso be dune w'ith social machinery. Iluw- 
ever the H per (*eut who own the country and 
their weli'imld lH>otlIt!kors arc satisfiod with 
the way things iiro and so they itro w'tlling Lu 
underwrite siniilar conditions in other countries. 

The pasHngo of the Taft- Hartley anti-labur 
bill should Hhuw labor who its enemies are* 
The utt'AmeHcan Com mil tee’s not go mg to 
check the ones who are responsible fur this 
piece of sultversive legislation. 

I. S. fbiunoK* r* $* 


L* 1.1* NO* 16* Edffoi : Well some of 

EV*VNSVII,LK* I NO* you buys are going lo 
get a shock when you 
see this letter in the Worker, For I do not 
believe there has been n letter from 1^. U* Ji-lfi 
since Brother “.Tack" Hoskinson passed away 
quite some lime ago. Brother Hoskinson knew 
quite a few of the oUl hoys arounil the country 
and Vtkeil to write about them in bis culumUtt* 

Well the w'eiiiher is plenty hot around Kvans- 
vBle at this lime ainl not only the weather 
for there are a few more hot situation a n round 
here at this lime* 

L. LI. iMfi is going to get a new’ face-lifting 
which it has been needing very bmlly. .Al- 
though we have been a little lale in starting 
this action bm we are fully ciiiiviiicihI that It 
is one of the heal things that has happened to 
L* II. B-lfi In a great many years, 

L* r. B-tfi has started on a new venture. 
We have purchased a new* home at Second anti 
Main Streets and we are quite proud lo be 
the owner of our own home, although we have 
quite M bit of remodeling to do before we have 
things as w*e want them. We will eventually 
have the home W'e want. We have buUl quite 
a few new' offices in the building Imsides our 
ow’n to provide ua with an income to defray 
some of the upkeep of the building. 

Work in this area ia fairly go<ul although it 
would be II lot better If the material situation 
was not ns* it i» today, 

i guess snme of you boys saw Li/r Mtif/uiUie 
for the weak of June li* tfl-17 and iUJtlcc«l what 
the CIO amt (iale Bradford ore trying to do 
tu the hoiiiw-buibling industry with their one 
journeyman to ten helpers and If you could see 
some of the houses you could see some of the 
results of this kind of a set-up. 

Ralph Harpk* P. S. 



DISTRICT PROGRESS MEETING 

=re>m left to right, Brother C. Roberts, International representative, Brother W* R* Clark, finaricial secre- 
ary L. U. No. 8-1 372. Miss Glen. Brother Fred Keeley, International representative, Mrs. John Raymond, 
Irother John Raymond* International vice president. Brother George Gee, business manager L. U. No* 
L2I3 Brother W. Fraser, president L. U. No* B-213, Brother Jack N* Ross, International ripresentat.ve, 
)avid Keir, financial secretary L* U. No* B-424, Brother A* W. Smith, president L. U. No. B-821. Brother 
‘ J Bevis, business manager L, U. No* B-230, Mrs. O. Gardner, Brother O. Gardner, fecofdmg and pre^s 
ecretary L U* No* B-348. Mri, A. Baird. Brother A. Baird, tjnancial secretary L. U* No. 8-34B Mrs* M* 
lellingham, Brother C. Ascroft, financial and recording secretary t, U. No* 610, Mrs* C. Ascroft, Brother 
H* Bellingham, president L U* No. B-346* 
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Li. NO* 18 fr Hatnr^ay, 

LOS ANGKLES, May 24th, was jusit 
CALIF* anothc^r Saturiiuy for 

>nost peoplf^, but for 
Loonl B-18 it was an important mllescon^, for 
on that (lay we moved bag and bairgage into 
our new quarters at 4189 ^est Second Street, 
From eight in the morning until after six at 
night four husky union moving men expertly 
Wftciiltd uur Jiiujiy desks and much equipment 
into itfl new location* so that by Monday when 
w^e opened up ivt the new- miilrpsH everything 
was In apple>pie order and ready to go. 

The new headquarters of toL-al B-18 h a one- 
story brick building with some 7.W) square 
feet of iloor space, and in it the memljers of 
our staff now have ample room to oporate, Uur 
elnaranre office has its own saparato street en- 
trance, as dues the meeting hull w'hich, having 
seating capacity for about two hundred members, 
is big enough for njList unit meetings and, unless 
something important is to come up, will also 
take care of the regular meetings of the local. 
The doors which are eoncrete have been 
covered with asphalt tile, and the ceiling 5 with 
cellotex, which it turned out w'aa just as cheap 
as plaster and made a better job from the 
point of view of sound proofing and heat in- 
sulation. 

One of the innoTations which we especially 
like Is the '*work room,** which has; been de- 
signed to house our machines— addressograph, 
muUigraph* gruphotype, etc* All such w-ere 
unwelcome occupants of the general office in 
the past^ but are nowr gruuptrd together when? 
they cannot annoy anyone. 

Lighting for the new' building was Installed 
according to the specifications of illuminating 
engineers of the Departmenj; of Water and 
is the last word In fluorescent effidency. All 
wiring was installed by members of Local B-ll 
working for our good friend and fellow mem- 
ber, Dick Rchurr, who for some time has been 
contracting electrical work in thU area. 

The building is one of w*hich every member 
can well be proud and those who have not yet 
paid us a visit are urged to do so* 

Local B-18 still needs a number of good 
linemen for w'ork on the 4.800 volt network of 
this city. Most of this is hot w'ork and only 
capable linemen are needed. We do not need 
groundmen nor foremen, nor can w^e place any 
linemen who are **too old to climb but would like 
a maintenance job,'* much as w'e may sympathise 
with them* as we have many of theHe of our 
uwn tv liy and take care of. 

Housing conditions are bad in Los Angeles 
and any Brothers coming out here should not 
bring any family with them unless arrangements 
have bean made for a place to live. Also plvase 
bring your traveler with you, since we do not 
like to have men working on permits* 

Our new* contractors' agreement, recently 
Blgned, provides for an increase of 15 cents per 
hour, making our scale now $2.15 per hour. It 
also provides for traveling expense of 14 cents 
per airline mile one way each day, w'hich makes 
a pretty good deal for arty experienced linemen 
ivho wish to come out here but who are not inter- 
ei!ed in a permanent Job* Jobs with the utility 
are now' paying $212.00 per month with every 
pros|jecit of an increase of about $20.00 per 
month hy the time this appears in print. 

As this is being written news has reached us 
that Brother Charlie Eckles, an old timer in 
the Brotherhood is seriously 111 at the Suw- 
telltr Hunpital ( Ruuni 319). .A. leilei fiuin ttijtme 

of his many friends would, I feel sure, be 
deeply appreciated by Brother Charlie, 

CEoanc S*MMONi>s, P, S, 


L. U. NO* 27, Editor* It has been 

WASHINGTON, D* C.a long time since you 
have heard from the 
Brothers of Local 27 ■ Washington Navy Yard* 
This is just to let you know that w'e have elected 
officers for the ronfiing twro years. Here is 
our election article we try to write every two 
years. The following Brothers were elected; 
John F. Rullender, president; Abram E. Greene, 
vice president; William P* Eeuss, financial sec- 
retary; George Jones* treasurer; Churies Davis. 


executive board. The uhove men were re-elected 
having served the past two years with a record 
that W'e are ail proud of. The following 
Brothers are new ofRcera electc<l: J. M. Williams* 
recording secretary: John Maheney and Nell 
(Ira ham* executive board* 

Brother Nell Graham, although just elected* 
is well known in the labor movement all along 
the £a.st Coast and ia no stranger to the Navy 
Yards. Brother Graham was also elected on 
the wage committee with Brother J, M* Williams, 
We all wish the two Brothers all the luck w^e 
can muster in their Unties as they will need it on 
the wage committee hut we feel that they will 
have the suppuit uf all the Navy Yard locals 
on the Ea^>t Coatit and the W'est Coast in their 
work, Here*s hoping that they will receive the 
support of all Electrical Workers in their work 
until they finish the joh. 

Wiu.iAM T, Amos* F* 5. 


L. U* NO* 58, Kditur: Co n grata la- 
DETROIT, MICH* tiona are in order to 
the joint apprentice 
committee of Local Union 58 and the Detroit 
Chapfer of NECA for Its outstanding contribu- 
tion to the industry during the last two years 
which resulted in the graduation exercises in 
June for 72 of our young people who, among 
259 apprentices to all trades, were presented 
certificates by Wjllmm F. Patterson, national 
director of the U.S* Dvparlment of Labor* and 
Finlay C. Allan, president of the Detroit Build- 
iiig Trades Council, 

And congratulations, no less, to these 72 
new journeymen who wdll take their places in 
Detroit electrical industry* To them will even- 
tually come the honor and responsibiUiy of 
carrying on the traditionally fine practices which 
have blessed our union -con tract or relations with 
a no-strike period of nearly 30 years. 

We presume to advise these young men that 
patience will be their groHieat virtue. Their 
Wurth to themselves and to their, union will be 
determined by their willingness to continue to 
learn* not only about volts and powerf actor 
and electrons, but alao about citizenship and 
community responaibilily* The vagaries of the 
few can bring injustice to the many. 

At this time of writing* the pendulum has 
swung far to the right and the labor union 
is on the defensive. There is nothing seriously 
wrong about that. It does us all good to be on 
the defensive part of the time* Where the 
Taft*Hartley Act is wrong and unjust to us* 
wt? will find it way to legally defeat it. While 
it is the law* it should be recognized as such. 
But, with cool, thoughtful* and resolute deter- 
mination we must contlnaoUHly arm ourselves 
wuth more and more knowledge which, in the 
long run* is the best and surest means of de- 
fense. 

For every effect there is a cause* It is safe 
to say that Local B-58 hud Tiothing whatever 
to do with the foisting of the Taft-Hartley bill 
on our necks. By that same reasoning, It is 
also a fair estimate that the bill will not affect 
us too adversely. We have as yet to hear of one 
contractor or owner expressing a desire to ^ever 
labor relations with us* And as long as our 
union is conducted in the highly reputable 
manner in which it unquestinnabiy is being con- 
ducted, there will be more expressions of com- 
mendation by such notables a.s National Director 
Patterson* when he said that Detroit leads all 
American cities In labor-management apprentice 
relations. 

The joint apprentice committee consists as fol- 
lows: for the union* President Robert E. Hend- 
ricks, Business *Manager Frank C, Riley* Secre- 
tary’ Edward T. McCarthy; for the eontraotors, 
.Marshal Pierce, Francis Tufts, George Sherriu, 
Connie Spain is principal of the school* and un- 
der him in the electrical division, are Edward R* 
Ehrler* John Maser* Daniel Dlamcnd, and Ron- 
ald Xickles, 

LEinNARD Smith F. 

L. U, NO, 65* ^dtVor.' Not since the 
BUTTE* MONT, ^A'hltehead-Mulholland* 

Sr*-Duble era of 
Butte^g Local SR press secreturies. has any reg- 


ular JoURh’Ab Correspondence been Issued from 
this corner of the L".S. 

Stimulus of this ami subsequent letters is 
this correspondent's appointment by our Presi- 
dent Walter ( ruse — and B-65's executive com- 
mittee— motivated by the fact that this year 
tl947 A.D,) is the Fiftieth Anni of Local B-65, 

By way of ceiebration, EntertulnmenL Com- 
mittee (^hairman Bernard Morrissey and hia 
crew: Russell Williams, Walter Cruse, RjU Cun- 
roy. Walter Cannon, Art Larson* Rex Clark and 
John Ktnhuon are arranging a special June 
event. This Golden Jubilee Celebration will 
uiilize facilities of the local Moose Hall on the 
evening uf June 28, 1947. The atfuir will honor 
new officers and peii^iioners joining the Iwenty- 
year roster* ntul especially, charter members 
avuilablu. 

Invitations sent to 19 Montana locals uro ex- 
pected to gariier 200 out-of-town guests* This 
Golden Anniversary Jubilee is an extension of 
parties given from time to time honoring those 
who paved the union road for ua ami for our 
successors. 

Current electionr returneil all oflScers hy unan- 
imous secretarial ballot except for one resigna- 
tion — Executive Board Member Bert Davis, and 
twu administration hold-overs who asked per- 
missioJi tu vacate and permit another member 
office-holding experience. 

Our new' itale inctudes; president* Walter 
Cruse; vice president. Emmett Keyser; record- 
ing-secretory, Bob Gribble; financial secretary* 
Joe Thompavn; treasurer-business agent* A* P* 
Cii^umbs; E.\.t;culive BuUrd Rustiell Wil- 

liams, 

This local has taken all possible communica- 
tion action to obtain moderation of Taft-Hartley 
Icgialation, Thanks to executive committee fora 
sight and appointment of a legislative commit- 
tee* state and national legislators were In- 
farmed In straightforward* common -nensc terms 
tlu'ir misUiken interpretation of **the people^M 
niHJidate,” ThU was done before national AFL 
recommendiutons filtered down to us* and de- 
spite the discouraging fact that many labor 
union members w'ere as yet uninformed on the 
true content of these bills* This fact Was per- 
fectly understandable in view of the sugared 
interpreUiioTia offered through the press. 
Though Presidential veto and llih-hour pro- 
labor action have been defeated* there k still 
hope that an up-hill battle may be w'on. 

Worth recording before closing is the mid* 
June departure of Arthur Boyer* assistant su- 
perintendent of the Anaconda Copper M iniiig 
Co. Electrical nepartment for Bupermtciident^s 
position in the Coeur dLAlenes* Idaho mining 
district, 

A mombor* of thie local* following college 
graduation* Arthur rose sttatlily through the 
runka: coimibuted important mining safety 

devices; taught the boys electronics; engaged 
in clvir activiLlaa. and wit.hmit fu.ss or Itre- 
w'orka. maintained n high pinnacle of respect 
by journeymen and superiors* 

At’M electridana in a brief shop gathering, 
presented Arthur Boyer a splendid rifle and a 
heurty ''good hunting’^ farewell. 

With this first contribution, shall close with 
a look to the past and to the uncertain future. 

Kenneth Muuholuano, F. S. 


L, LT, NO, 79* Editors A week ago 
SY'R.\(T’SE, N, Yl as I write this, the 
Congress of the United 
Rtnte.4 fiverrorle the veto of the President on the 
Taft-Hartley labor hill. What* by their action the 
economic and political future of this country* will 
be, remulns to be ^en. It is a restrictive and 
compHeated bill that only lawyers wil! gain any 
benefit from. Many predictions are being made, 
but one thing is certain* and that is that organ- 
ized labor will continue to rebel against a 
poHlicnl or eennomir system which denies it Its 
fundamentol freedoms* 

For too many years the industrial and eco- 
nomic system of this country practiced a rugged 
indivUiunlism which treated the workers in 
economic slavery as a commodity. The wot-ker 
was denied most of the rights and privllegeia of 
respected human beings. There can be no wonder 
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Honor mombor} of L. U. No. 68 receive ZS-year pins from Internation*! Presidenf Trocy 


nt [ill that & TDiUtant laixir miivoment born of 
men anti wamiiii com iie Hail by dreumsUrue^ iti 
luljii^l their livcsi nrulcr aorh ctmtiitiona of ln|jui\ 
iiricl being the dynamic* refttlesjt, surging human- 
Ity that we are* to seek through unity thr 
^itreiigth to denis rirL not ank, for the right!! and 
privileges we know to bo ours. That we are. 
and with good reasori^ suspicious of the intent 
of the Taft-Hartley IdLI is only reasonnble li> 
expert* 

it has not been vory long ngti that we ex- 
perienced yellow-dng contacts, labor spie.Sn 
blacklists, a servile jiress, nud 1 he in jutictions. 
it took a hundred years to loguH^c the Hghi 
unions to organise- and have it [HU In our law 
hooks (the Wagner Act). 

In spite of the unfavoriitde propaganda dh^- 
seniiimted against uniohs there have been and 
still are a great majority of good relations be- 
tween management and labor which are eii- 
dungered because of this law* That labor leader> 
were given the blitme was only natural for thi»se 
who wanted this law* 

Iti the game known as negotiations and labor 
relations* in a still-young wtirUi of collective 
ba I gain! Mg, and pitUat against e.xperienced 
lawyers* the union odiccra, niany who have coiiii' 
up from the ranks* traiiicil only by experience 
gal nod the hard way a nd without college de- 
grees, have had to prove themselves as smart 
politicians* skilletl (iebalers* clever tacticians, 
smooth conciliators* stubhnrn antagonists, and 
many other characters on demand. That they 
have done these Jobs well besides holding the 
rank and file together no one can deny. 

Tew people outside the labor movement u rider- 
stand the reason and need for strikes. They see 
ami umierstami only groups of men* stmie 
roughly dressed, loitering about or carrying 
banners. They read biased occoimls hi the news- 
papers and wdthal jump to a hasty comdusbm 
that sudi goings on are mi only a nuisance but 
an encroachment upon the public w-elfare* What 
I hey do nut see or uiifh*rstand is that strikes, 
unwanted by the strikers, are the only recourse 
left open to them by those who stubbornly insist 
upon maintaining an unjust, unreasonable and 
provocative systetn of ncgoLiiitions. Arldlration 
to date is far from lim pcreeni. perfect. 

What the public must learn ami understand is 
the need of reform, not of slrikors* but of the 
entire industrial and enmmnic system un<ler 
which we all live* That we need today as never 
before* if union ureanixntion is to offset the 
flClbiick that faces it, is far-sighted leaders 
trained In labor ami administrative laws plus a 
full y- ac 1 1 ve mcml > e rsh 3 ji * 

That the Taft-llariley bill waa passed over 
the Press dent’a veto can lie traced partly to 
political strategy, atid fiartly to our own unli- 
sociabiUty as well as tn the public In genera!. 
We were born, individiials with individual likes 
and dislikes, but we were not meant to he isolated 
from each other, but a greal human family which 
demands unity and cnoperulion. That we are 
from different climates, nntionalities, creeds or 
families has drawn many of us apart* unfortu- 
nately* 

ITii fortunately* some uidon men stay on as 
union men as some people stay on in their re- 
ligion* They seem to lack the feeling of need In 
it for them but hold in 3t just in case. 

Too. there are those who are only social - 
minded when it is flna nr billy or otherwise to 
their benefit, and those who hav'c, want more* but 
have no intention of dividing with those who arc 
unfortunate* 

American tabor unions, do not want nor do 
they advocate cummunism. 

What they do want Is free enterprise* free 
from unnecessary govcrmiivnt controls, free 
from economic dictator. ship cjf monopolists, am! 
free from the evils of nnti-socia! aiul sellish 
blens that have shackled ns in the past and 
which threaten us today* 

Fhe[> King* F. S. 


L* U* NO. fiO* ^Tdffor/ Now that 

NOllFOI.K* V*V. Tve gone through the 
"spring fever" stage, 
will try to sw^eat out a few lines for the August 
issue* 


Since last reporting Lo the .loijRfJAL we have 
had a change in the tdlicc of the kicai's presideril. 
H rot her J. W. Amory is now serving U 2 s presi- 
dent. Brother M. (1* Nelson was requested to 
take a withdrawal cnril in view of his position 
with one of the local cnntractor.s* 

Brothers A. R. tiriflith and O, L. Shumate 
are serving with the business manager on the 
joint conference committee representing the 
local* 

May I take this opporuinity to say we shmiltl 
give Fulfoiil (1 big hand for a bang-up 

Jolk during the vacutitin of utir businesR nmniigcr. 

There is much to be said aVniul the recetit 
enactment of the nnU-lalmr laws, but I will not 
take up tmi much space on the subject — only 
leave thi:s thought with yovi — *'^We may not 
know who to vote for at the next election, hut 
we will surely know w^ho NOT to vote for, he- 
cuuse we know who haw voteii against us." 

Who know.s? It may be possilile to interest 
enough of our memlkcrs to the extent that we 
roubi meet ami discuss or stuily the New idode 
this fall* LeFs try to get something construc- 
tive in our thick bemU. 

Noi too much fr{tm the "Imp-over*" ( Where 
Virginia laps over into C'arolina). 

E* A, (Mack) McCullough* P, S. 


I^* U* NO* 88* Kdilor: Nine mem-' 

('HI LLreOTHE, OHIO hers of Local Number 
88* International 
Brotherhood of Electrical Workers, received 
|7ins signifying 25 or miire years of membership, 
at n banquet at Ejialurn Star Hall on May 5, 
IP47, Two others* umilde to attend because of 
illness, received their pins at home. 

iVcsentatitins were imulc nt the banquet by 
our International President D. W. Tracy to 
Brothers W. J. Dorgan. R. A. True, iHdherl 
I’etergon* Roy Benff, Uordtm Ebert* W. (\ 
Echurd* rharies Williamson* P. B* Theobald and 
David Dennewitsi, Pins w'ere taken to the homes 
of Brothers J. V. Brooks and W. D. Thatcher, 
who are ill. 

Although they were not presented at the 
banquot, service lujltons also were given to 
Brothers Roy Bchneidcr and W. II, Ward for 
20-year membership ami to Brothers Earl Ehen- 
hack and Paul Obercr for 1 5- year membership. 

About too menibera and their wives attended 
the turkey dinner served by women of the 
Eastern Star. 

Brother Earl EUenhack* as master of cere- 
monies* introduced the International president. 
Brother Tracy exteiiiled congratulations to the 


25-ycnr men, of whom were charter mein 

bers of the local (irgauExed in ISlfi* lie discussed 
prindptes, policies and aims of the orgiinkatloii 
and stressed the importance of unity. 

C'oionel David Mc(‘. McKell, president of the 
I’hillicothe Telephi^ne ('ompany* in a brief talk, 
also congratulated the honored men and spoke 
of the long years of pleasant association be- ^ 
tween the union and the company* 

Others featurex of the program were several 
songs by a trio composed of Robert Friend, Dave 
Jleraldson anti Richard Cut right, accompanied by 
.lunet Friend, a elm Ik talk and guitar numbers 
Vsy *Iake N^ble iliuI plani* music by Eddie Kourl 
before the ilinner. The invocatiun wjis given by 
the Reverend R* IL Schluer of Balem Evangelical 
and Reformed f'hurch. 

.Among guests at the dinner were: Brother Irn 
Braswell, Interna tional represen tallve, of Win- 
chester, Kentucky, and Mrs. BraswclU ^'olnnel 
and Mrs. McKidl. ^Ir. and Mrs* RoheH McKeU* 
51 r. and Mrs, Ray O* DufTy* Mr. and Mra* 
Harry El Holt. Revere ml and Mrs* R* F*. Schluer* 
and Mr. Alvin JoncH* 

EUWIN D* CiOKUEL* P, S* 

L. U. NO, lOfi* I?dii&r: Well since 

JA>IESTf)\\’N, N. Y. our members were 
so enthused over see- 
ing a letter in the June issue from B-DIfl, Ihey 
told me to do it again* ao here goes. .At our 
last meeting hebi ,lurte 24th in the new Labor 
Temple, the nomination and election Pf officers 
was held am! reiisultcd as rollowa, President 
Murray F. ilcrn, reelected; Vice President 
Raymond L. Anderson; Fimmcial Sectelnry 
Allen We beck, reelected; Recording Secretary 
Paul Morse; 'rreasurer Alarvin .Aids! mm* re- 
elected. The following meniherj? were elected 
to the Executive Bonr<l, F, T. Pihl* Hen VkV- 
beck. Paul Morse, Raymond L. .AndefSon* Evar 
B. Brugge, < 'I in ton Ball and Murray Horn, 
Brother Hjaliner f^undhurg passed uvriiy near 
Los .Angeles, where he has made His home for 
the past three years, on May 6th. (Inc of the 
oldest and most belovo{| contractors. Brother 
James E* llnnaon, Br,, dropped dem! in his place 
inf Imsiness* He hntl been a member since ifibg. 
He was always* very fair to hiS employees, and 
bis friends wdll oil miss him. He was called 
daddy of nearly all the electricians. Most nil 
the membership turned out for his funeral. 

.A letter was read from Brother S. C* Keller 
of Local B-S^O thanking all the boys for their 
cards and letters during his recent illnes*. All 
the boj’s are gUid to hear that he is able to 
be out again. 
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Apprentice Clei$ of L. U. No. 106, Jamestown, New York 


Ei'oiher Jack Larson ia working in 
burgh, Pa* 

Kverybody is busy at hom^ for the piee- 

ant writing. 

MijadviHe, Pennsylvania* cidled here reeentiy 
for GO wiremen* The senle is |1.S7^ per hour, 
Aa yet nobody has gone from here. 

We are sending a photo of the apprentice 
class that recently finished its first year of 
apprentice training at the evening class in the 
Jamestown High school* The following names 
accompany the picture: Standing left to right 
top row, Louis Dailey, Birger Pihl, Halph Wil- 
ison, WilUsm Pihl, Carl Carlein, Bernard (Ireer* 
I-uciufl Seymour, Richard Wtlcox* Middle row, 
Marion Panzarella, class Instructor; James E. 
Hanson, contractor member of apprentice coun- 
cil; Walter Linquiat, contractor member and 
chairman of apprentice council; Marvin Ahl- 
strom, supervisor and secretary of apprentice 
council; Elliott Horn, resident representative 
of apprentice training of the U. S. Department 
of Labor; Evar Brugge, recording secTetary and 
member of the apprentice council; E. S. Chase, 
Underwriters electrical inspector; Allen We* 
beck, financial aecretiuy and member of the 
upprentice council; Kenneth Marsh, supervisor 
of industrial education of the Jamestown public 
schools* Botiom row, Marshall Carlson, Law- 
rence Sundqubt, HusBel Imink. Arthur Board- 
man, Paul Carlson, Donald Brugge, Arthur 
Anderson, Charles Fisk. There were IG appren- 
tices in the class. 

Mukhay Horn, P. S. 


L, U, NO, 211, Editor: Reaction li 

ATLANTIC CITY, in the saddle and from 
N, J* all observations is bent 

on riding the horse to 

an unhappy ending. 

The Taft-Hartley bill, spawn of those who 
seek to reduce the American workman to the 
peon class, with little or no rights, in trying 
to better their meager lot* when compared to 
Congressman's and Senator's tun productive) 
salaries, is labor's greatest challenge* 

The constitutioimUty of the act ia in grave 
doubt* Even the better lawyers cannot fully in- 
terpret its meaning. 

Labor is in for a fight, yet it should not tloubt 
the outcome* All Its lights were against odds. 

From now on, until this stigma is removed, it 
is up to all laboring men and farmers to join 
in defeating labor's known enemies, at the polls 
regardless of party affiliations. 

Labor can do this, for in industry and inven- 
tion over 75 percent of all improvements came 
from the men in the ranks of labor. 

So let all laboring men inform their relatives, 
friends, neighbors and all they come in contact 
with of the harsh provlRionr of this bill and urge 
an early repeal or at least a national referendum 
after the public is fully informed of the true 
meaning of the bill 

Now for some information on our election 
of officers* 

Officers elected at the June 16 meeting for two 


years were; President, Frank Camp; vice presi- 
dent, John Fish; financial secretary, William 
Heppard, Jr*; treasurer, Edgar Kohler; husinesa 
manager, Herbert Stickel. Executive board; 
Edward Burk, Joseph (Paul) Scott, Edward 
Gray, John Hines, Edward Penny* Harry Camp 
and Oscar ScuH. Examining bonrd; Hiram C* 
Maxwell, Frank Hurley and Edward Penny, 
Hraii Stickel, F. 5* 


L. U* NO. 212, EdiJtir: By the time 
CINCINNATI. OHIO this article is in the 
reader's hands* and a? 
this will lie the Iasi copy of the Joubnal before 
our annua! great picnic, remember that date, 
Brothers — Saturday, August Ifi, H)4T. at Gutz- 
weilers Grove. To each and everj' one of Local 
B-2l2's members this is a personal invitation 
from your entire picnic committee, so fellows 
come on out and bring your wife and family and 
meet your fellow members and their families and 
all of you can enjoy yourselves to the utmost. If 
you have to work that day come on out in the 
evening as you know we will be there until mid- 
night. I hope to see all of you on Saturday, 
Augctat Ifi* at Gutzweilers Grove. 

And now for other huaineas. First I have a 
couple of births to record. 

Our Brother member. Irwin Kappner. and his 
wife are the proud parents of a little girl named 
Susan* who weighed lbs* and was born on the 
I2th of June* 1947* Congratulations and best 
wishes. l« Inolher* dad alid the liltlt? lady! 

Last month I spoke of William Mclnerney's 
becoming a grandpa. Now, one month later, his 
daughter became a mother making him grandpa 
for the second time in a short period of time. 
Best of luck to Grandma, Grandpa and the 
parentat 

Our sick list at the present writing includes 
Brothers Jack Fngarty, Bob Fobhe, An Bau- 
mann, C. Eihel* and Bryan Bccnan, Hope all of 
3 'ou will soon be well again. 

I am awfully norry to have to record the death 
of 'one of the past presidents of Local B-212* 
George Frank Guy. born on May 5, IS&O, 
Initiated into i.ocal 212 July 2, 191S, passed 
into the greai beyond on May 2B, 1947. 

Frank -was n grand member* He hn’eii his local 
union and spoke his piece as he saw fit. We shall 
all miss him* The locsi's entire heartfelt sym- 
pathies to his wife and son, Thomas* ’who is a 
member of our local. May he rest in peaceful 
sleep ! 

Here In Cincinnati our work is in very nice 
shape* We have some very nice jobs going and 
have some good jobs about to break, so under the 
present situation the outlook for wurlE here is 
looking very well* 

Under another heading I want to mention 
several incidents about some of our own 
Brother members forsaking the tools of the 
electrical trade to either become superintendents 
for one of our contractors or to go in the con- 
tracting buHinesB on their own* Following are 
some of the buys whom I know of: Arthur Wes- 


selman* estimator and superintendent for the 
K ns ley Eleciric Company; Walter Brangan, 
estimiiting for Benke Electric Company; and 
Ray Keiser, who was injured a little over a year 
ago while on a big big job here in Cincinnati* is 
also estimating for Bertke. Wiiliam Cullen has 
been in the Fogarty Electric Company ofllca 
well over a year now, anti these, Paul Morton, 
Jack Crawford, Joseph Coy, are all in the con- 
tracting Imslness on their own. Everyone in 
l.ocnl H-212. while we dn m^ss all the fellaws* 
is always proud to see our boys come out 
of the ranks. We hope all of you make good* 
each in your own undertaking. So that's it for 
this time and so once agidn, au rev<iir. 

2l2'> NfWH Huiiiid, 

E. M. Schmitt* jP. S. 


L* U, NO* 21-1* Editor: The huge 

I'll IC.AGO, ILL. volume of mail conlaln 
ing the ballots of our 
recent election in June nearly swamped the 
judge and tellers* That proved the great interest 
our members always display during an election 
of officers* Although a division of opinion will 
always exist in any organization, it is my belief 
that all of us are attempting to achieve the same 
goal, but our methods differ without our losing 
faith in our ideals* namely, simple precepts of 
justice and kindness to all our fellow men* 

One of the enthusiastic workers during the 
pre-election campaign was Brother Max Fumol, 
traveling electrician with headquarters in Chi- 
cago. In addition to hia sincere devotion for the 
principles of organized labor. Max has maatered 
the ari of acquiring friends and keeping thorn, 
all this, without help from Dale Carnegie. Ask 
Max who Dale is* he probably would reply that 
he doesn't read that paper, but w'atch for that 
infectious grin when be springs a comeback. I 
join his host of friends covering the North- 
w^estem System in giving voice to a tribute to a 
generoug loyal friend and union Brother. 

On the evening of June 17, 1947, a farewell 
dinner was given in honor of Mr. J. A. Andreu- 
cetti* retiring Chief Electrical Engineer of the 
Chicago and Northwestern System at the Elec- 
tric Club, C ivic Opera Building. Chicago, Iliinoia* 
During hia tenure of 42 years of service, Mr* 
Andreiicetti at all times expressed by action the 
traits of fair play and loyalty to the men under 
hia direct supervision. 1 quote from a letter re- 
ceived from him, “1 value more than words can 
express, such sentiments coming particularly 
from the men in overaila and jumpers, to whom 
1 owe much of whatever success I have acquired 
and I want you to know that I have always up- 
predated the loyal am! unstinted cooperation 
given freely by the men of the Electrical Engi- 
neering Depanment." 

Our general chairman, Charles H* Foote, re- 
plied. "I have always placed a high value upon 
*Mr. Andreucetti's word given to me at the con- 
ference table* I had no cause to doubt any devia- 
tion from an interpretation that accorded full 
Justice to our agreement covering labor relations 
between management ami the organized Elec- 
trical Workers* Whoever his successor may be, 
1 fervently hope that ihe continuity of harmony 
aiui cooperation between the men I represent and 
the eompany will be mainUiinod unbroken." 

Electricians pre*sent were Brothers Broiik, 
Monson. Wolker, DcMoe, Davies, Karl sen* 
Grigeroff, Fumel, Alllsori. Hilton, Ross, Guelh* 
Leggu* Gebbie, Foote, the chief clerk, Lou 
Catiline and Mr* "W. C* Chapman, electrical engi- 
neer. and A. B* Miller* electrical inspector. The 
presence of rep resen tativeg of big business ami 
organized labor at a gathering offering testi- 
mony to a faithful supervisor of industry is a 
direct refutation of the vicious sentiment con- 
tained within a very small minority of our citi- 
zens that there should be any restraining legis- 
lation to prevent free and coUective bargaining 
wdth industry and the worker, when both parties 
have contributed as much skill* energy and 
friendliness as we, railroad management and 
the organized Tvorker have done for years to 
make both of our lives a full and happy one. 
Greetings to all! 


R* H. Gebbie, P . S . 
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L* NO, 229, Editor. It has been 
YORK, F*A. diffitult far me to keep 
up with the pace of 
events the past few weeks. History in being made 
on every side* We have witnessed profountl 
ehiinges in our foreign policy, nnd hi're at home 
the Taft‘ Hartley labor bill has been paosorl over 
the Presidential veto, ft's a mu\ day in tiome 
respects, bat we'll live through it ami jvext time 
elect men who thoroughly believe bi organised 
labor. Although labor united to prevent the 
passage of this law to no avail, 1 uiti glad for 
the part Local 229 played. We homlm riled our 
legislators with letters, tards and telegrams 
placing ourselvea on reconl regarding what we 
thought about H. 

Kight here on the home frimt. in York, thtugs 
have been moving rupirlly, too. Muy Ifit jsavv Local 
229 without a coiitruct and one of the lowest 
wage scales in the country. A new contract h 
now in force which provides among other things 
for an Increase of 2a cents per hour to journey- 
men, This was not achieved without plenty of 
difficulty. First our n ego I la lions bogged down 
and then our Business Agent ncardorfF w^ae 
taken to the York hospital for an operation. 
If the contractors Imped to gain anything by 
our unfortunate circumstances they were sadly 
mistaken* Our president. Brother Wilbur Kauff- 
man, was then drnfted to take over the business 
agent's duties, Asi soon as the contractors 
realised their men were taking out-of-town Jobs 
the deadlock was soon broken and the new agree- 
ment signed, Lot^s congratulate ourselves on hav- 
ing such capalde leadership. And to the men w^ho 
fought ouf nogotia Lions through, many thanks 
for a job w^ell done. And white I'm passing out 
thanks I would not overlook the vahiable assis- 
tance of Brother George Acker from the Inter- 
national Office, who helped with negotiations. 
Also the cooperation of Brother rharles Gerbig 
of Local 142, Harrisburg, in placing some of our 
men at a most critical tijne. This helped im- 
measurably to shorten our negoti^uions* To the 
boys at Middletown, ^^bello,'* ^orry we could not 
stay longer. 

The stork has been reported hovering over the 
home of some of our membership Imt just where 
bis next visit will be is anyb(idy*s guess. Since 
my last contribution to the Jo^hnal he has 
visited the homes* of Brother Elmer DeardorfT 
and Brother Jack Robertson., 

Stewart P. S. 

P.S, — Busin f/; 7 CfiL Drothvr flurvey Dexir- 
dorff, rtfifearfed f/ic lust, meet hi and itff this time 
hfis pr&bfihljf aMa timed hia old past. Thanks to 
kind nurses? 


L, Lv NO, 2*1(1, Editiir: Telebrating 

VICTORI.A. B, C. their 55th anniversary. 

this local went to town 
on Friday, June 5. A competent ccmnnittec con- 
sisting of Brothers Semple, MaiNhall, Robson 
ami Bevan provided an excelled, aiippor with 
sufficient liquid refreshments to get every body 
in the humor for dam i tig ami singing. A good 
variety show also contributed greatly to one 
of the most successful celebrations we have ever 
StJiged. 

- Welcome visitors from out of town included 
International Vice I're.sliient Brother John Ray- 
mond and hiw wife, hath of whom imiiiediately 
made fnencls wish the whole gang; Brother 
Claude and Mrs, Hill, also Brother Ted and Mis, 
Knight, representing Vancouver Local B-21'i. We 
were especially glad to see u group from 
Nanaimo, including Joe, Mrs. Piper and daughter 
Shirley* Dave Reed brought some of his trusty 
line crevr dowii. I hope they go hack home safely 
over the heaps of gravel ami assorleti road huilri- 
ing machinery now occupying the spots tvhich 
may some tUy bccruue a rood. 

Ilighlight of the evening was the lack of 
speeches* Presitlent Chari ic Peck tried to rope 
Brother Raymond into saying the customary 
"few words." On the first call, John wns mis.sing. 
When finally locsied he made it very brief, but 
effeetive* The whole committee deserves our 
hearty congratulations for the time, thought and 
pfTort they devoted to a very enjoy aide evening. 

Negotiationfi arc proceeding on all fronts 
Bimultaneoutsly, tnuking life very interesting for 


the writer. Our construct K*n wiremen have come 
out of hibernatimi and are going after more 
money, in earnest* \v<? hope. 

Our Power rommisHUm Agreement is in the 
hands of a conciliator, the shipyard men are 
fiuiltering about the iiuTeased coat of butter, 
etc,, and the B, C. E* Railway employees are 
also stirriiig uneasily. 

I langfng over everything like a dark cloud is 
I lie new l-ahoT Act that our friends nf the Miinu- 
fneuirers' .Association have successfully in- 
fliciotl upon us. 

ll contains dire pains aiidi penalties in the 
farm tif lilies for uiiimis going on strike without 
following a certain iirncedure. abn penalties for 
union offidals who "authorize, encourage nr con- 
rkuio strike action.” Btrungely enough there have 
been two strikes here bIucc the act came into 
effect, with the pmbahility of a third [in the 
lumbering industry' ', in the near future. 

How any trarle an ion affieial. having the wel- 
fare «f his members at heart, can hold forth in 
the ilaiiy press ext idling the virtues of such an 
net. surpa.sses our understanding. We can only 
asHume that they have al ready chosen the jobs 
they nre going to occupy when the labor move* 
nu'in. gets wise r.o then). 

Our now 135 kv, Slef^l-tl^we^ job is progressing 
favorably under I.B.K.W, jurisdiction. We have 
managerl to secure a rale 4 cents higher than 
Ihi- prevailing iineman’ scale, with all men 
actually engaged on tow'er erection receiving 
SL15, 

The new power project at Elk Falls is still 
some distance from completion. It Inoka as 
though it will be 194ft before the lir.st two 
25,909 h.p. generatfirK begin to r<dl. 

Port Alberni has got the new pulp milt w'cll 
under way. It will proliably be ready before 
Elk Fulls can supply the juke. 

What is left of 1947 looks as though we shall 
keep busy, but 19 IS is another matter. 

F* J. BEvm, J/^ 



THE HOUSING SHORTAGE? 


Brother F. J, Bevis. business inan- 
nger of L. U* No. 210^ Victoria. Britit5h 
Columbia. Bent us the above picture of 
\i bird^s nest found in a temporary 
B CO' vice, discovei'cr! and photographed 
liy Brother Bill McKee, supennUnident 
f*f Courtenay City Light Department. 
Close examination revealed many 
shingle nails that the birds used in 
construction. Knt ranee was gained 
through a knockout in the side. 


L LL NO 252, Editor: The best 

ANN ARBOR. MICH, news we have is that 
Brother Noble "Jack" 
Shown who broke his hip lust year while working 
at Kaiser- Frazer, is back on hia feet- 

Work has slowed down In our jurisdiction. 
All of our men are out tif the Kaiscr-f ra^er 
plant. Luck of money bus halted work on Home 
of the University of Mkhigim buildings. That's 
about all there is this month, 

R. BOOROM, F. S. 


L. U, NO, 395, Editor: When this 
FORT WAYNE. INU. writer inquired as to 
, the reason this local 

had nothing in the coTrespondence part of the 
iTournal, he really stuck his neck out us never 
before, because mir pccKtdenL assigned this jfih 
of writing to me. I know just why unless 

he wanted to get even, or something* I'll do the 
1 can. 

Things have slowed down ronsiderahly here 
in Ft, Wiiyne since several of our large coD' 
struction jobs, namely the i^pker Gear. Phelps 
Dodge, and the Supercharger* have come to a 
close, hut the local coni rue tors seem to be very 
buyy. 

Last meeting night was election night for 
Local No. B-395, but there were very few 
changes made in the officinl staff. The body 
voted to retain our pre>^ent business manager 
and firmnrial secretary. Mr* William .Avery. Tvho 
has fillefl these positions over a period of years, 
Mr* Jess Del wilier, who has served as president 
a numljer of years, was retained in that capacity. 
Both these Brothers have flone a very fine and 
efficient job in the past, anri we know they have 
the ability to lead this l ical in what promises 
to be very trying times ahead. We of the body 
doffi our bats to them, ns well as to all the other 
Brothers who have aided In nnaking this local a 
success. 

Well, our Congress has succeeded in "killing 
the goose that laid the golden egg" with the 
passage of the Taft- Hartley bill, a labor-crush- 
ing bill which violutesi the con.stitution of our 
democratic form of gnvernmont. We also take 
note that one of our Senators made the remark 
that the rresident vetoed the bill without read- 
ing it. and that he dmilqed if the President had 
written the veto message. 

Well. I doubt very much if 'Faft or Hartley 
wrote this drastic labor bill, because it stinka of 
"Hltiorirmi.” Only Ilillcr, or the nazi party lonld 
think of rewarding labor in sui'h a manner for 
its fine production recorti during the second 
w'orld w'or. 

Next month should bring about some interest- 
ing hapjienings. 

,1 i \ f ARLIELE, P. S. 

L* l.L NO. 109. iCdifar: There Is a 

EAST ST. LOUIS, great amount, nf com- 
JLL. modities in stnek an 

amount greater than 
the motley in the country can buy, according to 
the A'ew' York Journttt of Commerce and other 
informed aoun'es. 

How did we get that way? Let us look back at 
whttt has taken place since the 1929 panic. 

After the craifh. all Tudustry squared up things 
for a sit-down period, const l uclion projecte were 
either carried on to a poiiit where they could 
be started again sometime or other or abandoned 
outright. Factories shut their doors, farmers 
were told to stop farming. 

It, is useless to elaborate, wc remember those 
hectic years too well. 

Nimrod, the money luig man. was hugging the 
sack of kale close to his lielly. He can only put 
out the lettuce when he knows he is going to get 
back mure than he delivers. His arithmetic ways: 
one ami one make three. 

Poor old Nimrod wa* brouding. The zipper on 
the money bag was pulled tight. 

Presently, somewhere, some country that 
want!! to start a war wanis to buy something. 

Nimrcdi comes to life. The monej^ bag lets out 
a trickle, just enough to kindle the spark. iSoon 
the spark looks like the beginning of a con- 
flagration; soon there can Ite no mistake about it. 


33D 


The Journal of ELECTRICAL WORKERS and Operalors 


Xiiiirod revises his ainthmetic:- one and one 
iMakes fijur, lie tightens the hag atgiiin. We are 
btdnjf driiggfd into the lurnmil an if the indus- 
tries titeel* iiutomotive hiiU vtJuit not -are aj- 
itKiEil at a J-erts <if oralertn hul they wtil 

nut put oiit. 

Nimnaf saysr **one and one makes four. I want 
more cahhage." 

The powers that be have no thotre* They say, 
'’Amen/' 

Kvei-y thing nov/, everybody wonts to get 

into the act. Workers. inleUeetunh mannal, 
eiericah fanners, laborers, begin to produce. The 
venmneration they get is the cost and all of the 
cost of i.he linighed produee. 

flaw materia] is a national resource and to 
transform it into helpful or aweful gailgets* into 
food, necessities, luxuries, or nuisances of life, it 
takes work and nothing 

Millions of pnnisites get irit<i the act, all 
getting something for norldiig, piiUing out a 
ircjiieiidous effort in the |nut'es>i. 

Nimrod is jubilant — ime nnd one rnakea five. 
Taxes go up, cost of living sours, wages try to 
keep up hut cannot do it. iMuchines, food, 
gadgets, ships, etc., etc., roll out in very great 
abundance; nothing like it has e%'er hoen seen. 

The war is won. Unde Sam ia mortgaged to 
Nimrod. 

The war is won. Const ruction instead of rfe- 
sir ui lion activities should Iwgin. They start in 
a hulf-hearted way, slowdy. Already, at the very 
beginning, we have ffthricfited more things thali 
we can buy. bailor's arithmetir* jiiiys: one and 
one W one. 

Poor old Nimrod is perturbed; bis poor 
atrophied brains understand only mumry; be is 
very proud of his last record! one and one makes 
hve. He is Ihinking of starting another panic. 
Who knows if he does there might be another 
nice war. Ile^ll have a chnnee uf bviiLiiiu^ ins own 
record, maybe one and one will make ten. 

Pour old Nimrod. He cnrinot well, he says 
*‘ihere is no market.” That last crack is n lie. 

The surplus that we eannuL buy represents the 
amount rlue to lubor that created all of it. It is 
the iiimiuut labor has been untlerpaid. 

The »o<^caUed "surplus” should be much 
greater than it is and as W'e should be paid 
enough to buy it, should be no surplus at all. 

The people living in the jurisdiction of Local 
No. B-dOfJ nlone wnuld buy several hill inn doTlar^! 
worth of houses and homes and gadgets if they 
had the stuff to pay for it. The mnrket is in- 
exhausti Me. 

We mu«t get our just shore if democracy is to 
endure^ if we want to avoid that piiir nf twins — 
panic and war. 


The workers are the only jinpurttiul group and 
orgauitted Jiiu the nnly group that cun itnd will 
make democracy live. 

ilUNg LA.\iimKT, /^ N., hiHtdr /fruiic/i. 


Being a press secretary' ceitainly hu^ il^ 
rirawbacks at limes, to try and beat the edi- 
torijil dead' line here am !, trying to write this 
letter at three a. m. by lantern light. 

Now fo explain, we, 14 of us, left Kust St. 
l„oui}( this rmmilng ivaryirtg frtmi i'our Li six] to 
spend a week ilown here and try to catch some 
dish. 

There were live cars in the earn van and ] was 
of course the main one* as 1 was pulling the 
trailer with our boat anii nearly all of the 
cani|ilng equipment, and of cour«o everything 
has to happen to me. First a bud tire on the 
triiiler (tire and tube $!7.H5 k then the fuel 
pump on my old HI^17 fWkard clogs up urid we 
have to stop white 1 repair it tempoimriiy iiutil 
we reach n T^ackard service gariige at itniro, 
lllincds, ihc'n bam! fid for a fuel |]Ump. 

Ami linally after traveling IHO mile* and 
spend! i]g nine hours un the road, we arrive here, 
in the midille of a swamp, w^here ihc mosquitos 
are as inrge us grasshoppers (large sixe) and the 
bullfrogs I can now hear croaking (uljout 15U 
feet away I have voices that shake the earth. 

The motur for the boat won’t run lit ran per- 
fectly lioforc wo left Fast Si. Louis!, The bugs 
are here by the thousAinds and are crawling over 
every |)ieco of camping equipment, and, Brothers, 
we have it, everything one can inuigine. 

We arc lishing in the back waters of the Ohio 
river, a ml we are over tw'o miles from the 
t hiinnei of the nver and I he w-ater h still nning. 

We saw- uU kinds of flood rescue equipment on 
our way down here today, and heard on our 
radius thul several towns on the Mississippi 
weiB iM'dered ex-ucuuLed at unee. 

The oUl rivers are again on the rampuge and 
the piuiple of the vulleyp are again losing mil- 
lions and millions in crops and property danuige^ 
and our government is sending bill lour and 
hi! I ions nf dollars to the countries of Kurope. 

It is as sensible ns our fishing trip. It's n great 
old world, as hard to understand us it is to get 
OUl of iL aUv*e; d of i.s do, either. 

VVe call our trip sport. Our government calls 
their play dj|dOEiiiury. Which make« sense? 

DonH ask me to answer. I haven't enough 
paper to express myaelf. 

To date we have spent approximutely ¥5(in, 
but we have ciiught two three-fourtha-of-a- 
pound catfish. Can the government shoiv as much 
in compaiiscm for our dollars they have haufied 
out? We arc* n great people, we nf Aitierica. 
hut let/s .^tny that way alw^ays. 

And, Brill hers, don't forget our picnic August 


Id, IH47. Come one. come alH We'll lake ymi like 
Grant took Richmimd, 

Fhank L. Oi^MAK, P, Su Ontmtic Brttnrh. 


L. L’. NCK ^25, EdiUr: First let me 
BINCH AMTON, N* Y.say that at the begifi' 
ning of my monthly 
entry I would like to 
have it begin, with ii scripture text. 

A Scripture Text To Remember: 

"It appointed unto man once in die, 
after that the judgment ” 

Then the news items can begin here und follow 
on through, I trust thnt this meets with your 
approval. 

Now* to get on with ihe news after introiluemg 
myself Brother Furl M. Hei^se, Local No, ^125. 
Bingham ton, curd Nii. This Is my first 

attempt at news wriUiig, im please bear with me, 
1 itm endo^iriig tw^o pictures which w'ere gladly 
loaned to me by Brother E. Bodly, showing the 
recentiy-eompleteil power plant of ihv New 
York State Gps nnd Electric Company, at UHin- 
bridge, New York; 4b,000 hp. capacity — and even 
now they are idnmiing to add hit* This 

plant contatus I he largest conveyor bolt grate 
in the vi'tirld* utilising powdered cohI for fuel. 
It employs one of the finest safety alarm syMtems 
possible, revealing tu the uperalurs al all iiMie^ 
the operating conditions of the vaat manifobl 
number of macKineii nnti equipment. The in- 
terior h one of beauty and splendor, and it, 
Epotleeely cloiin, All work waa under the iniper 
vision of mem In* re of Local 32B. Erford Bo illy 
was the superintcndeiil of all construction work. 

The Superior Elect ric Company of Kndicott 
was the con tractor, 

A Text To Remember: 

"Marvel not that I said unto thee, ye 
must he bnrn again.”' 'St. John 3:7. 

Today, our great nation and all the nations of 
the world are faced w-jth a multiplicity of com- 
plex problems, namely those pertaining U* 
human survival. We are still groping urn] 
grappling with the one great po,^twar problem 
of rehabilitation, and the readjusting of our- 
selves to the rapidly changing methods used in 
the vast fie Ids of personal, private and collective 
endeavor. We well know* that unless there is 
manifested that never- falling attnliute, "the 
spirit of eooperniion,” we shall all utterly fail, 
and find ourselve* on the ash heap of despair. 

The main thought that 1 want to leave with 
you is that nnless we as workers in one of the 
most essential occupation.'; for the health anti 
happiness of the people of this great Amerieiui 
nation never lose sight of one of the greatefit 
weapons (in earih, "cooperation,” we shall fail. 
Without Its virtues nnd never-ending pnt^ntinli- 
ties we cannot succeed. 

In the vast electrical organizations throughout 
.America, let us work together for the gooi! of all. 
W'itb one aim in view, to make our nation the 
greatest nation on enrth, for it has the welfare 
of its multitudes of people at heart and to make 
the w*orld a better place in which to live. Let's 
hoist the flag of cooperation high and see the 
.smile of happincsK appear once again, 

Eari. M. Hkssk. P. S, 


L. X. , NO, 353, Editt*r: According to 
TORONTO, recent reporU the cost 
ONT.A RIO of huuses is starting to 

come dow'n in this area. 
In the w-eek ending June 21, 1^47, Kill houHes 
were sold in Toronto at an average of 
compared to Bf1 houaes sold the w'eek previous at 
an average of SHi,f]fl5. 

While there arc atill thousands of people warn- 
ing tn buy a home, these people are umible to 
pay 10 to H thnuHand dollars for a five ur six 
room hnuae that sold for four or five thousand 
before the war, so they just have to do wlihuut 
until the prices c<*me down. 

Before the war a builder was content to make 
a profit Ilf 300 iloliara on a five- room house, but 
now his profit is dose to 3,000 dollars and thv 
profits of the sub-trades contractors have nWi 
increased In prfipi^rtiun. 

KlertHrfana wages have increased about fill 



Recflnhy*cQmpU+ed power pUnt of tbo New York Statu Gas and Elactric Company deicribad In tetter 

from L U, No. 325* 
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j/umt tU& 9*Uen4uUUi*uU P^ieA4de4>U 
THE NATIONAL “LABOR-MANAGEMENT ACT OF 1947" 

Before there can be nittch cerlainty aa to the extent to which this law will apply 
to labor-ttianagetnent relations in the Electrical Contractings Industry there wdll have 
to be some clarifying opinions, procedural orders and additional regulations issued 
by the National Labor Relations Board. We doubt if any such will be forthcoming 
in less than 3(J days* 

This office wdll keep our local unions and members fully informed regarding 
developments. It will not be necessary to consult local attomeys, Fe^y, if any, will 
have the right answers to your questions. The NLRB is the only authoritative source 
and it does not yet have the answersi and the Board is not yet fully constructed. 

Howeverj we feel competent to advise you as folloivs: 

1. All of the closed shop agreements now existing in our industry are legal until 
their anniversary date lYhich may not in any case be later than August 22, U»48* 

2. You are permitted between now and August 22, 19*17, to enter into a new 
dosed shop Mgiwmcnt to nm until August 22, 1948, and you are also permitted to 
extend the life of an existing dosed shop agreement imtil August 22, 1948. 

3. The Employees E5cncfit Agreement for the Electrical ContraclinK Industry is 
legal within the now' national labor-management law and a clause pnwiding for 
employer compliance with it may bo legally inserted in any exi.HLing or new agroc- 
ment.* If any changes in the plan or agreement arc loquired they will be at the 
national administrative level only and will in nowise afTect or apply to the present 
plan of local administration. 

X * A 


percent, and the time tt> wire a house is just the 
same as before, about two days, or 16 hours, so 
that even if wages had increased one dollar an 
hour, the labor bill would increase the coat by 
16 dollars, but the coat of wdring has increased 
about one hundred dollars, from $70 to $170. 
Other trades have had comparative increases. 

Supply houses have come in for their share of 
the extra profits, too, in the increased cost of 
material, but the ones w'ho really make the 
money are the salesmen who sell only to those 
contractors w'ho pay the highest premium over 
and above the legitimate price, On some sales 
they make a net profit eiiual to the total sale 
price, for instance a contractor wanting material 
bad enough will pay double the price and the 
salesman pockets half. 

When the workman gets a 10* or 15-ccnt an 
hour increase, the fact is spread over the front 
pages of the newspapers, and editorials nre 
written on the subject for weeks, warning the 
working people that their greed for higher 
w'ages will have dire results, and building will be 
curtailed, etc., etc. Bui nothing is ever men- 
tioned about these other costs, which are the real 
reasons for the high co^t of building, and unti! 
these big profits shrink somew^haf, it will be im- 
possible for many to buy a home. 

W, Farquhah, P. 6'. 

L. IL NO. 390, Ecfrtor. By the time 
PORT ARTHUR, this is read Uncle 

TEXAS Sam's birthday, July I, 

will have passed, and 
in its passing let us hope we all paused long 
enough to thank our Heavenly Father for the 
men who made this birthday possible. Let's hope 
we all remembered to thank God for the men of 
vision and action who wrote the Declaration of 
Independence, the Constitution and the Bill of 
Rights, and the men who fought and died that 
Ibis new nation might be born. 

Do we really appreciate our heritage of the 
four freedoms which the founders of this nation 
fought, suffered and died for, or are ive asleep, 
taking it for granted that everything is going 
to be OK. Obnoxious laws which take away our 
freedoms are Just as harmful, despicable and un- 
just when they are made into laws by I ho Re- 
publican party as they w-ete in the 17th century 
w'hen imposed upon the colonies by the kings of 
England. 

The Taft- Hartley bill is a law, Brothers. Never 
in the history of our nation have we had on our 
law books a law* so obnoxious and one which cur* 
tails freedom of speech and freedom of press 
like this one. Praise and honor i<t President 
Truman for his bold and fearless veto and de- 
nunciation of this monstrosity. Disgust and 
contempt for the Republican Congressmen who 
worked to make it a law w'hich they knew w*as 
wrong; they confessed that it was wrong when 
in their cowardice in seeking to evade responsi- 
bility for it, they wrote into the law proviHions 
making it an offense for you and me lo call this 
damn able law* and itK makers damnable, or lo 
w'fite it either. Even more contempt and disgULii 
for the Democrats who became fellow travelers 
of a bunch of tory- inspired Republicans front 
w-hom we did not expect much better than we got 
For Democrats to become fellow travelers with 
those of tory ideals is just aa bad for you and 
me as if they w'ere fellow travelers with the 
Communists. The eventual effect on our freedom 
is the same. 

Thomas Jefferson, the Father of American 
Democracy, in heaven now we hope, must have 
hidden his face in shnme to think that men could 
call themselves Democrnly and stoop to such de- 
basement. The Demoernts who supporterl the 
Taft-Hartley hill should he voted into ohacurity, 
or at least out of the Denmcratic party. 

Yes, it's pretty nice and easy to blame our 
troubles on someone else, isn't it? To be honest 
though, w'e must confess that the cause of our 
trouble is our own. It is true that we In organ- 
ijsed labor refused to dean our own house. It is 
true in a large part that the men who made this 
law are professional politicians whose first in- 
tercHt is to perpetUHto themselves at the public 
feed trough where they are well fed. It Ifi true 


that we in orgsfii^ed labor failed to support in- 
cumbent friends of labor prior to and during the 
last election. Therefore let us take our medicine 
"like men," assist our unions in I heir legwi 
lights in the courts, and above alt let us remintv 
her it and do something about it when election 
lime rolls aroumt again. 

Beforc closing on the Taft -Hartley law', let me 
ask each of you to get the Reader's Diffest for 
July, 1947, and read "Freedom on Trial." See 
for yourself how* the common people's freedom 
was fought in 173&, and how again in 1917 as a 
result of the Taft- Hartley bill we shall have to 
fight for it again, if we want il. After reading 
the article may each of us be inspired by Andrew 
Hamilton's greatneSiS, and each do all that w^e 
are able to in our tight to regain our freedom 
anti rights. 

Our esteemed business manager, Joe Verret, 
reports that he ami the committee have com- 
pleted the agreement with the Texas Company, 
receiving a three-aufl-one-half-cent increase on 
basic w'age rates and u substantial cost*of-1ivlng 
bonus extending until September. Also that they 
have been fortunate in dosing an agreement 
with the Goodrich Rubber Company for one year. 

Joe Verret is being assisted by a committee of 
construction workers in their negotiations on a 
new contract with local members of the National 
Klectncal Con tractors .Association (NECA to 
you), and that mtich progress bus been made 
and they expect to reach an agreement to report 
back to the memhership on real soon. 

Construction work in our area haij hit a bad 
Blump. How'ever, we have prospects for quite a 
Kit of work in the future. Many of our members 
are now out of tow-r w'orking out of other locals, 

E. C. Vickers, our treasurer and vice president 
of the Texas Stale Association of Electrical 
Workers, and our business manager. Joe Verret, 
are m Dallas attending the annual association 
meeting. Joe A'errot, E, B. Black and D. W. 
Benthal are dHegaleK attending the annual 
mooting of the Texas Btale Federation of l^abor 
meeting in Dallas. 

Charley Case is buck home with us again from 
a job wdth the Lummus Company. In Totedo. 
w-here he reports they had a very good job, good 
men to work wdth and gomi conditions, t'harloy 
b now eiectrU'Jil inspector for Lutnmus Com- 
pany on the Jefferson 1 hemkai job and our good 
friend, I^nnie Pickier, is electrical supenn- 
tendent for Fishback and Moore w'ho have the 
cSectrical contract from the Lummua Conipany. 
Jimmy Vickers is clectriciil superintendent for 
Badger Construction Company, on Badger's part 
of the Jefferson Chemical Co* job. 

We wish to publicly commend radio staUmi 


KOLE, 1260 on 3 ^our dial, for its foresight, and 
generosity in donating 15 minutes, from 7 to 
7:15 on Wednej^day nights for "Dnion Hall To- 
nighi." During ihi^ time talks are made under 
the sponsorship of the Pori Arthur Trades and 
Labor Council. 'IKO's president, A. H. Allen, 
made a very good 1nlk on this program on June 
11th, talking against the Taft-Hartloy biU, 
Local 390's recording secretary, A. J, Stevens, 
recently spoke on the program on "What every 
business man should know." It is our belief that 
local unions in the future wdll have lo buy radio 
time and newrspnper space more and more to 
educate the general putdic and their own mem- 
bers as well as to obtain the true objectivcfi of 
organized labor. 

C. RKviniE Smith, P. S. 


L. U. NO. 109, EdUor: Railroad 
WINNIPEG, MAN. unions have inherited 
quite a headache from 
the w*ar memorandum iigreement which was 
brought into being to protect enlisted and 
drafted men’s jobs while they were in service. 
The mammoth personnel turnover and reclassi- 
fication went on for five years and is only just 
now entering the slnbiUzation stage. The whole 
problem has been dropped into the unions' laps, 
and they found a good solution: a buffer period 
of two 3 *e«rs. so I hat by April 1. 1940. we should 
have attained normalry. In the meantime, a lot 
of argument goe.s on for settleineiit of each 
individual case. A proof of satisfaction, in Local 
No, 409 at least, at the way the problem is being 
handled, is the return to office of Howard Wilson, 
chief trouble shooter, at the recent elections. 
Following is the -date of oificers for the next 12 
months: 

President. Andy Tait; vice president, Robert 
SL Mane; recording secretary. Alfred Cande- 
iine; financial secretary. Harry FulUn; treas- 
urer. C. Folson; exenitive board. Ernie Corder 
and John Rialland; delegates to Regional Council 
No. 2 and Division No, I conventions, to he held 
iu Winnipeg in September, Howard Wilson and 
Bob Peacock. 

A visitor ut the June meeting was Brother 
Bandy MacEachern. of Vancouver, looking hale 
and hearty in spite of heavy t?| duty at the 
west coast terminal. Two Brothers on the sick 
list W'ho ore ci^pccted to be well again when this 
reaches print are Prescott and Goldman of 
Transcona. 

Brother George Wutkins, who w'aa treasurer 
of Local No, 409 for 16 years, has been retired on 
pension and wma the honor guest at a gathering 
of fellow employees on hia last day at work. A 
farewell function of this sort is always hard on 
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tilf j^ucst, with sentiment wellinjr up to dmke 
iany ill tended speech. Brother (ieorg:e was not 
t mull led thfit way at alL At meetings he hml 
never lagged in expressims of opinions. His fa re- 
well w'ords should have been reeorded for the use 
of jimspeetive pensirmers. Il svas a hearty gpmd’ 
hye he gave us, j*nd hy the looks of him, he'H he 
arouml a long time to i njfiy the fruit of his 
lafiors. Having iieen the reripTont of a suiteiise 
at a fornmi union fuiutJoii a mijruh before, he 
was given a swell rhegue from the Ft. Rouge 
section the local. 

M, J. POTHIKR, I\ S. 

L, U. Xn. 129, E ii i t 0 r .* Did you 
XASiTVlLLE, know that — The ('raft 
TENX, ftilds first appearcf) 

in the 12th century, 
'Were also sped 1ml {JuMds, were known in northern 
Germany as **Gildsd' in semthern Germany as 
“Zunft." in France as “Metier/' and also re- 
ferred to as fraternities, companies, and mb- 
terie.^. 

In the 14th century the (»llds in Europe t not 
EngJiindl threw ufC the patrician government 
and secured more independence in the manage- 
ment of their own affairs anil more participa- 
tion in the civic government. In some towns 
the victory was so complete that whole civic 
constitutions were remodeled with the craft 
fraternities as a basis. 

In JfiOS. in England, laws were passed re- 
quiring new ordinances of “fellowships of crafts 
or misteries, to he approvetl hy royal justices 
or other crown ofRcers.^’ 

The privileges of the fliltb were not aljollshed, 
in England, until 1835, but that the structure of 
the fiihls had begun to decay in about the Hlth 
century due to the introduction of neiv indus- 
tries, organised on a more modern hasb. 

Trade unions, as such, were expressly pro- 
hihiteii, in England, before but were 

formed as secret societies and become so active 
that the Act of 1800 provided for the imprison- 
ment of any pera>ons combining vrUh others 
to advance their wages or decrease the quantity 
of their work, or in any way affect the conduct 
of manufacture or tragic. 

The Independent Labour Party in England 
was formed in 1802 with the object of getting 
independent candidates returned to parliament 
on a soclalbt program. 

There was a union of journeymen bakers in 
New York City in 1741, and they apparently 
called the first strike in America in that year 
by refusing to bake. 

lu JROfl the sliipl-iuilders and calkers in New 
York were agitating for n reduction in daily 
hours to ten. but no legislation was passed 
limiting hours until IK49 when Pennsylvania 
limited daily hours to ten in cotton, woolen, 
paper, bagging, silk and flax factories. 

\la$;a4ichusetts passed a law in Iftflfi providing 
that no child under ten should be employed 
in any manufacturing ewt^iblishment and that 
no child between ten and fourteen should be em- 
ployeil unless he attended school six months In 
each year. 

The irorA'i'nflf Mnn^/n Ad rnrnte, published in 
New York in 1825, was probably I he first Am er- 
ican lalx>r journal, and by i860 there were 26 
national unions. 

The first attempt to organise on a univerwal 
scale wax the InternuLioanal Association of 
Working-men, formed in London in 1884. and ihc 
Rccond was the Noble Order of Knights of 
Labor of America, founded In Philadelphia in 
1860, 

The .American Federation of Labor was or- 
ganised at rolumbus. Ohio, December 8, 1880, 
hut is generally regarded as being founded in 
1881 as the Federation of Organised Trades 
and Labor Unions of the United States and 
raniida. 

The Homestead Strike in 18112 reauited in a 
pitched battle In which even a cannon was usedt 
but was unsuccessful. 

The Steel Strike In llKH was the first strike 
for the principle of recognition of a union us 
a bargain ing agent, or reprcseulative of the 
workers, and was also unsuceessfal. 


It has been said “A man will prusper in pro- 
purlioii to his ability t[i ecislave his fellow man/’ 
You can alwayL; Icll ii foreman . , . Rl'T you 
can’t Idl him much, 

C. T, Maunseu,. P. S. 


L. U. NO. 527, Editor: On Sun- 

GAI.VFSroX, TEXAS ilay. June 22. liJ-17, 
67 caskets were 
lowered into graves— new graves — just on the 
outskirts of Texas t'hy, Texas. What will th« 
headstones bear? “Unidentified. Died April 16* 
HM7; B;12 A.M/’ Yea. all the world knows 
what happened on the above date. 

.\pril 16, HM7 was ini unuouul day for thif; 
time of year in this section of Texas, It dawned 
beautiful and clear, u cloudless sky, wind out 
of the northwest. .‘\s everyone journeyed to 
work. schooL etc., there was nothing to Indr* 
cate impending disnster. Shortly after R o'clock 
this writer nnttced a heavy yellowish smoke 
arising a few miles away and upon inquiry 
was told it was a ship afire at the Texas City 
dock. Like anyone else wc weren’t too con- 
cerned, until some lime later, we were picking 
ourselves up from the ground, and a few seconds 
later were stunned by the second terrifying 
blast of accumulated gasee. 1 cannot go into 
detail here cDncerning the sight that these 
blasts made* only to describe them as somewhat 
like those of an atomic bomb. 

Minutes later, after the full realization of 
what had happened began to sink in, humlreds 
of persons begun rushing tn the stricken town, 
siome to aid, some to gaze, thousands went he- 
cnusc of some loved ones, friends, etc. 

We will not go into iho stark terror, devasta- 
tion and holocaust that met one upon entering 
Texas Tity, hut will say that there was an un- 
de^icrihabie fear clutching all our hearts. 

All plants and construction shut dowm both 
in the Galveston and Texas City areas, and 
all workers pitched in for rescue work or W'hat- 
ever task was assigne<l them. 

Monsanto Chemicara Styrene plant was to- 
tally destroyed. This plant was just finishing 
the new addition for production of plastics. 
The week before all construction crews had been 
materially reduced* thus lowering someivhat 
the casualty list. 

Local Union No* 527 at that time had nine 
members employed hy the Fisk Electric Gom- 
pany and eight members employed on main- 
lenjince for Monsanto rhemical. a total of sev- 
enteen members on that company’s premises. 
Of the number afore-mentioned six of our 
worthy Brothers are not now among us* 

On this eventful and disastrovis day Brothers 
A* ,1. fTonyi Mantzell, Aldred J^exton, M. Nor- 
man Morris* Syvert B, Ghristensen* William 
Friend* and Damian Tamherg made the supreme 
sacrifice. We. as Brother members and friends, 
miiurn their loss* to their families, as good 
citizens to their community, and as members 
of (uir organiKfttion. 

All the ErothefB who w-ere fortunate enough 
to remain alive received bruises and shock; two 
that were in the plant are still out with in- 
juries, ami one Brother is working nearby liut 
he i» also still on the injured list* 

As always !n times like this, the electricians* 
tdg hearted and sentiniental (and practical 'i 
came forw^ard* all tw'o hundred and sev^enty 
members of this local, arul each dug* and dug 
deep in hfs jeans so that the widow^s, children 
and families of our Brothers snatched from 
our midst would not be found wanting. 

This along with their E.W.B.A, Insurance 
will sustain their needs until other plans that 
are in the making by labor organizations of 
ibis section are put in force. 

Members of nther iocaU working tn thh 
jurisdiction made equal contributions wdtb our 
members. 

Unsolicited contributions came from as far 
away ns Ohio and Florida locals and some eon- 
Btruction firms sent in contributions. 

’I'hc money thus coniribiited has been Htd up 
ill a fund whereby those members that are iii» 
capjoiitated and will Iw uiialde to work for 
some time will be given the liulk, and I hone 


members who sustained material losses will 
receive a prorated amount. This fund, aL 
though not very large, wjik very timely umi 
helps. » hit. 

What caused these terrible explosions that 
took such a heavy loll has been placed on the 
type of cargo that was being loaded on the 
French freighter “lirand C'ampe/' the way il 
had been loaded and the seemingly utter dis- 
regard of precautions attending handling of 
materials termed “explosives." Who is roapon- 
sihle — well we as little people wdll probably 
never know, but. personally speaking, I do nut 
believe as some, that il was God venting his 
wrath because of any prevailing wiekeilness, 
but man’a utter ilisregard fut natui'al law. (or 
maybe its passiveness I . It is cumnion knowl- 
edge that gasoline wdll burn if a flame h held 
to it openly — aoine cerliiin pCiiple are just too 
buoy to be bothered with ko called “safoty/’ 
it hampers their "system” of business. 

Vino L* 8naCH, Prenttdeni 


L. U. NO. 60 7 1 Edittyr: The good old 

SHAMOKIN, PA* summer time la here 
again and the plan- 
ning for the annual picnic got under way with 
the appointment of a committee composed of 
Rus.seil Singley, chairman, Orville HoUbins. An- 
drew KHck, Andrew' Gordon and Louis Angtdo, 
The 1 0th aniuial picnic will he held at Sham- 
rock. Sunday, August 10, with the usual cbim 
hake, Irimniings, music and dancing. 

Our best wishes to Arthur .\ckley, Harry 
Raup and Michael Slckora for a speedy recov- 
ery on the road back to good health. Congratu- 
lations to Stephen Kwartek on the birth nf a 
daughter and our sincere wishes and ail bless- 
iagis to the parents and the hahy. 

We note with interest that wdth the nmnina- 
Uons and elections over which were held by nur 
neighboring locals 686 and 743 in Hazleton and 
Reading respectively* the daily discussions have 
returned to a more normal trend. Our groeG 
ings to the elected officers and best wishes for 
continued successful lerins and happier working 
days for all their m embers. 

Electro Construction Company of Philadelphin 
was awarded the contract for outside work on 
the switching yards for the steam electric power 
plant under construction along the Susquohiinna 
River ut Shamokin Dam for the Pen nay Ivan in 
Power and Light Company. The plant now umler 
construction will have a total capacity of 150,006 
kilowatts and there is in the development of the 
plans for the site, anticipation of a mammoth* 
future power station as much as three times 
the capacity of this Initial installation* The 
25fl'-ncre site will include nine buildings, electric 
gw'itching yards, sufficient storage area for 
about one million tons of coal* several mnes of 
railroad lines and other necessary power plant 
facilities. A crew' of our members hav'e begun 
unloading steel for the transmission towers and 
switch yards w'hich prnjert got under way Inst 
summer. 

FtIANCIS M* IWAN8KI, F* S, 


L* U. NO* 654* Editor: Answer: The 

CHEST Kit, DA* American Flag, Any- 
one who hail niithing 
better to do than read my article in the July 
isaue of the JiUJitNAL wilt remember the questiun* 
“What man-made object is the best known by 
every man, woman and child in the United 
States?" 

Welt that’s It, Imyfi, the .American ling. Na 
arguments please! The decision of the judges Is 
final. 

You will also remeinlTer that prizes of the 
rnritest winners are to he awarded hy the local 
business managers. Be sure to collect your 
Lincoln -head pennies. 1 w'onder how' many busi- 
ness agents went brake. 

Speaking af the American flag here arc a fow 
rules of flag etkiuetie I Puhlic Law 82fi-77ih 
rtingreaa) that It might be well to remem l>er: 

“The flag of the United States of America 
ishfiuld be kejjt at the center and at the highest 
imliit of the group when a numher nf flags of 
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Membar^ A+tfi/iding L. U* No, 27 S'sfirit banquet honoring apprentices who completed theJf training panod* 
First row lett to right: Parr/ Pierson, Harold Nitkless, hrldnon Rignoy, Frank Armacostj Williami Nicotcn, 
Price Forsythe, Hubert McCJ^in, John Farmer^ Fred Mischler, Robert Bennett, Millard Grandidler^ 
Robert Handfck, Ralph Barkley, Robert Arrnacost — the apprentice receiving the cortiFcate of comple- 
tion, Albion Armacost, William Payton. Second row; Henry Schijur, Elliot French and Gilbert Bosworth 
[representatives of the Department of Labor), John Getger^ Richard Fields, Richard Grandidior, George 
Fredortck, Harry Clines, Frank Teush, Claronce Welt, Richard Qtiist, Don Morphy, Rtley CannadVf John 
Evans, Rene Gottard. Third tow . Orris McCoy, John Whalen, Walter Nichoilson, Everett Haney, Jacob 
Deheck, Pawl Kaperak, Qaude Reilly, George Pair, Rollin Jenkins, Charles Baker, Lorin Brlghain, Thomai 
Barnhart, Harry Jenkins, Maurice Jenkins, John Kosco, Seibert Brackney. 


stHLos or locHlities or pen mints of societies arc 
grouped and displayed from stofTs*" 

“When used on ii »p«'akor's platform the tliii?. 
If displayed flat* should be displayed above and 
behind the speaker. When displayed from a stuff 
in a public auditorium, if it is displayed on the 
>ppuker’s platfornit the should occupy th»* 

position of honor ami be placed at the speaker'- 
rijjht as he faces the audience. Any other tlnn 
SCI {lisphiyeri on the platform should be placed a1 
the Bjieiikcr's left aa he faces the audience. ISut 
when the ilat? is displayed from a staff in a iniblii 
iiiidiloiium elsewhere ihan on the platform i( 
shall be plitced in the position of honor at the 
ri^ht of the amlieiice us they face the platform. 
Any other fla^ so displayed shoubi be placed im 
the left of the audience us they face the plat- 
furnn“ 

Look arouml the meeliuu hull, fellows, and 
if ihiujfs are not just so, lei’s straighten them 
out. 

All the rules of flaK ctiHuette are too numerous 
to men lion here fiut u complete set may Ijc 
obtained from your t'orij^reuBfuan upon requeHt. 

n. S. ,\NllKEtSON, i\ S. 

L, IL NO. Gfi5, Editor: Well, I see 
L ANSixG, MICH, by the press that the 
Taft-lliirtlcy bill ho 
passed, so I j^uess lalnur hud better iro down 
and siiru up to vote ne?st election. This b one 
thintr that we have been very lax on* We 
never start to yell until aomeone steps on our 
lues, "Ve Ed" is just a newcomer to the union 
Bhop, hut after talking to a lot of the old 
timers ami heariuiE what they have to say, I 
cun see that under the new- law, it will be 
worse than it w-as hefure labor became organised. 

Work here is as it has been for mouths. We 
huve u few' out-of-tow'n men working here. 

brother Ken niacklniru is leaving town to 
live in Mnrquelle. Wu wish him good lurk. 
H pother Sherman will be on his ’way hcfoi-e 
bnig, Rroiher .Nhsrvnl Ttichards Is visiting here, 
lie was t\ member of flflTv, but iransfcrretl to 
Miami, Florida* a few years ago* 

Spenckk C, tllKBKbi Mkap, P* ,9* 


L. U, NO* 697, Editor: L. U. No* 
H.\M.\lONr)-n AHY, is having a pr<dj- 

IND. le in to fleal with, “man- 

power”! I am starting 
this off as an appeal to any l.ILF.W. men wdio 
want work — and I mean men who know' and can 
do electrical work to get in touch with Husi* 
ne*HS Manager W. McMurray anti I am sure yon 
can go to work here on nny of our big imlnatrial 
jobs that are now under way and on the work 
thut is about to break. We need electrifiJins, 
many of them. Anyone coining here to wmrk 
u filler our jurisdiction wdll be working for one 
of the best locals in the United States* 

tbir conditions are not excelled by any other 
Incal, anil you will get acquainted wdth a swell 
lot. of guys in l^ocal Mo. 6b7. 

Anyi^ne wishing to go to work here please 
telephone, wire* write or come in person with the 
i>ld tool kit tn your car. 

W. *McMurrayX telephone numh^r ts Ilam- 
momb Indiana. 1187, Our office address is 0443 
Kennedy .Avenue, Hammond* 

Here is a commentary on our trade issued by 
the Uhicttgo name Huibiers .Association that is 
of interest to all men, 

.A survey of electrical trades reveals, generally, 
less unaccountable Increasea in costs than others 
BO far examined. The wmges of electricians have 
advanced 25 percent since 1940, but their elb- 
ciency has not dropped ns much as some other 
trades, so the present item of labor cost on 
electrical contracts is more in line vrith the ad- 
vance in wages. 

Three elements appear to be responsible for 
the excellent shown ng in this trade; tli Elec- 
tricians* at the end of the war, were in more 
ample supply and better prepared to perform the 
share nf w'ork assigned tii them than any trade 
except the paintei^. <2i For some time electrical 
unions have shown a more active interest in 
training apprentices than any other trade and 
have augmented their ranks to a considerable 


degree* (3) For I lie most pari electrical con- 
tractors appear to lie trying to hob! costs In 
line. All of this itugura That scarcity in ma- 
terial and labor, the muther of most of the bad 
practices that show up in the industry generally 
described as feutber-beddlng, profiteering and 
make- work practken, Excessive demand breeds 
arrogance among material dealers and those 
who work and itialoll these mulcnals. 

All in ail* J think this article is a boost for 
our craft. 

We have a new elect rleal contract shop In 
Hammond, namely Calumet Electric Uompa ny* 

Hrnther rhurles Luiidquist of Local bPT 1 h 
one of the partners and V. Poliskey the other 
one. 

Guess this is enough for this time. 

H. B. FKLTW-Ern* T* 9. 

L. II. NO* 72ri. Editor: On May 

TEltRK IIArTb], 28th, Local Union No. 

IXI). "25 held its first bnn- 

quet hnnuring afipreit- 
tices who had compbHod iheir training period 
and were awarded certificates of completion. 
Approximately 511 per cent of the local atlefulpd 
the ceremony and I he idea was expressed by 
many in aUemlnnce that we may expect a much 
higher percentage of the local union to attend 
on the next occasion. 

.All hough only niu' apprentice received his 
certificate* the Imporlance of the event wuis not 
diminished. This rcrcmony marked the brst 
time in the history of the local that an appren- 
tice was so honored. It* also, ta the first cer- 
tificate of completion to be owartled to an ap- 
prentice of any organi?,ation in this locality. 

Too much credit cannot be given to the local 
rtqiresentaLive of (be .Apprenticeship Training 
nivision of the Department of Labor. Mr. 
(Hlbert Bosworth. He has worked long and 
hard with the local building trades orgjinb.a- 
lions, helping them to compile programs and 
helfdng them to be certified as approval agencies* 

We are enclnsing a picture taken «f the 
nreasion. .Several of the members had to leave 
before it was taken hut you can see from the 
large group that remiiined, there was a lot of 
interest displayed* 

Wn.i.iAM Payton, It, M. 


L. U* NO. 733* Edit or: The Tuft- 

PASCAGOIII-A, miss. Hartley labor blit lias 
become a law, and I 
will assure you that no individual tried in more 
w-ay.s to prevent It than the writer, and there 
are several notes in my memory book that will 
be there vrhen the bill is fiirgotten. 

I have made an intense study of each and every 


section of the bill, and I cannot believe that it is 
intended for anything except to diviile anti 
destroy labor nigaiilKatioTis — that Is* to play 
one craft or one group against the other. Every 
clause in it seems to encourage small groups 
to try to bargain for themselves. Together ive 
atand; separate we fall. This rem intis me of 
the old legend where the iiiitn Lricil to break a 
bundle of sticks. He could not and then he 
separated them nml bnike them one by one until 
ail had been hrokci]. 

Every war leaves sonui skeletons and this wmr 
UI 1 the hibfiring man atnl woman will leave its 
skeletons to remind us of this urulerhanded wnir 
on us. 

AA^hat can we ila aimut it? AVell here is your 
answ'er; We can fight tn prevent our members 
from falling for this trap or dividing* break in g 
up into small groups. Then we can stnnd to- 
gether and stand furever. 

One more thought . i.e** there is no law agamst 
organised labor us indiviiluals insisting on every 
member and every friend paying Iiih prdi tax, 
registering and vfjlirig. The only record I have 
been able to see was one craft reported that 
only 25 percent of their members voted. Of 
course most laboring men left their homeK dur- 
ing the war and worked in defense plants and 
were not at hnme to attend to the*se matters* 
But now, felUiws and Brothers* all of us must 
unite and see I hat in the future wt? are HlO 
percent at the poMb, 

This article ia written after careful stufly of 
the bill and several [Itseusslons with lawyer 
friends* Jti.st to keep the record straight please 
let me say that 1 am nut now being paid by any 
union and never have received a day's pay from 
any union so this cannot be termed as union 
politics* 

JoTTN A'* Haley, P. S. 


h. U* NO. 835* Eddiar: On May 8th, 
J*ACKRON, Mini. 388^* Peter J. MrGuire, 
a member of the Uen- 
tral Labor L'nion of 
New York City* then n small organiKatiiiTi but 
one which grew to tremendous size and in- 
fluence* suggested that a festive or celebration 
day be selected to he used in honor of the Amer- 
ican laborer and In be knovrn as Labor Day* He 
urged the selting aside of one day of the year 
as a holiday for labor and others who can?d to 
participate In cekdn'ating the achievenieiit of 
the laboring mnn. 

This idea was adopted* not only ns a day of 
rejoicing for the laborer but also as n day of 
honor and public tribute to the gi^nlus of Amer- 
ican industry and to .show the dependence of 
the two on each other* 
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Th^se ligkt and powet linemen att-ended the Eau Claire Vocational and Adult School 


It 13 to bo noted that the Idea of Labor Day 
is entirely American* started by Americans, 
and since, the idea has spread a round the en* 
tire world. 

One mif^ht yet wonder if the forces (labor) 
that built the ark for Noah, the ships for To- 
lumbust the railroads, highways, air lines, even 
the atomic bomb^ for America, is not yet to 
contribute alongr with industry and democracy, 
a something from America that will be bene- 
ficial to mankind thrmiRhout the world. 

Peter McGuire urg-ecl that the first Monday 
in September be set aside as Labor Day due 
to the fact that it was a half-way day between 
July 4th and Thanksgiving, two great days in 
American history. 

This idea was received with great enthusi- 
asm and on September 5th, 1&82, a monster 
parade in New York City was held which in- 
sured its success. The idea was next endorsed 
by the convention of the American Pederation 
of Labor and the general assembly of the 
Knights of l,4ibaT. It apreud from eity to city, 
state to state* City council and state legisla- 
tures declared this day a logal holiday, and on 
June 28th, 1894, it became a national holiday 
by art nf ron grass, 

Peter McGuire left u» something for present- 
day happiness and something to look forward 
to in the future. 

Organized Labor In Jackson and Madison 
County are to celebrate this day, Monday, 
September lat, 1947. and urge all their friends 
to participate in this celebration. 

Any Brothers in Jackson on Labor Day check 
with Local 

,L W* Goanw*iN, F* 5. 


L. U* NO* 850, Editor: Electiona 

lA'BBOCK, TK^AS are over and the new 
- slate of officers will he 
obligated and seated at the next regular meet- 
ing of Local Union B-B50 on July 8, 1947. They 
are as follows: Brothers, H. C. Hamilton, presi- 
dent, V* H. Melton, vice-president, Allen Loter, 
recording secretary, George Hamilton* treasurer, 
Jerry Holleman, financial secretary and business 
TTianngpr. On the Expciirive Board we have 
Brothers: Frank Lowe, W. W. Clark, E* H. 
Bradley, Earl Blood worth, and Jack Veazey. 
Congratulations to our new officers! They are 
nil excellent men and have their goal set for a 
bigger and better local union, and with the 
help and cooperation of all members, they will 
lead us on to a better local. 

Congratulations are in order for our retiring 
officers as they have put in a lot of hard work 
and brought B-850 forward to a netv high. 
Thanks boys, for a job w'ell done. 

Nearly every State Legislature has passed 
aufjie kiml of bill ulTectiiig labur uniujus one 
way or another, some more than others. Now 
Tve have the Taft-Hartley bill in the Federal 
Government, all these laws setting organized 
tabor back a good many years. The 'writer on 
looking around, officially and afar, at the activ- 
ities of the various crafts, and at the lack of 
cooperation between them and even between 
members of craft locals, has come to the con- 
clusion that each and every unionist must join 


hands and work as one great union for the 
good of all. If unions, locully and afar, had 
been closer together and had done the job of 
selling their work, and a favorable opinion of 
unions to the public, these bills would not have 
been pnssed. As it is now, w'e all will have to 
start anew to build brotherhood into our locals 
with each and every many and woman doing 
his or her part in getting over to the public the 
fact that we are not '*0gres,^* but are just 
(ordinary citizens who have organized m that 
capital and labor may work better together, 
each presenting their difficulties and ironing 
them out in comm on -sense methods. We must 
show the public that as imiona prosper, so will 
all people. At the same time our every effort 
should and 'will be towards the repeal of alt 
ad verse labor laws. Along this line we must be 
proud of our union cards and not try to hide 
the fact that we do have a card. 

Cl. E. McClellan, P. S. 


L. U* NO. 953, Editor: The aceom- 
EaU CLAIRE, WIS. panying picture is 
made up of the follow- 
ing: Sitting from left to right; Howard F. Peck* 
Wniiimi J. Ogrn?^ky, Mar Panlsen, Jack S Ar- 
derson, Emil H. Karlgaard. Thomas J. Schmitz, 
Vernon Bonkrud. 

Standing from left to right: R. A. Panzer, 
businesa manager, Electrical Local B-9&3; Wil- 
liam G, Patterson, Instructor; Vernon A. Elli- 
son; Roger Swenson; Theodore P. Gunnea; 
George B. Gordon: Orville A. Nortman; De- 
Wayne .Anderson; LaVcriie Dahl: Elmer Sam- 
uelson; .Arthur M. Larson; W. L. Enge, director; 
Frank G, Beck, coordinator. 

They are a group of Light and Power linemen 
who attended the Eau Claire Vocational and 
Ailull School eight hours per day on altemaie 
weeks. This class is the largest of its kind in 
Wisconsin* and there are few other schools in 
the state that give related instruction for line- 
man apprentices* 

This related instruction is divided in the 
four main headings; 

1. Math 

2. Drafting 

3. Related Science 

4* Science 

Practical problems are made as real as pos- 
eible, many times doing them right on the job. 
some of the work-on-th^-ioh Involves: Polarity 
testing of transformers, phasing or tranaformer 
banks, testing of ground resistances, sagging of 
w'ires, types of pole line and tower line construc- 
tion transpositions use of meters and instru- 
ments. 

Some of these boys travel as far as 70 miles 
to take adv'antage of this course of related 
instruction. 

These boys come under the jurisdiction of 
Local B-953, LB.E.W. 

William G. Patterson, P. E. 

L, TJ* NO. 1095, Editor: Brethren of 
TORONTO, Local Union lODS, Ca- 

ONTARTO nadian National and 

Canadian Pacific Rail- 
way electricians, wish to let you in on a very 


happy occasion we held for Brother John Crel- 
riey on his retiremenl. He had been with the 
(\N,R. since 1910, We al^iit ftrlub rated our 2t)th 
anniversary. 

Remembering that our membership is far 
Hung and our members to a great extent are 
shift men, it was indeed a great night. On 
Mny 13, 1947, at the Ruyal York Hotel, Toron- 
tu, sat down to eat* drink and be merry. Our 
genial preside i(t, Brother Ernie Redshaw was 
rhnirman of the evening, nnd he and his mni- 
mittee are to be cougrnt niated, 

G racing the heat! tnlde were Brother John 
Huymond* Interimtionnl vice-president, accom- 
pa(iied by Brother t'oekran; Brother C, Shaw, 
business manager of Local 353; Brother 
Farquhar. presUlent of Local 353, Toronto. 

Represen ling the Canadian National Railway 
were Mr. A. Walker, car foreman, Toronlo; Mr. 
D. Phillips, district elect rician, and Brother 
J. J. MesserolL tdectrical foreman* Toronto* 

Representing the Canadian Pacific Railway 
w*ere Mr. Carpenter, superintendent Electrical 
Department; Mr* A. Greenwood, electrical fore- 
man, Toronto* 

Mr, Walker made presentation of a travel- 
ing bag and purse of money to Brother Cretney 
and spoke highly of Brother John and the mark 
he has left with the company w^hich he had 
so ably .served. 

Several at the head table spoke. Both the 
management of C.N.R. and C.P.R. stated 
that the happiest rclutionship exists through- 
out the systems with the various craft orgun- 
izatioiia, and they expressed the view that 
occasions such as this would bring management 
and labor closer together* 

Finally, the evening was turned over to 
entertainnuent and I can assure you the eve- 
ning was well spent by ail. 

To all Local Union 1095 out-of-town members, 
we say a cordial hello and hope you have good 
fishing and a good holiday season, 

Drnni;^ Neville, P. S , 


L. U. NO* 1205, We have 

GAINESVILLE, FLA* been just a little busy 
these days. The paper 
mill flt Palatka U calling for a few men these 
days. 

We have about CD men on that Job, and sev- 
eral other jobs* that take several men* 

And don’t forget the dear old REA jobs, they 
are here, too, and some good men have union 
cards in their pockets, but the most of them are 
old first-class ruts. They want the union to open 
the charter and take them in, get them more 
money and see if the boss wonT pay their board. 

I don’t think a local can say that it has ever 
made a dime on these Jobs and not many union 
men either, because there are too many good 
line jobs now for a good union man to have to 
follow these REA jobs. 

'We had our election Friday night and the 
following were elected: Brothers A. S* Riddle* 
president; J, 0. Whiteman, vice president; J. T. 
Ballard* recording secretary; J, F. Brabham, 
treasurer; H. B. Whitaker, financial secretary 
and husinees manager; H. M. Lovatt, Bruce 
Boyle, R. E. Lane, W, W. Hare are the members 
of the executive board; J. O* Whiteman, W. W, 
Chancy, C* B. Worthington, Leo Whittle, J. F. 
Brabham are the members of the examining 
board. 

I am wondering how many of the boys really 
sent that c^rd or letter to the boys in Washings 
ton, asking them not to pass the Taft-Hartley 
bill. If you did not don’t gripe when you have 
to work In one of the rat shops for bread-and- 
water wages. 

I know how easy It is to put it off and think, 
well John wll! send It In and that will do the 
Job, When this bill hecDmea law some of you 
will say, did my part,*’ and if you wilt re- 
member you forgot to let that man you sent to 
Washington know what you wanted, 

I will stop, hoping that after three p.m* to- 
morrow I can say that It was only a dream and 
they failed to override the Presidents veto* 

We have a Taft, Jr., In this state (Tom 
Watson) and I don^t mean watermelons eitheri 



AUGUST, 1947 


335 


J£ Iflbcir nml the GJ ifon't h'ne up he will be the 
next governor, and he imd tJovernyr Tuck u£ 
Virginia really will go to town. Our memberH in 
I he hoUMe showed where they stood, and one of 
them belonged to the OJt.C/s at one time. He is 
the man frum Lakeland, Florida. The railroad 
men were the i»iies who put him in WushingltJHi 
loo. Ves, I did hidp to do it. Hut he did not 
remem her me when I wired him, aero rdi rig 
lu the way he rtist his vote. 

We ure ghtd to say at the present atl our boys 
at'K wttrkirrg uird Severn] outside men. It they 
ever mjike up their mind, we can use some more 
good pipe men, hut do not have any lionmx to 
run. 

We are hoping for another paper milt to come 
out of the ground a hunt the time they linish the 
one at PaltUka. Flondu. 

Guess we will have to get Brother Alexander 
to lei the boy's, have their pieUire taken «n the 
mill jobi and spread ii on the paper for the boys, 
II. B. WllJTAKKU. /*. 


L, U. NO. 1.183, Editor: Before 1 

BAf^TllVinitK, MI), write another line will 
you Brothert? parflon 
me for a minute^ while I pause? . . , There, 
now ihut^a much Letter. I have just removed my 
collar, tie, ami nhirt, and stripped ready for 
action* 8o, here I continue, as I mentioned in 
my last letter to you, about the very tleplo ruble 
condition of the Toast Guard yjird. As yet 
there hus not been any great improvement to 
briasi of. While a few ships arrived for some 
work or other details the morale of the fellow* 
workers atvll remains the same. The last lUt 
Ilf names istjiLed for furlough or separation hinl 
to he canceled, hut that did not help much. Let 
us hope your scribe can give you a better, and 
more encouraging report in our next letter. 

H was u womierful and delightful treat tu 
see the meeting hull overflowing with the 
Brothers w'hn came to hear and see how their 
otTicera dispense their duties. Who know's? 
They may become oitlce-bound in our next elec- 
tion, next year or sooner. So keep up the ut- 
lendunce, lirothers. After all* it is only once 
a nunith, and U is so good "*seein' ya."^ 

And now* our la shy Flashes” depurtmeiit. 
Welcome huine juie] to uur midst, Brother George 
Harmon, former mess sergeant with tlie Hniteil 
Htates Army overseas. He really looked swell 
at the meeting. How about ihal* George? Just 
receiveil a flush about the Coast Guard yitnl 
electric shop's starting a night shift* 4:110 p.rtv. 
tn 12:00 nildnight. For whut??? Whose 
idea??? The emergency is over; we have been 
informed that no overtime work is to be ilone 
at the yard* Who is supplying the overtime 
pay? The extra six cents per hour per man 
means more expense lo do the same amount of 
work Ihv day shift does. We hope our Con- 
gre.^smen look into that. See what I mean? 

For the henefil of all our Brothers, please 
read und lUe away ihe article from our Journal, 
page 21b, June Issue, entitled *‘So You’ve Been 
Fleeted. Here’s the Know- How.” Very gmul 
information, and a timely topic today. Be 
familiJir with conducting meetings. 

It now becomeft necessary for your writer to 
make thifi sad an noun cement to you Brothers, 
Brother 11* F, Abbott of f.ocal Union No. I1-11HH1 
has passed on to the great bey a mi. May his 
soul rest in peace, Our heartfelt sympathy to 
his survivors. 

RnunKN’ Seaks, P. 5, 


L. U. NO. 1514, Editor: Several days 
HANSON. !\L\SS, ago a notice was 
posted here cofitnining 
the following Unest ‘’Well, mates, this is the day 
some of us have been waiting for. Now is the 
time to cuine to the meeting and gel rid of that 
*lou»y' official who ilidn’t da just what we wanted 
him to do. That poor, underpaid, unappreciated 
louse," etc. 

Thisi we fell was a hint that somehotly hud 
beeti htiding fault with our officials* maybe n 


steward of perchance with the businexn man- 
age r; so we all I ?i went to the lueeiirig ami 
nuiuinateiJ our officers for the next two years, 
and since Business Manager Ralph A. Sttnipuon 
and Fresideni John J* KiddeR were nominated 
fur ree lection it proves that the gripeu were not 
iibout I hem, 

.Sampson was reelected with a more than twu- 
ihirdtt mujority vote and if that docs not show 
our conHdence lo him w*e are waiting to be 
shown why. 

U Ik also gniti lying to have Prcsiiieni "Ited" 
Uidttelt at ouf* heail for tw*o mure years, ho we 
fetti tfuro our affuSris are in good hands. 

"Red'’ has been on this job as tiurncr for more 
than 20 years; he cun always sec both siile.x of a 
question, although he has a mind of his own and 
is not rtf raid to ^peak up. 

Of lute business ha$ been dull on account of 
a shoriHge of steel and we have mbseil the ones 
who, in avrordance with seniority regulations, 
hiivv lK-i>ii Utid off. We hope befort long they 
will be back with again. 

Shortly we will be having our imnunl vaca- 
tion; let’s miike the most of it, »iul rest com- 
pletely, Tome back to our work with the res^olve 
t(i give oidy const ruttive erhidam, ami an 
nccnsionul pul uii the buck of appreihutiun, to 
the uncA? who try to serve us even though they 
may sometimes fuiL 

Veiuja M. Lank, /\ S , 


TELEPHONE 
( Continued from page 314) 
ftud H ttrkiVi/ If affiL 

iatkm rn'ciirs, it is propimed that unu agree- 
ment covering all IHinriLs Hell Telephone 
Plant Employees be negotiEilod. (This 
would cover the six locals Eiml the mem- 
her.ship cif Lta^al B-114 working for the IBT 
Company.) 

ICTW Treaftury a»d AfUiefn: If altilia- 

tiofi occurs, it is recoin men tie(l that ihe 
treasury und assets of the lUTW be divided 
amoiiK its six locals on a per capitn basis* 
rch : If alfiHation occurs, the serv- 

ices of the liesearch Department of the 
I B E W w 0 u 1 d i>t! a V a i ] a b 1 e to the six n i‘ w 1 y 
chartered locals ami the joint hoard. 

IPEW tree : The IBKW Is a part 

of the American Fc'deratian of fiabor, w^hich 
has approximately 8,00fi,no0 members. The 
IBEW itself has well over 100,000 members 
and has twer 5R years^ e.xperienee behind it. 
Should the il'TVV affiliate with the IBEW. 
the membership would thus become a part 
of the labor movement represented by the 
A. F. of L. The IBEM" wouUl, in accord 
with its laws and policies, extend its facili- 
ties and assistance and its experience to 
those now re j) resen ted by the lliTW, 

THE MEM HERS HIP 

This carries the IBEW insurance (Death 
IbmefU.) ami pension. However, those 55 
years or older are not eligible for the in- 
surance and pension. 

When the member has been in contimjous 
good standing for 20 years* am! is 05 ycar,s 
oi* older* he receives a pension of 150 
inoTithly, 

When a member has been in conlitumus 
good s binding for two year.s oi* more, the 
following amounts are paid upon death : 

2 years or more but less than 1 years $ 475 

1 years or more but less than 4 years — 650 

4 yeiu's or jnore but less than 5 years-- S25 

5 years or more 1000 


A |2 admission fee must be paid into the 
Death Benefit Fund by every "A/' member, 
.After this, the monthly costs are: 

§ .60 for Pension 
1.20 for Death Benefit 
.70 for Per C’apita Tax 


$2.50 

The Local dues are in a<lditinn to the 
above $2.50* (Some r*.oca]H, such aa No, 
134, also can‘y gi'oup insurance for their 
members and this ctisL is adtlcd to all the 
foregoing^ 

THE "£?A" .T//i;j//fA7^S7//P 

This has equal rights wdih the mem- 
bership* but the "BA" member does not 
carry the Death Benefit and Pension. The 
monthly cost is 70c per capita tax — in ad- 
dition to the Local dues. 

THE “P" MEMBERSHIP 

The monthly per capita for this is 50t‘ — 
in addition to the Local dues. This carries 
no Death Benefit or Pensimi- and iloes not 
have equal vote on referenda ami on a roll 
call (jKU‘ capita) vtrie at IBEW fon volitions. 

The Local is allowed one vote foi^ each 56 
of its "E” members or less^ — and one vote 
for each additional 511 members ept' majority 
fraction thereof — while one vote is allowed 
for each and "BA" member* 

The above vote aiqjlies only on a 

referendum or a roll call (per capita) vote 
at conventions* From 191? until 1946 there 
w'ere no roll call (per capita) vote*H taken 
at IBEW conventions. There in etiual voice 
and equal vote by a show of hands and by 
an “aye" and "nay" vote* 


THE HAI*PY HOME 

(Comlnued from pflgi,* 322) 

on your cooking girls* turn uut apiJctixing* 
*'good looking” meals. Keep your tablets 
attractive and celeb) ate holidays and birth- 
days with little extra touches ami special 
dishes. Never, never, let a meal be 

spoiled by wrangling, or fussing, aial make 
it a completely non-breakable rule that no 
child is ever to be sct>ldi‘d at the table. 
There are a lot of things we could add, 
suggesting more rules for a happy home life, 
but you have hear<l them all before* LePs 
all try to put them into practice ami bring 
to those we love as much happiness m We 
can in this day and age when unhappine.ss 
is so rampant. 

If people could just learn that hap])iness 
is not money or success or g^etting all you 
want from life, 'rhe best things in life are 
free— peace of mind* honest woi^k, simple 
pleasuies, the beauties of nature, the many 
opportunities of this gicat countiy of ours. 
A wise man said "Much hap|)iiiess is over- 
looked because it doesn't co*st anything," 
It ia so easy to be happy if t)ne does not ex- 
pect too much from life. There's an ohi say- 
ing '^Happiness is not getting what you 
want, iFs liking what you get.*' And there's 
another true saying from an ancient source: 
"No man ia happy unle.ss he believes he is," 
And don't you ever forget the part you 
pi any in the “happy home." 

Nietzsche says: “Hapinneas \s a woman." 
An old Yiddish prox^erb puts it: “God could 
not be everywhere .so He made mothers." 

llomG is the place where you are queen, 
reign well? 
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William Dunneti* L* U* N«. 2 

October J, 1!>4I 

Roudolph Hockzema, L. Nti. B 

JrtitJfifp/T May 7, 15ZQ 

Fred Meyer, L, U-, No, 9 

Initiated October 50. 19 i 7 

William E, Xa near row, L, U* Xo, y 

Initicited Fetmaniy 12, J9IS 

James Slattery^ L, U, Xo, § 

Imttaftd AfirU IS, Ja^S 

William B* Smith, L* U* No, 9 

Jane 24. 1905 

Barney P, Tracy, L. U. No, 9 

India fed Februarv ^4, 1923 

William Wood, L* U, Xo, 9 

Hein fila ted Jan nnrt/ 50, 1920 

Henry E* Heiney, L. U, No, 68 

initiated April 22. 1940 

Verner Erickson, L, U. No. 77 

fteinitiafed Mnu 23, 1944 

Myron S, Miller, L, II, No* 77 

Imtfafed December 19. 2949 

William Boland, L, U, No. 110 

Imnafed June IH, 191? 

William Fischer, L* If, No, 160 

Initiated May S, mt 

George X, WhiiecoUun, Jr„ L, U. Xo. 175 

Jnifjaf4»d S'rptember 21, 1942 

William A. Duncan, L. U, No, 180 

fmtiafed Afay 22. J923 

Arthur J. Badgley, L, L , No* 2711 

irdf luted Aagiisi 9, J949 

Edward D. Harr, L, U, No* 381 

Jmfioted Alarcb JiJ, 1943 

Robert G, Motley, L* U* No. 474 

Initifited Jutiuary 2* 1934 

Joseph Desjardins, L. V\ No* 401 

He initiated January 2S, 1946 


COLLECTIVE BARGAINING 
(Contimied trom page 3121 
SOT Frey believes that there are no more 
important people in the United States today 
than those, %vho, on both sides of the table 
have been entrusted with doing the bar- 
gaining as to terms and conditions of em- 
ployment in just a few industries, such as 
coal, oil, steel, and transportation. “Their 
importance,” says he, “lies not in the fact 
that their decisions can materially affect 
the people and the interests they represent, 
but in the extent to which their conduct 
may forever affect the fi'eedom of millions 
whom they do not represent* If collective 
bargaining does not work in these key in- 
dustries, if the negotiators are unable to 
agree upon labor relations* or even upon a 
procedure for resolving disputed issues, if 
much-needed production is seriously and 
frequently curtailed while the parties sulk 
in their corners, government will surely in- 
tervene, a succession of regulations, controls 
and dictates will follow, and freedom of 
enterprise wdll become a historic memory.” 

The foregoing was written before the 
Taft-Hartley labor bill became la%v, and 
proves to be an accurate forecast. 

In another article, Professor John T* Dun- 


\Villiam Ratcliffe, L, U. No. m 

iTiihutcii September 27, J954 

Kealy Noel, L, U. No* 512 

Imtiated April J5. 1939 

Gilbert Roberts, L. U, No. 512 

iTiltiatcd June 25* 1939 

Harold William Blackwell, L. U. No. 531 

Jiiitlated Janiianji 1C. 1942 

Harley W. Allen. I*. F. No. 570 

Imtiatcif May 20* 1941 

Alberl Stillwell, L. U, Xo, 675 

Initiated JaZy HI, 1919 

Jacob A. Becker, L. Lh Xo, 702 

raitiafcd May 25, I93JI 

Anlunio A llano, L. U. Xo* 763 

Jn.itiatcd March 2. J943 

Oscar H, Uhert) , L. U, No. 816 

ifiltiatcd March 4. J93J?, fa L. D. No. .541 

John Mahaney, L, U. No, 948 

Jnitinted September J. 1939 

John Wieder, U U* No. 968 * 

fBitfateci June 3. 1941 

Olga Carlson, L* LI, No. 11)31 

iTJitiatciJ NovemlieT J, 1944 

William F, Inman, L, Lh No. 1631 

Initiated October J. J94.5 

Ella Conner, L. U. No. lUtl 

iairiated July 1. J942 

Frank Fesaock, L. Lh No. 1041 

initiated December J4. J943 

I.ewis F. Mile, L. II, No, 1215 

Jnifiuted March 2. 1942 

Melvin Herr Knull. L. E. No. 1215 

JmtioTcd A|)ril h 19A7 

B* G. Nelsen, L. U. No* 1245 

Initia£*»d January J. 1947 

Handle X, Austin, L. U. No. 1392 

Initiated April 2S. 1947 


lop, an economist at the Littauer School of 
Public Administration, Harvard University, 
examines candidly the contribution which 
economic analysis can make to the settle- 
ment of specific vrage disputes. He examines 
four standard arguments which are em- 
ployed by the side that regards them as 
most effective at the time in winning a ease. 
These are “comparable wages”, “productiv- 
ity” “cost of living”, and “ability to pay,” 
Space limitations in an article of this kind 
preclude the detailed reasoning by which 
Professor Dunlop concludes that none of 
these formulas are as simple as they sound 
and those who cherish the illusory precision 
of certain formulas in current use will be 
disappointed in long-range results on the 
economy as a whole. 

He does find hope in such things as the 
Report of the Council of Economic Advis- 
ers which he believes can promote a wide- 
spread understanding of the problems to be 
confronted m particular wage negotiations. 
He also feels that a greater economic liter- 
acy among the rank and hie of union mem- 
bers and business executives can improve 
the atmosphere in which specific wage con- 
ferences take place. 

CCaminu«d on page 340) 


DEATH CLAIMS FOR THE MONTH OF 
JUNE 


L. tl, Sumv Anmimt 

L O. n»> Eai-l Hama ll»O0O*nO 

p O fJih) John A HnfN*r i. 000.00 

42% wmiain C. M(iy ... 1,000.00 

740 Huflr Mowr*r 1,000.00 

ia4 Jiinu'B M, UrnnhaTt 1*000.00 

1. Q. U5UJ W. F. HeniipL SOO.OO 

1, 0. mor>j a. it i-iirmoi . i.ooo.oo 

9 W, R Nsineanrow , 1,000.00 

4$ii lU^nry L. KaJy.- 1*000.00 

1210 Vainrtr D. Bumunll 000.00 

L CJ, (T241I JiliiUhew F. Et'yiHilila 1*000.00 

323 Samnui Dowrey 1,000*00 

703 Hay a, Pycr*,. l.ooo.oo 

3 Hftllaey 1*000.00 

[ia? .laliii F, lloodrOigti 1.000, tiO 

1 (). Fri’d WUUiim Flrutiky ..... 1,000.00 

U Wllilam E, Wo«nl.,. l.UOO.OO 

325 Mdwjird F. Van PuMlvlrk..* 300.00 

52 Ed ward B, K-m-I. 1*000.00 

C6-I niliiM A. [.oukfniMitt ... 125.00 

I. U* an .Iwhn A. .Mt'iirJUin 1,000.00 

1 O. (I323> Hi*nry 1*000*00 

1. 4i. (3*1 Frank Ity df*r l.noo.OO 

212 (I. F Ouy ,, 1, 000.00 

1393 .f. .VI. RLddvU 1*000*00 

6 H aLUiiin». . 050*00 

1 U. ( anil I C W. Ciirpfiil.f'r . 1,000.00 

I. a ns4» w. s- cotik .* i.ooo.oo 

llu VI (m»m Boland 1,000*00 

!.t>, rsysj K. Plimipa 1.000.00 

1. O. UT J, T, Osborn 1*000.00 

a VVillittm B, fimith , . , I.OOO.OO 

037 J. K. Wlieolfr 1,000,00 

300 N; W. Krunr 835,00 

1.0. 1346} J. flosidcJW^ikl 1*000,00 

T. J, QuJnn 1,000.00 

1. D, fS) .1. Hiiftcoe 1,000.00 

77 n. C. Amundirtmi . niKnuun 

3 Kiirl Hiown 1,000.00 

603 W, C. Ford.*., 476.00 

I O. U05) H. j, Krauito*. 1,000.00 

I u, r364( Tom Chambera 1,000.00 

13^ Martin Bonfuntl ... 825.00 

501 B. J Kennedy 300.00 

1. U. (134* J. P. Olker 1*1)00.00 

1 U rU4) wmiflin Schulte 1,000.00 

LO (Ol B WV llcOwe 1.000,00 

OU F M, Branilcy 1,000 00 

I a OS F a. Wei la 1,000 00 

L O (77) Evert'tl Muore 1,000,00 

S76 Merrett Jay Evt^iia, . , 1,000.00 

134 CHorlO# E Diehl 1,000.00 

1 M I125J R Hardy *.... 1,000 OO 

3 Henry €teltika.my I.OOO.OO 

I I) 1 184 1 John 0*ronm*M 1,000.00 

224 F Van Braylefl. 626.00 

I. O (4451 P E. Joneii. 825.00 

61 Vernon Gird Ur 1*000,00 

T O (125> H M. BifchUr * 1*000,00 

80 Jann^i H- 51ulretin 300.00 

9 Bernard F Tracy 1,000 00 

318 Farl WhU Wurth 1,000.00 

31 CharUfi F 5fcConnlok 60,00 

I. 0 (38) WUUiitn W. WylU . 1.000 00 

351 HoAvskrd S. Cttlpcnter, * , , , , 300.no 

134 Andrew J. NrUan .**.**.. . 300.00 

76t Kny RDbori Wollcni .*.*.. 475.00 

631 HiiroUl Wtmuin ainckwell* 1.000.00 

349 Clnri*nf'(» E. Fay, , , . , 1,000.00 

3 Harry A, Lennanl 1,(IOO,(KI 

tl William LealU* Boward,..., 050.00 

U Hrvhi FianalA l,0uo,oo 

658 lUnrije L, A nderiiftn ....... . 1,000.00 

5«7 Urover C. Alaijei*. ..... 300.00 

003 A. L, PuuUtt.* 1,000.00 

963 Jiaymond Slrchf-r 1,000.00 

691 ChnrUa It* Rf>5M*. * - 1,000.00 

670 Harley W. A lUn 300*00 

806 Karl M. JauHi.. 825.00 

tl Carl F. Johnnon 1*000.00 

3 John J. King... 1,000.00 

140 WnilHm n. FUrher l.Ono.fiO 

J. Q*nOil) Rdbert P. Kr*mey..* 3,000.00 

t, O. (17) CharU* Srhnifa j,oofl.oo 

44 4 liodNon 936.00 

278 Raj^mond A. Caoke^, l*nno.flO 

948 John Wleder 1.000*00 

t, n* (91 CharU* c, wtumi nnoo.oo 

1.0. (134) Henri' A. Olann. 1*000.00 

as Robert Cavln Mndirll , * * * * 1*000. On 

59S ClmrUM *1. OrnrUr i*iiuij*uu 

II Fried Joupo .*., . 1,000,00 

3 TJiomaa RrechtUln 1,000.00 

601 Alboi-i B SmUh. 1*000.00 

Sin JamaM H, MrGrpftan 300.00 

768 Ft'<’d B, Rfsirera. ..*,.,.*,* 1*000.00 

1. O. (S&9) CliarUa F. HnUlf'nd ,*.,,,* 1,000.00 

05 lltmiT E. Heljiy * . 300,Ofi 

1.0. (949) Lefinnra R, l*00O.0n 

154 .lainra Frlrki'U * 1*000.00 

1*0. (Uj Alfred H, Tallmati 826.00 

«T6 A Uteri SHlWfil 1.000,00 

I. Q, (135) John 6Ui8tehhrook ..*.*,,* 1, 000,00 

6 Ralph F. BltlpUy 1*000,00 

724 Jnhn O. TUrinan 1*000,00 

602 VVilPam R, Murphy, 300.00 

S DofittJrt Cu«B 150*00 

612 Henley Nti4*l 1*000 00 

612 nilhert J* Roberta**,* 1*000.00 

236 Fmnlt C. Teeter. *.♦.*■*,. * 150.00 

1130 A3ce| G* CarUon 160 00 

7|8 L. f3.pSioker 160*00 

I* Q. C680) Joeei'h Jaekeon . .*,** 1,000.00 

121 Henry J. Boej*e 160.00 

1,0* (636) Cleurge H. Mann l,000.O0 

1166 Peter W^old 150.00 

304 George W* KevllU...* 476,00 

I Peter Fuat-'o 150, oa 

II JuHua J. Orha. * IBO no 

11 J* Bcott Baun, *...*.*.*,* . 160.00 


199,636 UO 
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WnUKlNC WITH UNIONS 

uConlinuttl from page ^il3^ 
that the employees will select leaders: who 
will use wdiatever drastic measures are iiee- 
essary to forve mamifcement to recuKriize 
their needs. Tt ia not quite so oh%^ious* but 
equally true, that if manag:emeiit is just, 
frank and tolerant, and tjikes its employees 
into its contldence, the employees will select 
leatiers w'ho will justify the faith the com- 
pany has demonstrated and who will work 
with nmnajrement Ui advance the interests 
of the company. There is proof of this fact 
on a national scale in Canada today. De- 
jipite the ilangrcrous anti*labor outlook of a 
minority j^'roiip 4if imiustrial leaders, organ- 
ized labor is limling it has less need for 
militant, table thumping revolutionaries, — 
and, in fact, that public opinion demands a 
more constructive appripach. I believe that 
there is a sou ml nucleus of intelligent, con- 
servative leader.^hit» in organized labor in 
Canada t inlay. 

If we are to develop our unions into con* 
struct! ve bodies for industrial progress, 
leadership must come in the initial instance 
from management. Dealing with the union 
as we see it is not a defensive action — not a 
last-ditch fight against every rec|uest from 
the union, with a grudging concession and 
retirement to a prepared and temporarily 
secure position, hut a positive aggressive 
program which attempts to foresee the 
needs of the employees and enlists the co- 
operatUm of the union to meet those needs 
in such a way as as to advance the com- 
pany's interests, 

licadership is a very ditlicult thing to de- 
fine. But perhaps the most important single 
factor in leadership is an example. You 
know the kirui of father who wallops his 
youngster for twi wdping his feet on the door 
mat, and then goes and puts his feet u.p on 
the chesterfield and scatters cigar ashes on 
the parlor carpet. What kind of an example 
do we set our unions? *'When it comes to 
overtime, you fellow*s always demand your 
pound of flesh; you won't work a single min- 
ute without getting paid for it/' w'e say. 
But wc dock them when they are U) minutes 
late in the morning. “You fellows should 
demonstrate a little faith in management,^' 
we say. But we ilelny too long to pass along 
information about c<mi]mny plans affecting 
the employees because the information is 
confidential, “You don't need any union — 
there is nothing you have now that the com- 
pany wcjuld not have given you anyway/' 
we say. But across the road in the office 
building peo[ile are working for five dollars 
per week less than factory workers are get- 
ting for the same type of work. “Things are 
slack in shipping just now — two men will 
have to g<a" we say. But over in the office 
we carry e.xtru stalT to take care of the 
year-end accounts and think nothing of it. 
As long us we set that kind of e.xample, our 
unions will elect the kind of leadership that 
says, “Who d'ya think you're kiddin'?" when 
%ve talk about the employees having a little 
more faith in nmnauement, or working for 
greater elliciency, or ,settling for half the 
iricrea.se they asked for. 

We ask cnir miioii-s to “Have faith in man- 
agement," but (>flcn onr unions can see 
that those that do are the last to r-eceive con- 
sidemtion. The nmst common error, and 


the most serious error, which industry makes 
today in dealing with the union Ls the man- 
ner in which it deals with its non-unionized 
employees, 

I may briefly speak about my company’s 
practices with respect in office staff. We 
hold regular meetings with elected repre- 
sentatives of the office, laboratory, and en- 
gineering employees. Every job salary 
range is set by job evaluatitm carried out 
jointly by management and employee rep- 
resentatives, careful ,studie,s are made from 
time to time to make sure that the office and 
laburiitory jobs are at least as well paid 
lelativrly a,'^ the factory. Merit rating is 
applied at l egular intervals, and infinite care 
and trouble i,s taken in see that salary ad- 
justments are made imiJartially, All office 
vacancies are advertised on the company's 
notice boards* both in the tilfice and the fac- 
tory, and anyone from the office or factory 
can apply. A testing program is applied 
to avoid putting anyone in the position of 
undertaking a job which Is beyond their 
capacity tc'» handle, and those who are re- 
fused, are told in what respect they have 
failed to qualify. The minutes of the meet- 
ings of the office council are posted on the 
notice boards for the factory as w'ell as the 
office to see. We expose oui- personnel pol- 
icies and practices to the healthy criticism of 
everyone, which we lielleve is the surest way 
to see to it that wc live up to them. Even 
the office salary ranges are known to the 
factory wmrkers. Insofar as i.s p^^ssible we 
have standardized the poikdes with respect 
to office and factory staffs. If the office em^ 
ployees suggest an improvement in policy 
or working comli lions, we apply it equally 
to the office and factory, Thr<mgh our deal- 
ings with the office we olTer, within the area 
of the union's ilay-to-day contacls, constant 
proof that — union or no union — the com- 
pany gives every consideriition to the wishes 
and needs of its employees and plays no 
favorites* 

Even among-st personnel managers who 
should be giving the lead in such matters, 
there Is still too little recognition of the 
fact that a strong employee organization^ — 
independent or affiliated — is one of the most 
effective aids to efficient management. Let 
me illustrate my point with a simple exam- 
ple. Failure to punch the time-clock was a 
problem with which we hatl struggled un- 
successfully for years, despite the fact that 
we deduct Oil one hour’s pay from an employ- 
ee's wages every time he failed to punch. 
Realizing that the company was losing 
working time and that the employees were 
losing money, we discussed the problem with 
the representatives of the union. A joint 
committee prepared ami posted a series of 
educational posters, the executive of the 
union raised the problem for fji.scussion at 
a general meeting of the union, and in a 
short period of time the “no punches” had 
been reduced liy 80 per cent. The pen- 
alty has now' been dropped, “mi punches” are 
no longer being used to screen tardiness, 
and the employees arc taking pride in keep- 
ing the x'ceord dean. 

It is because we look upon employee or- 
ganizations as essential tools to efficient 
manugemerit that vve want our union to be a 
strong one. When we discuss a problem 
with the union repiarsenlatives, we %vant to 
know that their views and decisions coin- 
cide with the thinking of the employees as a 
whole, ami Ihal there wdll be sullident dis- 


cipline within the union that each employee 
will feel a personal responsibility to live up 
to agreements reached from time to time 
by the company anil union representatives. 

Ever since the union was first formed we 
have taken it for granted that as an organi- 
zation it had, and wimld accept, a responsi- 
bility to work with the eoiiipany for the 
maintenance of (liscipline am! efficiency. 
When there is a dirty job to be done we 
agree with the unitm a.s to wlm should do 
it, and then expect ami receive the full sup- 
port of the union in getting the work done. 
At every pos.dble opportunity we ask the 
union to share responsibility fur problems 
that face management problems of discip- 
line, production, morale* health, and safety 
— and generally they accept the responsi- 
bility and live up to it. 

If you can agreo with me thus far, there 
can be little disagreement between you and 
your union^ — on the question of union secu- 
rity, With the exception of the check-off. 
the so-called security clauses were accepted 
by my company in the very first agreement 
with the union because we felt that in so do- 
ing we would Insure that the administration 
of the union would become the ilirect con- 
cern of each and every employee, and there- 
by the democratic nature of the organization 
would be .sustained. During the following 
year it W'as found that despite everything 
the company could do, the officers of the 
union w'ere spending a great tleal of time on 
the company's premises trying to collect 
dues from tardy members, Furtherniore, 
the members quickly learned that they could* 
by withholding dues, bi lng pressure to bear 
on the officers of the union to carry supposed 
grievances to management. Conseqmmtly 
the company found itself besieged by a mul- 
titude of petty complarnt.s wffiich the stew- 
ards xvould not otherwise have supported* 
When, at the signing of the next agreement, 
the union proposed a check-off, the com- 
pany accepted the suggestion with alacrity* 
No^v we woultl be loath to return to the 
catch*as-catch-can method of coUecUng un- 
ion dues. Let me hasten to explain that the 
dosed shop does tint come within my defini- 
tion of the union seen illy clauses. An agree- 
ment is de.signetl to proviile security to two 
parties, the company's employees wffilch are 
represented by the union. The poor con- 
sumer, of course, must fend for himself. 
The closed shop cxtemD security to a third 
party — a group of union members who are 
not employed by the company at all, and 
therefore shtmltl not come within the scope 
of the agreement. 

One of the penalties of inviting comments 
ia that you very often gel them* So often 
companies, tnspii'ed by the vision of man- 
agement and liibor working together as a 
team, have launchetl themselves enthusias- 
tically into works ccmueils and union-man- 
agement production commHte<^s only to with- 
draw hastily when they found that the frank 
comments of the union were distasteful and 
uncomplimentary. Before a company in- 
vites the criticism of its employees, it should 
make sure that management is conditioned 
to take it. There are six important points 
that must be borne in mind: 

1. Every manager and every mnimgemekit ^ruup 
has weaknesses* It is a pour unieii that does 
not know whut those weiikiieSHes are, 

2. The employ(?es see the company's actions from 
a Liniquo and fieetdiarly itiHinate point of view* 

t Continued cm page 340 J 
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m Joyrnal of ELECTRICAL WORKERS and Operalors 



1440 PACES 


2600 fUUS. 


PRICE h 
COMPLETE 


• AUDELS HANDY BOOK OF ELECTBICITY 

for MomtQnonct Enginiiisrs, Elftcfrlcioni ond 
All Electrkol Workeri. A qukk, simpMflod, 
reody r«far#nce handy book, giving comploffl 
Inttrucflon and proof lea I 

• INSIDE TRADE INFORIVIATION ON 
Tvmi ona lowf of olecfricify— moinfononto of 

tetri cal machinery— A. C. and motari— 

ormotore wfndkg ond repair— wiring diagromi 
— houtv wiring — power wiring — cable spTidng 
“ meferf — baftorio; — traniformers — eittvofort 

-erectric cran«-roilwayj- belli -sign Raiheri 
—telephone— ignition-radio princlplei-refriger<‘ 
olion-oir condifioning-olj bumeri-air com- 
pressors— welding and many mod- 
ern appltcolioni explained so yoo 
can understand- 

All indexed for ready reference. 
To get tbi* osiistonce for yotiriilf 
limpty fill in ond rnaU the FREE 
EXAMINATION COUPON below 



AUDEL, Publlefiere, 49 W. 23 St*, 

Pl«iifle 5«nd me Kendv Booh »f p/ai:t1rAJ 

electricity’ ' for free exnminaficn. Tf enllsifeclorv, I will 
vend you %l in 7 day*, then ft monthly until K41» peui. 
Oiherwle* | wW return »* 
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Addr«**_ 
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PRODUCTIVITY 

(Cootinuied from page 30U 

hours, 3 -nd output per worker in each in- 
dustry are identical, and that total employ- 
ment is the same* If, however, in the later 
year more per.sons are employed in high 
value-added industries and fewer in low 
value-added industries, there will be an in- 
erease in gross national product per w^orker. 
This increase will have no bearing at all on 
rhanges in industrial I efficiency^ since these 
are by definition ruled out* * , * 

‘‘There is reason to expect that substan- 
tial increases in productivity will occur in 
the next few years, and that these increases 
will provide the foundation for gmieral wage 
increases and a broad program of economic 
betterment, as they have in the past Ac- 
cordingly, accurate, comprehensive and up- 
to-date information on productivity in the 
coming period will be more imporlmit Umri 
ever before. There is no immediate possi- 
bility of expanding the scope of index meas- 
ures, nor does it appear that the answer 
lies in the detailed field studies of particu- 
lar industries whieh have been made in the 
past These studies, while immensely use- 
ful, are extremely time-consuming, and ac- 
cordingly only a limited number can be 
made. The bureau is therefore trying a 
new method of approach* We are attempt- 
ing to secure periodic reports on unit !al>or 
retiuireraents directly from mandfacturers. 
Let me describe this program briefiyp 


“After choosing an induHtry for study, a 
group of products, which may range from 
15 to 50 in number, is selected to represent 
the industry* Careful specifications are 
drawn up for each product, und a sample of 
plants manufacturing the product is chosen. 
From each of these plants, the bureau will 
at tempt to secure, by direct field contact, a 
report on the average number of man-hours 
required currently to make the specified 
item* We will also make arnutgements to 
secure equivalent reports in the future at 
regular intervals. After combining the re- 
sults. to in.sure that reports for no single 
plant can be identified, there will be figures 
to show currently the course <if labor pro- 
ductivity within an indu*stry. and which will 
permit some detail by product* . * . 

“We may, 1 believe, expect continuing 
iidvaneos in productivity, and it is likely 
that those advances will be especially rapid 
during the coming three or four years. The 
challenge is a serious one* Greater produc- 
tive efficiency and scanty production levels 
miiy bring unemployment ami distress. 
Greater productive efficiency and high em- 
ployment levels together promise standards 
of living for all groups fur above the best 
we have known in the past,*’ 

LAZARE TEPER. 

Director of Research, International 
Ladies' Garment Workers' Union 

“The controversy over the wage question 
cannot, however* ubscurtt the fact that with 
the years wages and salaries have been 
steadily moving up. The average weekly 
earnings in manufacturing were but $10.38 
for 52*7 hours in IBOfl. Thirty years later 
in 1940, the weekly wagt! was $20, U while 
the average work time fell to SB*1 hours. 
The rise in workers* earnings did not pre- 
vent manufacturing employment from ex- 
panding by 25 per cent* Nor did it force 
prices to incraase in the same proportion to 
wagus (wholcsalu privi's for that matter 
rose between these dateH by Ifi per cent, 
white weekly wages increased by over 150 
per centK Unquestiomibly the growth of 
industrial efficiency and prcHluctivity was 
an important factor which permitted wages 
to rir.c without corresponding increases in 
prices, 

"Let us not make the mistuke of believ- 
ing, however, that the increa,^e in the in- 
come of the wage-earning and salary-get^ 
ting population was an automatic process* 
Let ua not forget that an over-all statistic 
which portray.a wage gains disguisos tho 
re,^utts of many decisiona and clashes of in- 
terest^ — a multi tudt? of transEtetions, Charles 
Luckman, president of Lr^ver Bros,, de- 
scribed the process of change from the 
standpoint of his own company, in a very 
apt way when he said: 

“ ‘In - * * thirty year.s, our manage- 
ment broadened many of its viewpoints — 
some times vohmUirily, and sometimes 
with a little per.sua,sicm from the bar- 
gaiiiing agent chosen by our employees — 
Uw! American Foderation of Labor — 


wffiich is certainly entitled to credit for 

the induence it has brought to bear upon 

our thinking and behavior as employers." 

“The process of wage change was not uni- 
form throughout our industrial history. At 
mniQ periods wage readjustments were 
rather alow* At others wage advances gave 
way to wage reductions. There were times 
when wage advances were more generally 
spread through the economy. At other 
times, they were definitely localized and 
sporadic. Nor were the underlying reasons 
for wage changes alw^ays the same in all in- 
stances* 

The process of wage and salary read- 
justments was not always painless, due to 
lack of agreement between the parties as 
to the course of action to be pursued* No 
party seems to have had a monopoly on 
either economic wisdom or lack of it. Suf- 
fice to say, however, that the process of ad- 
justment increased the purchasing power 
of Uie gi^eat masses— the office, factory and 
mine workers of this country. As their 
standard of living went up, and the lux- 
uries of yesteryear became the necessities 
of ti» morrow, mass markets were created for 
the sale of the increasing output of the 
greiit industries of our nation."* 

Mr, Benjamin Graham of the Newman- 
Graham Company, New York, published re- 
cently an article entitled “The Business- 
man ’*s Hole in Directing Our Economic 
Future" in The Conmiereial a7td Fhmncial 
Chronicle. 

“I am particularly concerned with the busi 
ncssman’s viewpoint toward the control of our 
economie future. If he will examine the free- 
enterprise syatem as a whole with the same 
objectivity and acumen that he brings to the 
problema of his own business, he will otservo 
that in recent decades it has developed an addi- 
tional complicating factor — or, more properly. 
defecL — which compels Home far-reaching 
ehaiiges in his own economic thinking. Thia 
developmenL is the appearance of mass uriem- 
ploy meat in prosperity.” 

Then Mr. (Irahaui revie wa the hi.'itory of masti 
production since IGOO and applies his own pro- 
ductivity meaBU remen t which is not unlike that 
of the United States Department of Labor, 
namely, the physical output per worker per 
man-hour, 5tr. Graham traces the fatal fault 
of mass unemployment in prosperity to two 
factors: 

(a> A persistent tendency for productivity to 
expand faster than per capita income, or 
living atamlarda; 

(b) A rtinent tenflency for the working force 
to expand relative to weighted popula- 
tion, 

Mr, Graham comments: 

“l^he dynu mies of increasing productivity- 
which, beginning about l^Lil has shown im- 
provement at an accelerating rate, and at a 
rate far outstripping the growth of per capita 
income.*" 

Unless by scientific methods we can learn 
hotter controi of the economic system, or bring 
it more in accord with scientific measurements, 
‘^we shall repeat the cxperioncc of the in 

which business, dinging to old beliefs, did noth- 
ing much but mutter and obstruct while the 
administration groped awkwartliy for new solu~ 
tinna.*’ Mr. Graham asserts “that wages should 
advance with proiluctivity, while the work- week 
should decline to the extent needed to maintain 
full employment." 
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A1*FKKNTJCE TltAINING 

(Co^Qtlnued from 31UJ 

instruction is under the sponsoj'shjp of the 
New York State Department of Labor, 

The program Is initiated by the U. S, 
Department of Labor Apprentice Training 
Service and is set up with the full coopera- 
tion of management and lab(>i\ The pattern 
followed in Jamestown is the same aa that 
used in most places throughout the nation. 
Labor repreHeniatives are appoinU^d by 
the unions, if the job training is umlcr a 
union contract^ and management. Generally, 
as in the case of the electrical class — ^known 
as Electricians of Jamestown- two members 
from labor and an equal number fiHmi man- 
agement, or the contractors^ arc appointetl. 

These men plan a training program with 
a field represen bitive of the Apprentice 
Training Service. The apprentice, who works 
on his job in the trade during the day, at- 
tends classes in the high school at night. 
The classes generally meet one night a week 
for four hours, although the olectrical class 
is accelerating its course by having sessions 
more frequently. 

One of the minimum requirements of the 
course is that students receive 144 hours of 
related classroom instruction per year for 
four years* The schedule runs four hours 
weekly for 36 weeks each year. 

During the time the apprentice is in 
training, he is given periodic vvage raises, 
which have been every six months. Theic 
increases continue until thir end of the four- 
year period, when the student receives a 
certificate of completion from the New York 
State Apprentice Council, with which the 
courses given are registered, Thi* “graduate*' 
is then qualified as a skilled tradesman and 
receives the full journeyman's pay, 

Mr, Horn emphasized that apprentice 
training is not to be confused with on-the- 
job training conducted by the Veterans* Ad- 
mmistration, ‘‘Only war veterans are eligible 
for the VA training/’ he ,saul, “but anyone 
who is working in a trade for which a course 
can be given is eligible for fipprentice train- 
ing/' He mentioned as another distinction 
that apprentice training incorporates actual 
job-training with das,sroom instruction. 
Veterans^ however, are eligible for ap- 
prentice training. In fact, he saiil, about 85 
per cent of the students here and throughout 
the United States are veterans. 

If the student is a non-veteran, Mr, Horn 
said, he receives the beginner's wage from 
hi-s employer, or a higher wage if he has 
had some experience. He receives his periodic 
raises until the course is completed. 

The veteran, however, follows the same 
procedure, except that a single veteran re- 
ceives his wage and the difference between 
his wage ami a monthly income not to exceed 
$176, of which the government pays a maxi- 
mum of $05, A married veteran receives his 
wage and the difference between it and a 
monthly income not In excess of $200, of 
which the government pays a maximum of 
$90. The government subsistence decreasira 
in proportion to the increase in w'ages. 

The length of time a veteran may receive 
this subsistence money is dependent upon 
the length of military service he had. Tie is 
credited with one month of subsistence for 
every month of service, plus 12 months, but 
not to exceed four years' suhsistenue. 

Mr. Horn said the first thing for n veteran 
to do in seeking subsiatence is to file Perm 
I960 with the VA, This form lists the per- 
tinent facta needed to enroll a veteran stu- 
dent. 


The veteran and non-veteran alike must 
be employed in the trade in which they in- 
teml to become apprentices. If there is no 
program for them in the firm for which they 
arc employed, one will be established by Mr, 
Horn and the .foint Apprentice Committee. 

There art* about 126 apprentice trades, 
iind of this number about 50 programs^ 
Ciweriiig 20 (iifferent trades, are in opera- 
tiiin here. Six employers are cooperating 
with the electrical program, which started 
here last June. Mr, Horn has been here sincc! 
last May, when only two programs were 
-established. 

The subjects covered in the electrical 
course are: Bluepo'int reading, related trade 
drawing, trade theory, trade technology, 
trade mathematic.s, trade et^onomics, related 
trade science and skills^ safety, laboratory 
t'xperinients in magnetism and electricity, 
motors, generator and transformer ex peri - 
nient.s, ami labor history in economics. These 
are in addition to the courses the joint com- 
mitt-’ie may recommend, he added. 

About 250 students are enrolled in the 
program in Chautauqua and Cattaraugus 
counties, with most of them from the James- 
town area. 

Mr. Horn said there was a serious need for 
skilled workers, because there had been 
little apprentice training since 1929. Most 
of the skilled w'orkers, he said, are men in 
the high age brackets. 

The program, which has the full support 
of labor and management* is expected U* 
provide skilled workers in the proper pro- 
portion to their need. 


WHICH KOAD 

(Contiiuied from page 

financially, to the point where it has more 
power than the government itself. As a 
matter of self defense, any government has 
to either liquidate or else tvhittle down to 
innocuous proportions an organ iisation cap- 
able of defying its authority. 

Organised labor in North America is now 
at the crossroads, it can follow the path 
taken by most European countries and elect 
governments pledged to carry out a pro- 
gram that will ensure national prosperity 
and world peace, or tread the beaten track 
that it has followed for many years and 
watch its wartime gains being nullified by 
legislative and economic actioii, at the insti- 
gation of those who own and control both 
the machinery of government and produc- 
tion. 

It can consolidate its ranks and instruct 
its loaders to cooperate with one another in 
the solution of our common p ruble m.s, or 
allows jealousy and factionalism to disrupt 
what is undoubtedly the greatest potential 
force for world peace and progress — the 
American labor movement. 


ENGLAND 

^Continued from page 300) 

54 per cent of all undergraduates receive 
some kind of scholarship aid. 

At liuskin one- and two-year courses are 
regularly scheduled but shorter courses are 
also arranged for two terms (22 weeks), 
one U^rm and one month. 

The main subjects studied are economic 
theory and history, public administration, 
the labor movement, social, constitutional 
and political history, political theory and in- 
stitutions, psychology^ literature and for- 
eign languages. 



LADIES* AUXILIAIUKS 

t Continued from page 32,'D 

publicity before, Mncc our work wsa done for 
individual ftimnie&. We adopted a needy family 
each year, to give food iind clothes to at Thanks- 
giving ami C’hristmas: and just iifter the war we 
sent large boxes of clothes and non-perishable 
foods to a Norwegian family. This family an- 
swered with lovely letters of thanks; letters 
which we had to have interpreted, and W'hich 
were most interesting. 

I hope this letter will let other auxiliaries 
know that doing for others is the best way to 
increase interest in the meetings, bring up the 
membership and acquire some “hard-to-get" 
favorable pubUcity. Our membership has grown 
by leap* and bounds *ince the war, and interest 
is at a high level. 

We had » pie and cake sale combined with lota 
of good coffee for the boy* after their meeting 
a few dny* ago, and all agreed the social atmos- 
phere and good fellowship were wonderful. I am 
enclosing a small picture of our group, many of 
whom work through the day, and couldn’t be 
present when it was taken. We were in the midst 
of a hard day at meniling when this was taken. 

Mrs. Kucjene Hendricks, /fcportcr. 


L A D I ES A V X I LI A R Y Kdif or ; A dinner a n d 

L. U, NO, 610 dance was given by 

FHOKNIX, ARI5!:. the Ififlies of l.B. 

E, W. Auxiliary No, 
640, to aid our auxiliary to build up the treasury, 
*o we in turn will be able to help in worthy 
endeavors. Various electrical ahops donated to 
our good cause. Mnny thanks to them. 1 also 
want to thank tmr electrical boys for the co- 
operation and response given us. 1 also want to 
give hearty thanks to our auxiliary ladies for 
their generous efforts and good will in making 
this affnlr a success. 

I would like to state that we welcome the 
wives of momherH of our Local Union No, 640 
and would appredate it K everyone would come 
to our meetings. Let’s make this the largest 
auxiliary ever. It Is a worthwhile cause. Let's 
stand buck of our boy* 100 percent union. Come 
on, auxiliaries, let. U» hoar from you! 

3006 N. 4th St, Emma Owen. 

Phoen ix Ar i *0 nn. 
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V^OUKING VVIIH LMONS 

^ Contiinjed from page 337) 

3. If the union makes useful suggestion? and the 
company fails to act upon them* the union will 
lose confidence in the ability of management 
to direct the affairs of the company* and con- 
sequently will feel the need to he more and 
more militant in its demands for the proton.- 
tion of its members. 

4. Presumably management has been chosen to 
direct the affairs of the company because of 
outstanding qualitications in terms of leader- 
ship. intelligence, and knowledge. The exec 
utives of the local union lacking the detailed 
knowledge and experience, are at a disadvan- 
tage in discussing the company's affairs with 
management. Thus it stands to reason that 
many of their comments ami suggestions will 
be of little direct value. 

5* For the saine reasons management should not 
resent it or feel called upon to retaliate in 
kind if the union doe? not contrive to present 
its comnjeiits in the language of an economist 
in the diplomatic service. 

6. Even ill-founded criticism and poorly ^con^ 
ceived suggestions are of ’value to manage- 
ment* for they reveal the misconceptions and 
the ignorance of the company's problems that 
are fostering misunderstanding between the 
company and its employees, and afford a 
golden opportunity to educate the union to a 
more sympathetic point of view'. 

There is a great hue and cry these days about 
"Protecting the Eights of Management." We 
are suddenly aw'akeriing to the fact that our 
agreements are pretty one-sided affairs. The 
rights of management should be clearly and con- 
cisely stated in an agreement, and* w^hat is more 
important* management should make certain in 
its discussions with the union that both parties 
to the agreement understand clearly w'hal the 
clause defining management's rights implies, 
rcrtainly the right of a company to manage its 
affairs must be maintained- -hut it cannot be 
maintained by pointing to a clause in the agree- 
ment when a grievance arises and saying “You 
have agreed that that is one of management's 
rights- ’therefore we will not discuss it." The 
union may accept the decisioui but the problem 
is not as simple as that. The statement iu the 
agreement is only a stop- gap. .Management's 
rights ’will not be maintained by writing them 
into this year's contract. Those much-treasuretl 
clauses will appear in the union, agreements of 
future years only if management continues to 
prove that it has the ahnitif to manage: that it 
is big enough to accept justitied criticism* admit 
.ts mistakes* and accept on reasonable terms the 
cooperation of organ i:sed labor when it is prof- 
fered in good faith* 

We give much of the credit for the harmony 
W'e have achieved to the continuity of our joint 
discussions with the union. Meetings betw'oen 
management and union representatives are held 
not less frequently* than once every other week, 
and sometimes as often as I’wice a 'n'eek if there 
are diflicult and urgent problems to be solved. In 
the early days management made a point of 
making use of the minutes of such meetings to 
express appreciation when the union concetied 
a point or presented a useful suggestion. The 
habit has proved contagious* and an analysis of 
the minutes over the past two years carry nu- 
merous references to the fair-mindedness of both 
parties. Consequently there Is available at all 
times a group af skilled representatives of union 
and management who are able to deal wdth the 
most urgent and contentious problems in a spirit 
of amity and W’ith confidence that though the 
road may be thorny, ultimately the Hffht solu- 
tion ’will be found. 

Wfc have found the minutes of our meetings 
with the union representatives provide a par- 
ticular! j' useful medium for influencing attitudes. 
In the n’linutes ai*e recorded* meeting by meeting, 
all the matters discussed* the issues at stake and 
the various points of view. Copies of these 
minutes are posted on the company's notice 
l>oai'ils for ovcrytvm? to see. No employee can 


claim^ that agreement was reached on a matter 
atfecting him ivithout his knowledge* But what 
is more important, the company has an oppor- 
tunity to present its point of view and its prob- 
len^s directly to each and every employee, 
whether or not they are active in union affairs. 
This practice hai^ stimulated interest in the ac- 
tivities of the union executive and has thereby 
brought the executive under the control of the 
employee body to a larger degree* 

The use of publicity campaigns directed at 
specific problem? in the company-employee rela- 
tionship U particularly gratifying because the 
response can be so immediate and so obvious. 
The cooperation of the union in such a project 
is a very important factor. If the union can be 
induced to take positive action by raising the 
problem on the floor at its general meeting at 
the same time that the plant is being flooded 
with poster material* it provides a tremendous 
impetus to the campaign. 1 have already re- 
ferred to some of the ]>roblem? which have been 
dealt with successfully by campaigns of ibis 
kind organisted by joint uniun-managotnent com- 
mittees* such as absenteeism, lateness, no- 
punches. smoking* and dirty chairs in the cafe- 
teria* 

A company's reputation as a "good ploce to 
work" should he one of its most prized po.?ses* 
sions. That companies are beginning to under- 
stand the importance of contact wnth the public 
as one of the techniques of dealing with the un- 
ion is evidenced by the frequency with which 
their published statementB appear followdiig 
strikes in paid-for space in our newspapers. 
EfTective as this undoubtedly can be as a means 
of influencing the attitude of the union through 
the pressure of public opinion* i: smacks rather 
more of cure than of prevention, A repula- 
tioii as "A good place to work" is not established 
by a single half -page spread, particularly when 
the frontpage news report of the strike suggests 
to the skeptical reader that there is another side 
to the story, if a company believes that it has 
something ’worth talking about, it should not 
wait until trouble arises to give it wide publicity. 
The story should be told at once, and if the pub- 
licity is confined to facta the employees will lake 
a pride in the company's reputation and in time 
of stress will themselves be prepared to stretch 
a point in order to keep the record unsullied. 

Let me cormiude by offering positive evidence 
that “working with the union" has made a con* 
Crete and measurable contribution to production. 
Toviards the close of the war years, when the 
company was hard pressed to meet production 
needs on a six -day. 4 S- hour w'eek schedule, our 
union asked for a 40-hour w'eek. The company 
explained that it was in full sympathy with the 
principle of a shorter work week, but pointed 
out that, apart from the acute labor shortage 
and the importance of our production to meet 
the country’s war-time needs, the War Labor 
Board had expressly forbidden the shortening 
of working hours if it entailed increased hourly 
rates to compensate for the time lost. The un- 
ion then e.xpressed the belief that if all the in- 
genuity and enthusiasm of the management and 
the employees were combined in a single cooper- 
ative effort* a 40-hour ’week could be introduced 
with weekly earnings maintained at the former 
level* without increasing the cost per union of 
out-turn. 

After careful consideration and discussion a 
joint union-management committee vras formed, 
and the committee made a thorough study of the 
operations of each department. As suggestiona 
were accepted as feasible, they were put into 
elTect, No employees were laitl off* but during 
the six months of the experiment a reduction of 
more than 15 per cent of the staff took place 
by the simple expedient of not hiring replace- 
ments. At the end of six months* audited ac* 
counts sho'wed that efficiency had been so in^ 
creased that a 40-hour week could be introduced 
without increasing the cost per unit of oui-turn 
as compared wdth the period prior to the project 
being undertaken, 

H should be borne in mind that all this time 
the company continued to operate on a 4h-hour 
basis. The employee.^ w'ere contributing extra 


effort ’Without any assurance of extra tompcnsci- 
tion and a substantia! group were actually earn- 
ing less money than they had before, it still 
remained to convince the War Labor Board. 
After lengthy and involved discussions this 
was accomplished* and the 40-hour ’n'eek was 
put into effect. 

On the most recent occasion ’'A’hen the figures 
were studied (which was stone months after 
the 40-hour w’eek had been johqi'ted ^ the efficiency 
w'as still somewhat better than was required to 
justify the project. 


COLLECTIVE B.A KG I MNG 

t Continued, from page 33fiJ 

It seems that economic analysis can make 
at least these distinctive contributions to the 
settlement of wage disputes: 

f l) The parties or other wage fixers need to 
be reminded of the longer-run consequences of 
any decision. It cair serve as the conscience 
of the partie.s as to many of the less imme- 
diate effects of a wage rate decision, 

f2) Economic analysis points to the impacts 
of wage rates in sectors of the economy^ outside 
the immediate decision. It is particularly 
concerned with the effects of wage change.^ on 
the total national income and the aggregate 
level of output and employment. *^What is 
true of a firm or of a particular industry or 
of a set of industries need not he true of the 
economy as a w'hole. To draw attention con- 
tinually to such relationships bet’ween the 
parts and the whole is probably the most dis- 
tinctive function of the economist.” 

The ■writers are not all in agreement as to 
what should be included in arli itration pro- 
ceedings, although they all agree that un- 
dissolved points of dispute in negotiations 
should be arbitrated. AFL economist Boris 
Shishkin, refers to a recent Bureau of Labor 
Statistics study of 1*254 representative bar- 
gaining agreements, and sho’WS that about 
three-fourth*s of the agreements analyzed make 
individual wage di.“j pules* including those over 
wage rates and wage classifications* subject to 
arbitration. In the light and power industry, 
practically all contracts of the International 
Brotherhood of Electrical Workers pro’vide for 
arbitration as the final step in the settlement 
of disputes, including disputes over wage.-^. 

In contrast, Messrs. Fairweather and Sha’w 
('hicago lawyers, in their discu.'isitm of arbi- 
tration clauses and grievance procedure In con- 
tracts, say that '^^wage increases involve the 
e.Kercise of managerial judgment and should 
not be submitted to arbitration/' 

In the final article* Mr. .Jesse Freidin* former 
general counsel, public member, of the National 
War Labor Board* concludes that the public 
interest in the settlement of labor disputes 
cannot he successfully distinguished from the 
common interests of labor and management, 
and any program developed in the public in- 
terest must be calculated to promote the in- 
terests of both workers and employers* for 
to one of these categories most citizens belong. 

3lr* Freidin has some pertinent things to 
.«iay about the causes of strikes* ^"Any device 
I hat holds out the government as an available 
instrument for fixir*g wages* hours and other 
conditions of employment impairs* to the ex- 
tent of its availability, the process of collective 
bargaining* For in one party or the other to 
many major disputes the hope will persist that 
more can be gained by appealing to the gov- 
ernment than by agreement; and the viciou? 
circle Is that, as the process of agreement- 
making is thus weaken edj the need for govern- 
ment intervention will grow more critical. 
Until the government makes as plain as the 
English language permits that it is out of 
the decision-making bu.siness, there must be 
included in the list of causes of strikes the 
desire to compel government intervention*” 
"The single essential to the success of any 
ruitioual policy is in the last analysis* its broad 
and genuine acceptance by the people it is to 
affect.” 
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DILEMMA 

tCfmtinued from page 30D) 
tend from November 1 to April 30. 
school graduates intending to go on to col* 
iege or directly into a vocation other than 
agriculture, would generally comprise the 
complement of trainees in the fir.^t period, 
whereas persons already employed or who 
desired to go directly into agriculture would 
constitute the bulk of those in the second." 

After the initial six months of training 
were completed the trainee would be fur- 
ther obligated to serve the equivalent of 
another six months, either by continuing 
immediuUdy in another phase of the ti’nin- 
ing for a second six months* enlisting in 
one of the regular services for a minimum 
term of cnlistmenL entering into a regular 
service academy* enlisting in the National 
Guard, enlisting in 7*11 organized reserve 
unit, enlisting in the Enlisted Reserve 
Corps and enrolling in an ROTC course at 
a college or university, or enrolling in 
courses of study in civilian trade schools, 
vocational schools^ etc., approved by the 
Secretary of War. or enlisting in the En* 
listed Reserve Corps for (probably ^ six 
yearSj subject to recall for not more than 
one month of active training during each 
year of such enlistment. These alternatives 
are called option.s and are recommended for 
the convenience of the trainee and to fuRill 
-pecihe national militaiy- demands. 

The whole subject of organization, aims 
and excK'Ution of the program is thoroughly 
and ably di&cusaed, emphasizing the need 
for a progressive spirit throughout, ami a 
fletermiimtion that all shall share an etjual 
burden. Great stress is put on the necessity 
for high quality of leadership in the trainors 
who w'ill execute the program, and it is upon 
them that the commission feels will fall the 
major responsibilty for a justification of the 
program. 

The report rct-ommencis that the phy«icnlly 
unfit W given ell her under military ur civil inn 
agents oppnri unities for training which woulii 


he of benefit to the ruition in un emergency, ami 
padfiyls be provided tniiniiig centers where they 
too can follow pursuits which will contribute to 
the national welfare. 

The commission felt that Impregnability on 
the part of the United Slutes la necessary pri- 
marily us a guarumee to other na Lions that our 
r (Torts to make the United XntH»ns a surcess are 
^jrieere. and os an assurance that we shall be 
respected — w^e shall demonstrate to all that we 
are so determine*! in our desire for peace that 
we will not encourage would-be aggressors by be* 
foming militarily weak. 

The report is a Hal admission that our former 
hopes for internunonal ccHqieraiURi through the 
means of iiegotialion, debate and unitet! action 
have been completely .‘?hii.ttered since V-F! and 
V-.l days. That we can succeed primarily in 
fichievqng understanding through emT>loyiRg Rew 
methods appears to be {mpossihle. We reaiTmn 
our faith in Tvar anil the intijiiidation which 
military strength and might can engender in 
the bosoms of our potential enemies. 

One of the first parts of the* report es.^says to 
prove that the apparent and real military w-eak- 
nesH of the Allies wn.« n major factor in luring 
the Axis to try their militury machines. We 
*iuite nat 11 rally a.^aume that the near-succes 6 of 
our foes and not their di'fenl will loom large in 
the minds of another enemy, and that the 
chances for nuccess, If not for spoils, will some 
day bring m to grips with an aggressor power. 
The possibility of any specific country's attack- 
ing us is Rot discussed, but it is clear from sev** 
era! statements that we are laying our plans a 9 
a discouragement to the U.S.S.R. 

If it were not tragic, it would be almost 
amusing to compare the siHtements of distrust 
for one another which the U,S,.A,. and the 
U.S.S.R. currently cimiliito, each is sb’ pathet’ 
ically afraid of the other. Our commission's 
report clearly points out that any distrust of 
00 by another nation is on founded since our 
constitution forblcis us to make a surprise at- 
tack bj’ conferring upon Congress the power to 
declare war. It further comments that onr na- 
tional sense of morality would be too outraged 
by an aggressive attack to allow our people to 
support a war so begun. 

It i? concluded therefore that any future war 
JR w'hich w*e may become involved will be first a 
defensive one. and one which will strike us a 
crushing blow' wnth atomic and other chemical 
w'eapons, at once throwing large segments of 
the country into bloody chaos. 1 


While 9 tu*lying the how and the why of our 
pro|iDai*d natiormi security plan one feels that 
he h reading a fiaming tract for peace. Although 
an eurnest littempt Is made to prove that peace 
is far more nearly assured if we make ourHtdves 
too frightening a nation to attack, the drastic 
steps w^hkh we wull need to take to accomplish 
this end appear at times to make us more neiirl)' 
inlhimmiilde, and over a period of time they 
woulrl proliably tend to lower our stimuli rd of 
living. 

More than that, how'cver. one won*lers how 
far we may trust ourselves if we become the 
most bristling arsemil in the world- We shall 
umlmibiedli* breed great mistrust and animosity 
within nearly every other nation w-hkh wdll feel 
Itself helpless should it combine even with ail 
others against us. It is to be devoutly ho]>ed 
thul our sense of moral obligation will tlcepen 
with our ailvance in military prepareilnesfl. No 
nation hiis heretofore set such a precedent. May 
in this also be .America first. 
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Traveling cards free 

Withdrawal Cards, with Trans, Cds., 
per dozen .40 


Warrant Book, for R. S. — — .30 

FOR E* W. B, A. 

Book, Minute 1.50 

Charters, Duplicates _ — .50 

Reinstatement Blanks 

Constitution and By-Laws, per 100*„- 7,. 50 

Single Copies -IJ 

Rituals, each . — -25 

JEWELRY 

No. 1— Gold Filled Emblem Gilt Tie 

Clasp LOO 

No* 2—10 kc Cold Lapel Billion 1*,50 

No. 3— Rolled Gold Pin (for ladles)^. .75 

No. 4--Ro]lcd Gold Lapel Button.. .75 

No. 0 — 10 kt* Gold Lapel BiiUon . . 1.75 

Ko. 7—10 kt. Gold Lapel Button 2.00 

No* S — 10 kt. Gold rHatnoiid Shape 

Emblem Gold FI Bed Tie Slide 4.00 

No. 10* — 10 kt. Gold Ring — _ 10,50 

No. 11 — ^10 kt. Gold Badge of Hoiior.^ 2.50 
(5, 10, 15, 20 and 25 years) 

No, 12 — 10 kt. Gold Emblem: Rolled 

Gold Chain Tie Clasp^-^ 4.50 

No. 13 — Gold Plated Auxiliary Pin 

(For Ladies) .50 

No. 14— Gold Filled War Veterans 

Button 1,75 

No* 15*— Heavy 10 kt. Gold Ring^-..* 1«.00 

Jewelry not sent C, O. I), 


I946 Couvcnlion Proceedings a copy 


The obove aTticles UJllI be sttppUed ujhcn the requi.d(e mmount of cash accompanies the 
order* OChericlse the order ujilt not be recognized. All supplies sent by us have postage or ex- 
press charges prepafd, 

* Rint/s /umfsbed onliir in sizes 9, 9 Vs, 1^. II. II (a, 12, J2^^i. 


METAL 



LABEL 


ADDULSS, J. 

J 200 KifteenCh St. N. W. 


scorr .?siil.m:, i. s. 

\Vashitig:tuii 5, 1), C. 



T HK immediate practical problem confx^ontini^ us 
. . . calls for reform, revisioii, melioration of the 
prevailing state-i<Iea and prevailing slate-piiictice* 
Unless we are to go on as heretofoi'e from cataclysm 
to cataclysm, with ever more appallingly disastrous 
consequences, , , * the still rampant Leviathan of the 
sovereign Slate must somehow be curbed and human- 
ized and brought * . . under control of its master and 
creator, mam It must renounce . . . the promotion of 
class interests and the organization of national ego- 
tism, devoting itself instead to the promotion of com- 
mon interests and the organization of w^oidd-wide 
altruism/^ 

' — Waldo R. Browne 


